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REPORI of the Expert Committes constituted by the government of L

erala to study and report on various Issues faced by women In
cnema and to suggest solutions to such Issues (herelnafter referred

. 1o as “the Committee " ):
Present:

Chairperson

Justice K. Hema
(Former Judge, High Court of Kerala)

~ Members
1. smt. T. Sarada, Cine Artist

7. Smt. K.B. Valsalakumari, IAS(Retd)
Principal Secretary (Retd), Government of Kerala)
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beautiful moon. But, scientific investigation revealed that stars do not
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even salt looks like sugar’!

* Do not trust what you See,

cautions:
essed into the issu€s faced by wo

2. As study progr men in

Film Industry, it started revealing that glamour of the Industry is just
g over the same are, dark clouds of

an exterior glitter but, hoverin
ed agony, kept hidden from th

ories of despair, not only of

e outer wortld. e

distress and endur
women

could listen to various sobbing st

E Scanned wit_h OKEN Scannel



put, of men too but, shockingly, they are silenced In the Industry.
Their anguish and agony dle within the Industfy, unable to be
addressed, with no forum to seek soluticns, though their problems
are legion,

3. It is at this juncture that the Government of Kerala has
come forward by appointing this Committee to study the various
problems faced by the women in cinema and suggest solutions to the
same. It is for the first time that a government in this country has

ventured upon such a novel task and we are glad to be a part of this

journey.

Formation of the Committee

4. This Committee is constituted by Government of Kerala to
study the issues faced by women in film industry, their working
atmosphere and also to suggest solutions to their problems. It is for

the first time that a Government in this country ventured upon this

type of an initiative and constituted a Committee with a High Court

Judge, a Bureaucrat (both retired) and a senior Cine artist, to make a

study on the issues relating to women in cinema and suggest
solutions.

5. This happened when 2 group of women working in

Malayalom cinema joined together in May 2017 and formed an

organization known -8s, swomen in Cinema Collective” (WCC, for \

il
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approprate measures to ensure justice to the women whae suffer in
the film Industry on account of various reasons: gender bias, absence
of internal complaints cell, no mechanism to prevent sexual
harassment, fack of safety and security at work place etc etc.

10. sri Pinarayi Vijayan, Hon'ble Chief Minister responded

positively to the request of WCC and this Committee was constiluted

by the government,

Terms of reference:

11. The government then, issued Terms of Reference
("TOR", for short) for the study (the terms of reference is marked as
exhibit A2) and directed the Kerala State Chalachithra Academy to
make arrangements for the meetings. The first meeting of the
Committee was held at Thiruvananthapuram on 19.12. 2017 and
Smt. Rani George I.A.S, Secretary, Cultural Affairs Department and
Sri. Dinesh Bhasker, Additional Private Secretary to the Chief Minister
also attended the meeting, on request by the Committee, The
Committee discussed in detail, how to proceed with the study and of
setting up of office with necessary staff.

12. As per Terms of Reference dated 16. 11, 2017, the
Committee is required to study and make a report mainly, on
following aspects relating to women in cinema:

1. Issues faced by women in cinema (like security etc.) and
solutions to the problems,
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CService  conditions  and remuneration for women  in
cinema,

Measures to enhance participation of women in all fields

connected to cinema

4.How to bring more women into the technical side of
cinema, by giving concessions including scholarships etc

5. How to help women in cinema when they have to remain
out of work due to delivery, child care or other health
issues

6. How to ensure gender equality in the content of cinema

7. How to encourage cinemas in which 30% of women are

engaged in production activities.

A few difficulties faced by the Committee :

13. Before discussing the issues raised by the women in

W

cinema, I think it is necessary to mention about at least a few
difficulties faced by the Committee in completing the work. We
decided to proceed with the study only on the basis of direct evidence
from the individuals working in cinema and not on the basis of any
hearsay. Therefore, the main difficulty faced by the Committee is in
preparing the schedule for meetings. We caused a public notice to be
published in the Malayalam daily, calling upon those who are
acquainted with working of cinema to appear before the Committee
and make their statements regarding the issues, if any, existing in
cinema which are referred to in the terms of reference. The copy of
the Terms of Reference was also published (Copy of paper publication

is marked as Exbt, A3). But, none responded to the paper publication,
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4, The Committes then, decided to cantact wedbvabizals in
cinema personally and invite them (or mentings., The contact doetads-
agdress, phone number, emall ids ete. of both men and women i
cinema whom we propose to interact with, were not readiy avatlabile.
We had to spent considerable time to collect correct details and
contact various individuals from cinema. When attempts were made
to contact them, in the available details, mostly they were not
available in the phone numbers given to us or they would not answer
the calls.

15, We then, thought of serving notice to indivfduals in
cinema by local delivery or by post but, the post of an office
attendant was not sanctioned to the Committee. However, we took
an office assistant on daily wages to effect personal service of notice,
When personal delivery was aftempted, we found that the required
persons were not available in‘the address at the time when the staff
went for service of notice. Theré was no guarantee that the
individuals would appear before the Committee on the date and time
required, if services effected through any adult member.

16. Therefore, it was not possible to serve notice following

’

the normal procedure by personal delivery and post. Even though
t

majority of the persons in cinema are living in Kochi at which place

office of the Committee is located, both men and women in cinema
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were Moty dway from thete homes and they were busy wilh their
| ;.

awn work schedule and it was very Afficult o ensdre ther presenne

pefore the Committee , on \‘he dates convenient o both, the

withesses and._'th'e Céjmmittee . |

17. The two members of the Committee .are permanent

residents of Chenna

i and Thiruvananthapuram., whereas the office is
at Kochi (where tHe chairperspn is stationed at) and the meetings
are ordinarily held a{at the office of the Committee at Kochi. Before
the ofﬁcerwas setiup at Kochi, the Comr‘ng_t'tee held sittings at
Thiruvananthapuraniw and examined witnesses' who were available in
Thiruvananthapuran‘jl, to their convenience. Since the members were
at different places, ;they were q_ble to attend pfﬁce and meetings, only
for 3 to 4 days, or;u:e a mpntﬁ, excluding the two days for journey
taken for the member from Cbgnnai. On:',the rest of those days, the
chairperson interacted with individuals in cinema and collected
‘ .
various study mate%rials from Qifferent sources. However, presence of

the members was| inevitable during examination of witnesses and

recording their statements, for better appreciation of their evidence,
‘ | "
they were definitely present.

18. The |schedule for meetings could not have been

prepared, as if in a court proceedings, or like any other office

proceedings, on to be day-to—Qay basis continuously for @ month or
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more. The cenveznizanc:év‘:r;; l;t:x;'th.neasm thelr avallability and that of
the members had to be looked Into and be tallind 1o fiy the dates for
meetings.  The convenience of the witnesses and that of the
Committee clashed on many times but, the Committee gave
preference to the dates of the witnesses. In between, the flood in
Kerala and consequent problems of transportation also stood in the
way of fixing convenient dates for meeting.

19. To suit convenience of individuals in cinema, who are
busy with their own work, meetings had to be held even during night
and the sittings were held continuously for a very long time, at a
stretch, in our anxiety to complete the report at the earliest. There
are days when the sitting commenced at 10 a.m. and concluded only
at 9 in the night. It is also worth mentioning that very famous actors
and others working in cinema spent considerable time with the
Committee, clearing the doubts of the Committee on various aspects.
Some of them even appeared before the Committee more than once
and shared their experiences, which were all helpful to the Committee
to discharge the duties assigned to us.

20. Even though the Committee was getting reliable
information that the female Junior artists were having a lot of serious
problems and we were taking all efforts to get Junior artists for

ascertaining their problems, we could not get any one of them for
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examination by the Committes. However, towarels the fag end nf the
proceedings of the Committee, In December, 2019 the government
sent a letter (The said letter is marked as exhibit AG) asking the
Committee  to look into the problems of junior artist and suggest
solutions to the same, in the light of the two complaints received by
Hon’ble Minister of Cultural Affairs and Honorable Chief Minister from
a person stating that the junior artist have serious problems. (The
copy of the complaint received by Honorable Minister for cultural
affairs is marked as exhibit A7 and the copy of the complaint received
by Hon’ble Chief Minister is marked as Exbt. A8).

21, In the light of the above communication Exhibit A6, the
person who sent the complaint to the government was contacted and
he informed that the junior artists can come to the Committee only
after 8™ of December 2019. Though the probable delay that would be
caused for filing the report was a dissuading factor, it was necessary
a-nd inevitable to study the problems of junior artists. Having received
a compiaint and instruction from the government, we were bound to
examine junior artist, especially since they convey their willingness to
appear before the Committee. But, later the complainant informed
that the junior artists are scared to disclose their probiems before the
Committee fearing that they would lose the job. He was directed to

send their problems by email. The email is marked as Exhibit AQ.
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22, Another difficulty faced by the Committee is in
preparation of this report without help of a stenographer who has
computer knowledge.  Many facts stated before the Committee hy
the witnesses, both men and women in cinema are highly confidential
and those details were shared with the Committee only because of
that trust they reposed in us. Therefore, we wanted to prevent any
information which was disclosed to the Committee from being leaked
out and becoming a controversy, even before filing of the report
before the government. The witnesses being celebrities, many would

be interested in knowing the details of what is disclosed to the

Committee and publicizing the same,

23. Even though we tried to get a stenographer who is

adequately trained in computer and who will also be able to maintain

absolute confidentiality, which is very important in the nature of the

gvidence adduced, unfortunately, we did not get one to our
satisfaction. ~ Therefore, we are forced to type this report by

ourseives, though none of us knows professional typing. This, we

find, a tedious task.

hod for :

24, To make a study into the issues faced by women in

cinema, and to find soluticns, we mainly adopted the fotlowing

method;

e
Lt

(% Scanned with OKEN Scanne



12

- Festly, a detaded Questionnaite wis propared, haserd

on Yerms of Reference and copy of 1he carme was sent
to membars of the WEC whose email ids woere made
available by the office bearers of WCC , With reguest

to furnish thelr views on the various aspects referred
to in

. the Questionnaire (copy of the Questionnaire is

marked as Exhibit A 4), We collected the answers to

know what type of problems women in cinema
generally have, ‘

. Two group-meetings were held with the members of

WCC {who responded to the Questionnaire) belonging
to different categories of women in cinema.

+ Individual meetings of both men and women in

cinema who might have contrary views were held and
their evidence was recorded “in camera”.

. A public notice was caused to be published in

Malayalam daily to give opportunity to those who wish
to bring to notice of Committeg, any issues relating to
women in cinema,

WhatsApp groups were created for each of the
different categories of women in cinema for easier
communication and effective notice. Information was
collected through WhatsApp chat and also by meeting
such individuals and recording their statements.

Various video clips, audio clips, screénshots etc. were
all collected.

. Various other documents were collected from other

sources also-both men and women in cinema and
outside cinema-, including study materials, audio

clips, video clips, screenshots of WhatsApp messages,
etc. : a

. Office bearers of AMMA (Association of Malayatam

Movie Artists), FEFKA (film employees. Federation of
Kerala), WCC, various other unions of persons
working in different categories in the film industry

-were contacted and called for meetings and their

views on different issues were obtained. Their
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statements were nlso racorded. Their bylaws and
sred through them.

other dorumonl‘ WEere procu
and women working in

i Statements ol hoth men
cinema In different carmrlty were recorded In writing
in the

vin camera’ . maintalning absolu\e privacy

proceedings. |
j, Documents were: procured through emall, WhatsApp
chalts etc. from certain other mdwrduais, who are not

working in cinema and their vrews whlch_ we found to
be relevant for the study
k. Some of other relevant s

through lnternet and other sources.
|, Shootrng |ocatlon of the movre | ucifer” was visited by

Charrperson ‘and oneé of the members of the

Committee and was closely observed
m. Chrtranjah studio also was vrsrted by Chairperson and

one of the Members of the Commrttee Dubbing and
other actrvrtles were closely watched

Qu egtlognalge;

25. The collection of relevant materials for the study

tudy materials were collected

commenced by preparation of a detailed Qqestionnaire based on facts

stated in the Terms of Reference (gopy of the Questionnaire is
marked as Exhibit A4). Copies of the Qoestionnaire were sent by
email to all the 40 members of WQC'whose email id$ were made
available to the ‘Committee by theo;ffice bearers of WCC. They were
requested to furnish their answers to the several questions put by the
Committee, concealing their identity.

26, Th;e members of WCC to whom the Questionnaire were
sent oeiong to édiffereot categories Working ;in c_inema such as ertist,

_dire)ctor, proéihucer, ‘scriptwriter, cinematographer’ hairstylist,
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academician alc, Assurance was Qiven to them by the Cotnrmtten that
their answers will e kept confidential

disclosing  all relevant details without hesitation. A specific date was

to encourage them for

fixed for sending answers, but they sought for more time to furnish

answers because of their busy work schedute and engagement at

different places, away from their homes By 5" July 2018, however,

we received answers from altogether 32 members of WCC,

issues faced by the Women in cinema.

Two arou pP-meetings:

27. On consideration of nature of the answers given by
members of WCC to the Questionnaire, we found it necessary to hold

group meetings with them and we held two separate meetings with

members of WCC on two days, from morning till

evening. The

o g

ot s,

partlc:pants were having vast experience in film mdustry in their

respective  fields and

£C

various actresses/artistes,
Cinematographers, assistant directors,

i

A ok
G AT )

it

directo rs,

associate directors executive
producer,

T

line producer, hairstylist, costume designer and make-up

artists participated in the two meetings,

28. In the first meeting, 12 artists/actresses 3 directors, 1

scriptwriter, 1 producer 2 cmematographers 1 assistanty associate
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director, 1 executive producer/line producer, 1 hairstylist and 1
castume  designer were prc-:sent. I the 2™ meeting, 3 costume
designers, 6 hairstylist/make-up artists porticipated. Thus, a total of
31 women in cinema from different categories participated in the two
meetings. The members of the WCC actively participated in the
meetings and they stated their issues openly before the Committee .
The participants were also informed that it they wished to state
anything in privacy, they woﬁld be given an opportunity to speak the
details to the Committee by conveying separate individual meeting.

29: The meetings proceeded from morning till evening on
both the days. The pérticipants disclosed various types of problems
which they faced in film industry, in different capacity. They stated
their difficulties such as, lack of contrqct; being executed between
the employer and employee, failure to get even the consented
remuneration, non availability of toilet facilities and changing rooms
on the set, lack of safety and security for accommadation,
transportation in connection  with the employment, sexual
harassment etc.

30. On consideration of all what the participants spoke at the
meeting and the nature of the grievances expressed, it was felt that
the women rnust be having much more to speak, if a proper

atmosphere is provided to them. We could also get evidence on

(E: Scanned with OKEN Scanne
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spacific instances from thetr experiences which they have gone
through and which they may be embarrassed (o speak in @ group
meeting, We decided to call a few of them for meeting individually
and record their statements to obtain direct evidence relating to
issues faced by women in cinema and also to collect documentary

evidence from them,

Report_on direct evidence, NOT on hearsay:

31. The Committee decided that the report shali be founded
on direct evidence and not on hearsay. We also found it appropriate
to get different views from bpth men and women, either in support or
contrary to the views already expressed at the two group meetings.
We identified certain individuals who may be having different views
on different aspects and invited both sides to the meetings of the

Committee and examined them before the Committee.

u 32. Individual meetings were held with both men and

women in cinema and they stated their personal experiences in

cinema before the Committee. Most of the withesses who were
examined before us were referring to various problems which they

faced in cinema. Their statements were recorded in writing. Since

— s i o et o

+

issues involved were plenty, proceedings were time-consuming.

33. There are instances where recording of statements of

even a single witness and discussion with the witness consumed

{E Scanned with OKEN Scanne:
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about 10 hours. The meeting commenced al 10 am in the morning
and could be concluded only at 9 pm in the night, with a funch breal«;
of one hour maximum. Thus, even though members of the
Committee were available only for 3 to 4 days a month, the amount
of time consumed for meetings were more than double. In some
cases, we also adjusted time of meetings to the convenience of
witnesses and they were examined from 6pm ohwards for more than
3 hours in the night.

34. We are glad that withesses co-operated with the
Committee and 'spoke in detail, their personal experiences in cinema,
good and bad, which are quite useful in the study undertaken by us
and for making conclusions to our satisfaction. Thererare instances
where very important and prominent persons in cinema, both men
and women for whom time was very important, had to appear before
the Committee more than once. They willingly and readily raised time
to appear before the Committee and gave valuable inputs. They
spent a very long time with the Committee and explained and cleared
many doubts, to our satisfaction. Their direct evidence based on their
experience; counted very much in making conclusions stated in this
report. We dcf; appreciate their commendable gesture. |

35, TLWe also collected documentary evidence from individuals

S )
working in cinema and certain others who are not connected to

|
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cinema, institutions, unions, federation, government official and aiso

from internet, WhatsApp messages, videos, screenshots from moblle

phone, voice clips etc. Necessary documents were also procured

through various sources and persons other than witnesses who gave

statements, through email, internet etc, Even though we wanted

more men and women in cinema from different categories, we could

not do the same, for want of time and the difficulty in fixing a

scheduled for them, to the convenience of all,

Meetings held in absolute privacy, “in camera’”

36. Considering sensitive nature of the various ailegations
made before the Committee by many individuals from cinema and

also the probable consequences, which they may face if the

statements were made public, it was decided to maintain absolute

privacy in the proceedings and the meetings held. The witnesses who

appeared before us were assured of the confidentiality which would
be maintained by the Committee in relation to the statements given
by them before the Comm‘ittee.

37. We avoided recording of the names and other details of

the witnesses in their statements. The task given to the Committee

T e S AR S S s kSR

is to study and report the problems faced by women in cinema for

which, it is not necessary to mention the names of the persons who

confided with us, various facts from their own experiences, Meetings

¥ Scanned with OKEN Scanne!
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with different PErsons in cinema, ware held 'p camera. n absolute
privacy. While statements of various pErsons from cinema. were
ir statements will not

f

cecorded, care was taken to ensure thay the

reveal their identity; in fact, many who wére examined before the
many things which they

Ccommittee were afraid to reveal o US

, :
experienced in cinéma, fearing adverse consequences on them. In

the beginning, we found it strange, but as the study progressed, we

realized that their fear is well-founded. We are therefore, concerned

ty and also the safety of their close relatives.
f g :

about their safe
many women have goene

38. Theiexperiences which

n cinema are rea!]y shocking and are of such gravity that

through i
even to the close family

they had not disclosed those details

members; film industry runs and the

On knowing how Malayalam
consequences wt}‘ich women in cin
what they have é}one throug
are justified in EIOt disclo
the close family: members.
extreme confidentiality.

39. Evien though various high-profile ind

appeared befare us,
publicity. The appearance of

different dates was

(% Scanned with OKEN Sca

ema may face, if they openiy state
h, we are satisfied that women in cinema
sing their experiences in public or even to

The proceedings were therefore, held in

ividuals from cinema

we could hold proceedings, avoiding any
the celebrities before the Committee on

not known even in the neighbourhood of the office
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where the meetings were held, We took care to avold publicity since

we were afraid that any publicity will adversely affect the task which

we are entrusted with and hence it was strictly avoided,

40. The names of the individuals both men and women who

were examined before the Committee were not hidden from the main
records. We also struck off the names and other details of the women
who gave answers to the Questionnaire so that their identity will not
be disclosed. This is done to protect the interests and welfare of both

men and women and the industry itself. Qur function is only to study

the issues relating to women in cinema and report: not name or

shame_anybody or expose the quilty.

No_sharing of information with media before completion of
tudy:

41, To maintain privacy of the information shared with us,
we also decided not to share any details of the proceedings to the
media. We did not disclose anything about the proceedings of the
Committee to the media or what statements were made before the
Committee by any one of the individuals, for maintaining absolute
confidentiality in the proceedingsrheld. by the Cormmittee. To inspire
trust of the individuals who gave statement before the Committee, it

was necessary to keep the statements, absolutely conlfidential.
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42, W? also found It necessary to avoid CONTOVErsics
pappPing up bvi medla publication, during the proceedings of the
Committee , in !the best interast of the assignment undertaken. Had
any informatioré given to the Committee leaked out, it was possible
that both WOﬁiien and men might r_efrain themselves from frankly
speaking out ttileir experiences before the Cemmittee , as they are
_hkely to suffer by medxa publicity and online harassment. Even
though many of the personnel from newspaper, channels and also

online channe}s contacted the Committee to get information, we
exp!alned to them the need to maintain confidentiality.

43. We are glad that majority of the media personnel

understood th= seriousness and they did not bother us any maore, by

putting diggm‘g questlons. Therefore, we could complete the study

external intervention. still,_certain _media ‘Dubiished

without any

misleading reports _even to the extent that the Committee is

"dysfunctional.

Categories o‘f women in cinema:

44, WIn the caurse of the study, we came to know from

varioué sourees that women in cmema constitute not only artists,

but they comiprise of 30 categories which are as follows (the list may
i

not be compllete):

e L S
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Categories of Women in Cinema

Actress

Producer

:

Junior artist

Director

;—[C_ine'matographers/ camera ¢ Associate Director/ Assistant
B woman Director

7 Costume designers 8 Graphic designer

9 Make-up artists 10 Cine distributors

ili Hairstylist 12 Cine exhibitors

13 Productn executive 14 Still photographers

15 Dubbing artists 16 Playback singers

17 Editors i8 Lyricist

19 Technicians 20 Music directors j
1 Scriptwriters 22 P.R.O

%3 \ | Dancers 24 Art directors

%S \ Dance choreographers |26 Sound engingers i

(E Scanned with OKEN Scanne!
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27 Choreographears 28 Studio staff

Production department

29 30 Academicians
staff

45, Even though efforts were made to procure presence of
men and women from all the categories, we found it difficult to get all
of them referred above.

Certain cateqory of women jn cinema reiuctant to speak:

46. We collected contact details of dancers from their trade
union and formed WhatsApp group for initiating discussion with them.
But, when a message was posted by the Committee in the WhatsApp
group expressing our intention to convene meetings with them and
hold discussion on the various issues faced by them, to our utter
surprise, instead of responding to the message, they started leaving
the group, one after the other. (The screenshots of the WhatsApp
group chat are marked as Ex AS series)

47. On discreet enquiry, it is understood that the dancers
were instructed not to speak anything against anybody in cinema
before the Committee. Still, we continued our efforts to get dancers
for meetings and at last, two dancers appeared before the Committee

but, they stated that they have absolutely no problem in the film

E: Scanned with OKEN Scanne!



mustry since their union was very strong, Te repeated Questions
from all 5519195; t‘hé\,? repested thaf they have no problem. From other
inpuis which we have during our study, we formed an opinion that
they ware deliberately suppressing the relevant information from the
Corpimittee, fearing consequences <j)f losing chances in cinema.

48. In the very same manner, we tried to collect details of
junidr érti‘st_é through their co-ordinators. Few names of junior artists
with their phone numbers were furnished to the Committee but on
to'ﬁtéctihg them over phone, we were informed that they were old
and are at Tamil Nadu and not available in Kochi or nearby district.
Tuey sounded’ reluctant to come over. It was decided to open 2
WhatsApp g_roup' for ‘communicating with them, But, they informed
that they do not iave WhatsApp in. their phones nor did they have
any email id. Thus, attempts made to rommuriicate with them failed.
: We masde 'aif efforts o get a few junior arlists, hut it appeared to us
that they were under some threat that if they stated anything before
“he Commiittes, thn?fg" will not b2 given any chance in cinema,

;~ a 2% Hawever, much fater, at the fag end of the proceedings
: : af the Committee, i—‘;"t-:‘mrrsér‘:m.jﬂiﬁﬁL:ian‘Wa's received frem government
indtrocting the Committes to consider the issues relating to  the
Jnior artists: in the light of The Complaints Received by Honorable

r 7 ' ,
: : Chief Minister ands Honorable Minister for cultural affeirs. The

J' i e e e et e (TeScanned with OKEN Scanne:
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Lakc out, thu,t were qcarﬁd Lhﬁt they wnl[ not ha ml!pcl fo. worL
cinema, in which event they will suffer financialiy.

5C.However, on-: hearing about . ths. activ-i-‘i:ieas.‘ of the

LI

Committee, a Junior artist co-ordinator c;arn,rinm.nmrd ,md i’urn“«F 2

certain documents which discjose thapjuhi'(g‘r.-.ar\tists have lot .of

problems. (Furthier details will be discussed in appropriate cortext) .

C t nmen fsca[e 1o speakagal d

— b --w-l.-—

S Surprlsmgly, in tha cour5° of “ut_y, we carne to know

that certain men also had suffnrea a ot of I:,‘-l' 35 11 tne fnm :ndusiry

;_.-.

and many of them, including some very pummenf artists were
unautherisedly banned from working in cmcma faor con5|dﬂrab|c

tength of time. It was shocking to know that th'@ so!e reason for such

unauthorized banning was due to very silly reé_;Sons. They would have
knpwingly or-unknowingly invited wrath of one or other nerson from
the powerful lobby in the industry, which ruies the indusfry.
Therefore, men generally were hesitant /scared to speak against the

industry, fearing that any leaking of the information given by them

will adversely affect their future chances in Cinema. Still, it is

encouraging that certain men spoke impartially and they even said
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formation qf_WCC was for the good so that industry will improve (1
will discuss this in more details in ano{‘her context).

Materials relied upon to make conclusions:

52. For making various conclusions on the several issues
faced by women in cinema, we have relied upon oral statements of
witnesses both men and women who appeared before the Committee

and interacted with the Committee. We have also taken into

tonsideration various documents, audio clips, video clips, screenshots
of 'WhatsApp ‘messages, WhatsApp -chats etc. produced by the

witnesses which are marked as Exhibit C1 to C24 and also certain

3 other documents and materials procured by the Committee from
other sources and marked as Exhibits B1 to B31. The Committee has
i also obtained documents from few other sources and marked them as

¢ Exhibits Al to A 16. ‘All these documents are also relied upon by the
! Committee. The observations made at Chithranjali studio, and
shooting location of the film “Lucifer” at Kuthiramalika are also taken
5 l into account, whiie making conclusions in this report.

Issues faced by worden in cinem a, generally:

e

53..On consideration of the statements of all the witnesses
with- whom we interacted, who include the most prominent men and

women in the' industry,  fhe ‘documents which the Committee

orocured (-marked as Exhibits Al to A16 and -all the documents

-4

et TS o g

" % Scanned with OKEN Scanne



ST

=5

e s g

et ety 8y

' I H
o, b ogm o el - tagh
w g 1 at -ioF
SRS ‘P;w s

marked Uirough witnesses £x.C1 te, 024 senes), audio ciéos. videg
chps and aiso docum: ‘l"mf ev'dcn'. \anlCh vie procure ¢ UNOU']h

witiesses by tha omrmttcL (Ew Lit o 8310 ,3'-,1,_;, i;a';-i(,ug‘f)thér

'TIGLGIIC\{‘- (‘OHCC‘ed erlT’ the "'1[:{‘,/ d‘]‘,, ex 9: i ((: or (‘npfactej and

frarm .nieum, u'o n'n, trai wr:m_n i cine: na “t-'nos i1y face a lot of

issyes, which inc !udﬂ !hf' ro;;wnng

1 Sexdal dunands l"’lm €0 worww for the vary entry
into: ¢inema’ unh-.',g.r < gelting “hances 46 ork 'in
cinema.. L l '

2. Sexuval harassiient, sbuse, assgisit. "C’miﬂ"i #omen at

wori(p'!ace,:-t-ra..f}'s;jo:;*-i:éitirjn‘,' "':_1_353'{':&:3 ot a_:_.r__r_sn; icdaticn

3 T\.ture af wor :lE.‘n, it they exprass Lu\.,- sesen o
ani ru.v'fhr\qnwf té sexbal demards, - 7 '

4. Vioiation of }mnan riznis of wirien in cinema by net

' DI‘OVIdlhg basic fac:!m:: like™ % c!!cts_-fpnd-changmg
roomon thé saf ui gdema. B srwe ek

5. Lacieof safety, se ur.’\- in :1*1e"na, in accommodut.m

. lranspertation-etc. T g

6. Unauthonzed c.nd-~»=|‘<_qa: 'ban=1ing of 'n'_dividuals

- working in in cipema.in differert categories . o

7. Silencing or wornen «undex thweat of ban from worl«' in

unema )
8. Male" Qomu-nation‘i'in ..-‘indi.rstry,. -:-gender-‘"ibias, gender
discrimination "
9. Gross mduscrplmp in cimema --gonsum ﬂrion of alcehol,
use of drugs, 0|~=orderly conduct/ misbehavior at work

place. .

10. Making of demeaning and- \.'ulgag--gir_:orr]_rjj_'en.@._ e | b, maae

workplace, over phone atc.

{1. Non-execution of contract” writing between
employers and emplovee.,, to. Csuit  individual
requirements.

12.Failure.to pay even cohzented remuneration.
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13.Disparity of remuneration between man and woman
and gender discrimination in remuneration

14. Resistance/reluctance to allow women into cinema
especially on technical side and Iack of opportunity

15.0nline harassment (cyber-attack).

16.Lack of legal awareness of women about their own
rights,

17.Absence of any legally constituted authority to redress
the grievances.

54, Now, 1 would proceed to discuss above issues faced by

women in cinema, under separate heads.

Denial of human rights to women in cmema' No toilets &

hanging roo

55. From the evidence adduced before the Committee, we

find that women are denied even basic human rights in Malayalam
film industry, by not providing adequate -facilities like toilets and
changing rooms, on shooting locations. Almost‘ all the women who
were examined before the Committee stated that there is no toilet
facility or changing room on the set, especially while shooting is done
in many outdoor locations, which will be in remote places. What is
being done now is, the women themselves will find some space in a
nearby interior place like forest or behind bushes or a fat tree to
pass urine, while on outdoor shoot. At times, some cloth is being held
by one or two persons to help the other to change dress or to pass

urine, No water will also be available at the site,

E scanned with OKEN Scanne
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60, INUS, ThE WOIMEen m anema go uawrougn a varsn onng

guring shooting for want of t:.Q\‘lf-e-t; and (:.ha-ng\hg room on the set. Many
witnesses stated befo.re us that they do not even drink water on the
cet so that they will not have urge for urination, despite their
knowi-edge that it will lead to physical ailments. They have no other
way than to do all these things, even by ignéring their own health

because of lack of toilet facility on the set. They are also forced to

withhold the urge for urination. They stated that it has become a

habit for women in cinema not to drink water in order to withhold
urge for urination and thereby, many of them suffer from urinary
infection and other physical problems. Not only actresses but, many
other women -hairstylist, their assists, junior artists etc. work in
cinema.

61, Ceftain producers stated that caravans are provided on
the set for the use of women even though caravans are highly
expensive. But, various witnesses disputed this fact and it was
pointed out that caravan is provided to only heroes and heroines but
they do not let other women to use their caravan since it is provided
to the exclusive use of the heroines. It was stated that if at all just

one caravan is provided for general use on the set, it will not serve

(¥ Scanned with OKEN Scanne:
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the purpose, If a caravan is used by a im: of women in on the set, the
tank will overflow and there will be clogging also aﬁci the toilet will
not be in a usable condition,

62. So, providing one caravan in every set will not solve the
problem, it is stated by many witnesses. Some of the witnesses
stated that E-toilets have to be made available in the set for their use
or in the absence of the same, caravans have to be arranged. The
production unit must provide e-toilets at least by renting them out
and make them available, in usable condition, compulsorily, they
insisted. A production house can buy e-toilets, but nobody is giving

| any importance to this. |

63. Toilet and changing room have to be taken as an
unavoidable facility on the set and some steps have to be taken
immediately for ensuring the same on every set, it is submitted by
many women in cinema. Though few men also supported this stand,

even now their production units are not providing toilet or changing

room facility on set. The women in cinema insisted that all production
houses shall make arrangement of E-toilets in the location, which

L according to the producers are cost-effective than caravans, But, if e-

toilets are provided, it must be in usable condition, it is added.

64. This peculiar situation exists in Malayalam film industry

because it is male dominated and men do not understand or try to

S ST I e iy e
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understand or DFE*‘-’(‘end not to understand the baslc needs of a

woman, it is stated by various wrtnesses It is pomted out that this
sort of a situation :exrsts oniy in cinema but not in any other work
place. A famous artrst stated that this prghierrr is known to everybody
in cinema. This was alsolbrought to the noti_ee of many members of
AMMA. Discussioniwas also hetd at the meetihg of AMMA relating to
toilet problems. They expected AMMA to take necessary action to
make available tfillets, through the producers association.  But
nothing was done s0 far, ahq hqman righte vra_latron continues.

65. We have asked m.en about this h'_orrible state of affair in
the film industry. éome men admitted that such a situation exists and
it has to change. But few others, mctudmg a very prominent actor
stated that womeh were workmg in cinema since the past so many
years and they were pushmg on, wrthout any complaints. They were
somehow ot othelr adjustmg to the srtuatlon "They used to go to

some nearby houses or some other convenlent places, where clothes

are held to change dress and for urrnatron and therefore, it is only a

question of adjustment by women in cmema and therefore, lack of

toilet facility needr not be taken serrousiy, it IS s stated by certain men
in film industry.
66. We :cannot accept what men in cinema have stated

regarding non availability of teilet or changing room. We cannot shut
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our eyes to the serious situation existing in film industry and what the
women in cinema suffer because of non-availability of such facilities
and changing rooms. According to most of the witnesses, women do
not even drink water on the set, for preventing urge for urination.
They withhold the urge for urination. This has become a habit for
women in cinema and many of them suffer from urinary infection and
other physical problems.

67. Regarding changing room, .one suggestion came from
certain witnesses examined before the Committee that caravan or a
vehicle can be kept as a substitute fdr changing room where women
can comfortably change the dress. But, most of the women objected
to this idea because this is a time when hidden cameras are easily
available and it is possible that such cameras will be installed in

enclosed changing rooms and hence, in all probabilities, on the very

next day their privacy will be exposed in social media and the entire

process will be flashed on the internet. Therefore, the women pointed

out that any permanent set-up for changing room will also not be a

solution for the problem.
68. We do understand the anxiety of women in cinema.

There could be ali such possibilities as stated by them. Evenin a shed

or a vehicle, there can be intrusion into privacy of women by hidden

cameras. A suggestion came from a witness that in every set an

¥ Scanned with OKEN Scannel
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71. According toggproducers_, ityincurs heavy cost to provide
caravan for the use of all the women on the set. Caravan is provided
for accommodating only main hero and heroine because they insist
for providing caravans to them. They do not allow other women to
use their caravans for toilet- purpose. There is also an understanding
that such toilets cannot-be used and many junior artists, co-artists
etc. and they also do not dare to make request to the main artist to

whom caravan is provided to. We are persuaded to believe this

version.

72. 1t is unfortunate that even though it is the duty and
responsibility of the production set fo make available all basic

facilities like toilets and changing rooms for those who are working on

the set, it was not done and it leads even to serious physical

problems. We are convinced that women suffer considerably,

mentally and physically due to non-availability of toilets and changing

rooms on the set. We have no doubt that failure to make such

facilities to women in cinema on location set by the production set

(e Scanned with OKEN Scanne
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75 There can be no doubt that absence of facility of toilet
and changing room on the set amounts to human right violation.) We
are of firm opinion that there must be toilet facilities and changing
room in every set and before permit is granted for protection, it must
be ensured that such faci_lit.ies are made available by the production
team. No production of cinema must be allowed without ensuring that
such facilities are available on the set. Every citizen has a right to
live his or her life with dignity and it is recognized as a human right.

such a right of a person is to be valued and respected. The women

cannot be asked to go to a forest or behind a bush to pass urine or

change the sanitary napkin. The basic facility of toilet and changing

room in usable condition must be provided to the women in cinema,

without any exception.

Sexual harassment, gssaglt, abuse and casting couch:

26. It is well settled in law that sexual harassment results in

violation of woman'’s fundamental rights guaranteed under the

Constitution of India. A woman in this country has the right to live
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with gipnity, Chaote any prafesiion oF cargr of hgr liking, with the
furthier Bt to wark v a eife environment, frog feasri any haragsment

which wvigiates hee dignity, espocivily sexual harsgament. But, in fim

industry, such rights are more Infringed than protected. From the
evidence placed before the Cominittee, which includes statements of

both men and women in cinema, various documents produced and

;ﬁmcured, we unhesitatingly conclude that sexual harassment etc. are
shockingly rampant in film Industry and it remains unchecked and
uncontrolled.

77. At the very outset, I would make it clear that as per the

evidence given before the committee, all_men are not_responsible for

the bad reputation_for the film industry. All the women who spoke

hefore the committee about sexual harassment stated that there are
also highly respectable men working in film industry, with whom they

found it very safe to work. The names stated were that of a

cinematographer and a director with utmost respect to them.
78. One of the witnesses stated that the cinematographer

; and she mentioned is well reputed for his character, conduct and

et

concern for others in the set. It is also stated by one of the witnesses

ey

that because of the highest responsibility and the exemplary dealings,

he seems to have disciplined the entire crew in his set and it is very

PRI TN

comfortable for women to work in his set. It has also come out in

A e o T st
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gvidence that the Lat:tltude of a very famous, direcLor'is also excellent
and he takes good care, especlally when sensitive and physically
intimate scenes ane shot wnLh women. He has always made it a point
to see that only the persons whose presence ic inevitable for shooting
alone are present *at the time of shooting. He would also ensure that
the shooting spaci'e is adequately covered SO that such scenes are
made not visible tp others on the set.

79.. Wom?en who find it embarrassihg to act in such scenes
with their body exposed found this very comforting. Some of the
witnesses also sta%ted that there are allso‘a few other men working in
different spheres; who are also very _understanding, friendly and

helpful to women, in many ways. In the above circumstances,

whatever is statéd in the report against men may not_be read as
! . ‘

applicable to.all the men.in the film world.

80. Howfever, it has come out in evidence that certain men
in cinema, who are well-known and well reputed for their abilify as
artist, director osE' whoever he be in the film industry have shocked
certain women in cinema by sexual harassment, and physical

advances made by them towards them. Thus, the major issue which

women face in fi im industry is sexual harassment. It is the worst evil

which women m cmema face in the film mdustry The Women in

|
i
&
l
|
|
[

|
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cinema are most reluctant to speak out the sexual harassment, which
- they are subjected to, even to other women or close relatives.

81. Most of the women in cinema, who are klnown to be very
bold, are reluctant and hersitant to divuige their bad experiences in
potato cinema, particularly, of sexual harassment. They are scared to
disclose it even to their colleagues in cinema, fearing consequences
which they may have two face. They are afraid that if they divulge
their issues to others, they would be banned 'from cinema and
subjected to other harassments, since such personrs are powerful in
cinema and all men in cinema will stand together by him. By using
fans and fan clubs, there would cause severe online harassment
against them in social media. They would also face threat to life, not
only to themselves but, even to the close family members also, it is
stated by various witnesses. They are thus, silenced in cinema.

82. We noticed in the beginning that the girls/women were
very hesitant to divulge thelr experiences even to the committee
about sexual harassment in cinema. We realised that the reason was
not merely womanly embarrassment but, they were scared that they
will be harmed by the perpetrators, in case the information reaches
their ears. Therefore, we gave the witnesses, assurance that absolute

confidentiality will be maintained in the proceedings, On being

(e Scanned with OKEN Scanner .
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convinced of the ass%urance_, some of Shﬁ;!;ﬂ started disclosing their
sensitive experiences‘before the Committee.

83, We have rnteracted with both men and women in cinema
who belong to old gLeneratron {black- and-whrte era) as well as new
generation. We hav'e come to know frorn their statements that ever
since the industry o |g|nated there were problems to women in the

(the witnesses from old generatron stated that -

industry. One of

women in cinema nave a lot of prob!enjs but, the main problem is

that there is no !author'rty to redress the grievance of woman,

whenever they hav;e some problem. They cannot open their mouth to

make a complaint.

84, In case a comp|amt is made against an arfist to' the :

producer, if such |artrst has good market value, producer will not

avoid him from ,hrs cmema because for the producer, cinema a
I
business. ltis a same case,

is also concerned. If he avords an artrst or a director who has a

reputation and more mar}_(et Vv

a producer can avol

producer will not it. This is because of financial reason.
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87. The girl also told that demard far anx caf he inade by
anybody in the cinema - actor, producer,  dlvector,  piradoelon
controller or any other person and o lwmnnn magl b willing (o
surrender to their demands. Rrerrarrlng to cortaln. woll=knowi
actresses who are successful in the Industry, women In ecinetna aro
convincingly told that such women have all palned reputation, tioney
and fame only because they were willlng to ~ adjust  and
corﬁbf&ﬁf?é’. She is also told that If she wanled to get a change to
act in cinema and grow to helghts, she will have to make certaln
“adjustments” _and “compromises”,

88. One of the artists stated before the committee that
normally, a woman goes for audition on seeing advertisemunt
Facebook or some other social media and If she responds, she may
get a phone call, informing that she Is found suitable for the role nnd
she will also be asked fo meet the pfoducer or directaor. She will also
be told that she will have to “compromise “and “adjust”. Many In the
industry are made to believe that all womeh in the industry gel Into

the industry or are retained only because they have sex with men in

the industry.
89. This Impression is created by none other than people
within the industry itself, to persuade new comers for surrendering Lo

demands for sex. There are occasions where such on (den s
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convincingly cbnheyed to the aspirants and  certain
women/gir!s/newco;mers are gxp_lolted. By the time they realize that
they are trapped, 1t will be too late. It has come out in evidence that
there is a general iassump_tio_n a_nd misq._ndgr.sitanding in cinema that
women come to ciﬁema’ only for making rn:ongy and that they would
surrender to anyth!ing. This im:pression is created in society also to
the extent which IS contrq;ry to the facts, itis gpated by the witnesses.
Certain witnessesistated before us that some people believe- that
women who are ‘iacting in cinema woiuld s!gep with anybody for
money. Some new Comers believe this and i:hey become victims of
sexual exploitation.

90. How}ever, these facts are !<e_pt as a secret by every
woﬁwah- who enters the industry, who woulq have gone through a lot
of difficult times. | It has come out in evidence that it is only after the
formation of WCC that wojn-'i:en started djsc}’qsing to each other, their
bad experiences%relating tq sexual ha_réssment. A WhatsApp group
was formed by WLCC in which the women were free to chat openly and
state the problems which they faced in cinema. Having assured by
WCC that whatever the women disclose on the wall of the group will
be kept confidejntial, women disclosed th{gir' gxperiences in group

chats.
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91. Many women in cinema stated before us that after WCC
was formed, they found a forum where they could safely disclose
instances of sexual harassment which they have gone through. Till
then, they were all keeping to themselves, all their experiences and
suffering the brunt that they have gone through, not being able to
disclose it even to family members since their parents were reluctant
to send them to cinema  because of the bad name for the film
industry.

92. There may be instances of consensual sex, but women in
cinema generally, are not willing to share bed to get a chance in
cinema. Another witness stated before the committee that there may
also women who would be willing to adjust to the demands and she
herself has seen certain mothers who are conniving at the situation
and believe that there is nothing wrong in it. The witness stated that
this is a shocking reality. According to women in‘ cinema, itis a sad
state of affair that a woman has to surrender to sexual demands for
her to get a job in cinema whereas there is no such state of affair in
any other field, it was pointed out by many witnesseé who are
examined before the committee.

53. Women in cinema stated before us that majority of men
working in cinema itself think that the women who are willing to act

intimate scenes in cinema will also be willing to do the same off-set
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also. Therefore, mer;; in industry make open demand for sex, without
|

any embarrassment.E Even if women are not interested in having any
sexual contact with :them, demands are made for sex, by offering to
give more chances in cinema notwithstanding _their resentment and
objection to such demands. It was poinped out by certain women in
cinema that some rew comers fall prey to these offers and they are

sexually exploited, égainst their _willingness.

94. Some of the witnesses also p_roduced certain video clips,
audio clips, screensEhots of Wha_fcsApp messages etc., to establish the
fact that there is dfemancl for sex for the veryiéntry into cinema and
that certain people in thé industry persuade them to make
themselves availatf:le for sex. Many women emphatically stated
before the committee that this situation in Cinéma should be stopped.
‘Some of them stated that they were forced to reject such offer in
cinema, at the coist of losing their long-awaited dream of acting in

[ ;
cinema, though it ;s their passion.

95, On considering the various statements made by women
in cinema and the documents available before us and also the
evidence given by certain ;ﬁ1en, we are fully satisfied that women in

|

cinema face a difficult situation by demand of sex for the very entry

into cinema. Fev:v men stated before the committee that women

undergo such experiences only from certain fake persons whg under

- Y Scanned with OKEN Scann?
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108. Varipus men in cinema tried to impress upon the
committee that that sexual harassment exist not only in cinema but it
is there in every other field. Therefore, sexual harassment in cinema

may not be biown out of proportion, it is stated However, many

women in t_lnema brought to our notice that there is a striking

daﬁ’erence between ::exual harassment in cinema and other fields.

Accordmg to women in cinema, sexual harassment starts even before

a woman come:. to ﬂm mdostty and starts worklng there. If a woman

wants to get a jeb in c:nema e:ther people from cinema wall approat.h

or she wil! have to meet somebody but, demand for sex is made by

people in cmema.

109 |he offer to act or for doing any other job in cinema

oupled with demand for sexua! favours. As I

comes to a woman c

a!ready men‘uoned the woman would be asked to adjust and
ice, theleby qhe is aaken to ‘«unender to sexual demands.

comprom
job, there is any demand for

pointed out in no other

Many witnes s5e3
The person will have two prove the

exuai favourc for gettlnq the job.

merit by going through 3 test if any, and also by appearing for an

tntervlew. In cinema, situation is totally different. At the very

R Scanned with OKEN Scanne:
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pothI out bv varlou.» HOMER iu unwna 1a.m y) get 'he wb g-f e

teac ner, doc_to, or the il \e., no mmdru |T!dtt: jor sex, Tk \Juu.a‘ be

enoug!'t"i? a woman proves her ahnu / .:w nt.uer"mru; 2 1e~r and

s ] oy

p*‘vanng rehr\"e ar'n' interﬁe}w.’f_ ’:.;un(, e num:- in L..-.;
mduCt"y, it ‘s s‘ca*'.éd.'

111 It 1S stat(-_d hv:\w(ous WG meﬁ . ‘Ianﬂn t'i““ls_ut:”1:@'?71.-{{:;::
gt.J‘!ng for. work -in cirae‘ma, ;hey c"Q ‘ot"tet;; a’o. "an"o i 'h:ur

bairents ar closh relatives, ‘sinc-e demand for s2x is mad2 along with

the offer for chmce in cinema al“d herice, they are spprehensive of

their safety,‘ in their work place, fhfz-'.-vomer{ i ci:‘vema 40 not ?‘-;-!f!a,ﬁﬁ s e o

' safe to stc.y al; aione, in the place wh : )m'nudoi (m ur.(,nooo or
them. In most of the hotels where they ale staving, Lhc. doorc are
knocked by the men working in cinema who would be mostiy under

intoxucatlon.
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112, :Many women have sta.tedlthatknocking will not be
poiite- or décen‘t but, they rebe‘atédly bang at the door, by force. On
manyrroccasions‘,_ they ’fe!t- that the door would collapse and men
would make an.entry into the room by force. So unless women take
somebody from the fami‘l‘y‘when th‘ey‘ go for work, they fear that they
will not be safé at the workpla(:‘e.. | -

113, But, é teacher, clefk, éngineer or doctor or any woman
in -a'ny other profession will not ha\)e face _aﬁy $u=ch issues. At any
raté, they will not have to take t-heil? parents when they go for work to
theirr office because ‘they ére not confronted witﬁ ény demand for sex
to enter their resp‘ecti\)e work place. Ordihari!y, it wo‘uld be sufficient
for them to prove their ab;hty and nothmg more o get other jobs and
they can safely walk mto the ofﬁce But, it totally different state of
affair exists-only in cm.ema and women are scared to go for work all
alone, because of the undue importance which "people in cinema give

to sex. There is direct evidence on these aspects from the witnesses

with whom we had interacte'd_by us.

114, Even though e_‘vidence'A before us discloses several
sexuél acts which are‘conﬁm‘itt_ed against women in cinema mds_ﬂy
constitute various offéh'cé's under the In‘dian Penal Code and also fall

under definition of The Sexual Harassment of Women at W'orkptace

CE Scanned with OKEN Scanne:
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(Prevention, Prohibition and Redressal) Act (POSH Act, for short) etc.
But, the women in cinema who suffer the atrocities prefer to keep

sitence, while thinking about the serious consequénces which they

may face if they make any complaint about the atrocities in cinema.

115. Many men in the cinema who were exa‘mined before
the committee asked why the women are not going to police, if the
situation is that 'bad in cinema. 1 informed Qne.of the actors that 1
would ask the victim to go to the police station or send the statement
given by her to the polite to register 2 case and proceed in which

event, he could imagine the consequences. It is a well-known fact

~that women ordinarily do not rush to the police in case of any sexual

harassment because of various reasons. In the case of women in

.cinema also the sn:uatlon is not different. They are more embarrassed

than ordinary women because they are public figures who can be

subjected to various harassment including cyber attacks. Even those
mén \;vho ask why not the woman go to police would know that if any
sexual assault is made against any woman in their own family,
nobody rushes to the police station with the conjplaint, Therefore, we
cannot evaluate What the men said, totally pnconnected from the
reality.

116. Many witnesses stated before the committee that they

face various conseguences if they go to the police station with an

' @ Scanned with OKEN Scanne:
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allegation of sexual haréémhent or assault. If they take up the matter
before court or police, they will face worse 'consequences, including
threat to life. An artist added that threat to life will not only be the

against the victims but, even their close family members will be in

danger. They cannot predict what all they would be confronted with if

they were to open up their mouths to make any of their grievances,
even before authorities, .Beihg public figu‘res, their name will be
tarnished through social media. On the very next day of the
complaint, there will be severe cyber attacks in social media.

117. The various documents produced before the committee
by the witnesses abundantly prbve that very vulgar language is used
in social media to attack the women online. They even post
pornographic pictures, photc; of erected penis and more, with vulgar
comments, to demoralize the women. Such attack is too much for the
women to face and suffer. Some of them told this Committee that
they are taking risk by disclosing their experiences in cinema,
because by doing so, not only themselves but their relatives would
also be in danger, if the facts stated by them reach the ears of those
who tortured them, as many of the perpetrators are very influential.
It was a shocking experience for us to listen to the nature of sexual

assault and harassment which women in cinema have gone through.

{¥: Scanned with OKEN Scanne

e ]



BUURIS NINO yitm pauueds H 3

Ajusdo swajqo4d Houd

a1e)s 03} podeds e Aauy g ‘oney Aayy 2q Aew ples ays ‘ayusiiadxd
mE.mm pey RWaup ul USUOM J9430 JayisyMm ssaum Syl 0 390D
ayy Aq nd uonsenb B OL Zucm:m .mmﬁ_uobm ayy (e buneyns
aq jiwm Bunde o ajeuoissed 24e OYm UIWOM ‘9402434 L -utefe ewdUd
ay 01 Paj|ed 34 10U {|iM 3US " Iayew-waiqo4d e St yewom e eyl suid
uosiad B J] "9IACUL B Ul 3duURYd e Buneb 10j uewl Aue yum dodjs [iim
Aayy pue Asuow pue sWwej 10} Buiwod ade Aau} sli uosssaadwl 3yl g
‘31A0QW 3Y} 0} SPWO0D URUWICM B 18l puipe pue e 10} uoissed ay} jO
asned=2q St 3ewd ouibell USAS Jouued ewzunD W usw 3y} "bumyiAue
01 JopU3LNS {IIM BYS pue Asuow Gupjewr J0j BURUL O3 3wod
uawom 12y} uondwnsse [eisusb e si aisyl ewaud Ul ‘uo3ens ayy 404
19y PIZDNRLD 1010341P BYL "J0Ys U0 isnf 40y usyel 3q 0} pey sNeiad
/T -Bunooys Buunp 93y 13y U0 PB4 pey paney pue JUSWIIU3S3l
oy ‘Bunooys Bupnp 13y O} SuUOp SeM JBUM JO 3ISNed3g IRqLI

SeM Ech ;mﬁo (oea OuBONyY ‘aym pue pueqsny se uRLL RS

..:: TR ATOM™ Cu pel a:u qu..q%wwjfvwlnww«%ﬂnﬁ UC ¥ —

it
-TL-



163. Various women and men s*tated before the committee
that they are being subjected to o-nlline harassment to their utter
annoyance. They are publicly threatened and defamed by publishing
various comments and posting certain vulgar pictures, videos etc., in
Facebook and other social media. They are subjected to trolling also
and many messages 'are circulated through WhatsApp. Various
remarks of sexual colour are made in public against them and even
photos of penis and other pictures are posted on the wall of the
female artists, followed by comments that they will be raped etc., to
ridicule , threaten, demoralise and humiliate the female artist.

164, Admittedly, online harassnﬁent is by the public and not
hy anybody from the film industry. Such offences are committed
against not only agalnst women in film industry but against many
other woman also. It's a common problem faced in society now. So, a
question arises whe;ther this issue comes within the purview of the

study of this committee or not. This committee is constituted to study

and report issues relating to women in film industry and their working

(E: Scanned with OKEN Scanne;
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(Prevention, Prohibition and Redressal) Act, 2013 ("POSH Act’, for
short). Several suggestions were also made by various people during
their examination before the committee, as to how ICC has to be
formed. Witnesses who were examined before the Committee, both
men and women, stated that it would be beneficial, if there is an
authority to consider the grievances of women in cinema and redress
the same. One of the suggestions was, two 'persons each from AMMA,
FEFKA, and different trade unions working in cinema can be chosen to

constitute ICC,

198. However, it has come to the notice of the committee
that a writ petition as W.P.(civil) no. 33994/2018 was filed by WCC,
seeking directions from Honorable High Court for constituting ICC
(The copy of the writ petition is marked as Exhibit A17) The relief

sought for in the writ petition is to declare that AMMA is legally

obliged to constitute 8 Complaints' Committee against sexual

harassment for its members in accordance with the guidelines laid

down by the Supreme Court in Vishakha case and POSH Act.

Another prayer in the writ petition is to direct the respondents,

including the governmeht, to appoint a Complaints Committee against

sexual harassment Various contentions were taken up by AMMA and

the government in the writ petition (vide thé counter affidavits

marked as Exhibit A 18 and A19) that AMMA is only an association

{E: Scanned with OKEN Scanne
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of artists and not an employer. The activities of AMMA will not fall
under the definition of the workplace and there is no employer-

employee relationship between AMMA and its members, it IS

contended.

199, However, it was also stated by AMMA in their counter
statement that the association has already formed a ‘Woman Cell
Grievance Forum’ and it is functionai, But, according te them, that
will serve the purpose because various other people who are not
members of the Association are working in cinema and AMMA will not
have control over all of them. AMMA is an association formed

exclusively for the artists-- actors and actresses-- in the film industry.

But it is the responsibility of the employer to constitute a mechanism

in the workplace far redressing the grievances of the women against

sexual harassment and, not AMMA, it is further contended.

200, According to government, there has to be employer-

employee relationship ~ for formation of Internal Complaints

Committee, as per the Act. it is also contended by the government

that Local Complaints Committee has been constituted in ail 14

Districts, as per section 6 of the sexual harassment act and the said

committee is empowered to receive complaints of sexual harassment

from establishments where the Internal Compiaints Committee has

not been constituted and if the complaint is against the empioyer

(% Scanned with OKEN Scanne
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himself. District collectors in the state are notified as district officers
for the purpose of exercising and discharging all powers-and functions
under the Act. Thus, if at all there is any complaint against the
employer himself, or if no ICC is formed by the employer, the
aggrieved woman can approach the local complaints committee, it is
contended, |

201. The government further stated in their counter
statement filed before the High Court that a circular was issued by
the government that every employer of a workplace in which more
than 10 workers are employed shall constitute an Internal Complaints
Committee under POSH Act and it is the duty of the employer to
provide necessary facilities to the internal Committee for dealing with
the complaint and conducting an enquiry. Where an employer fails to
contravene éttempt to contravene or abets contravention of

Provisions of the Act or any rule made thereunder shall be punishable

with a fine which may extend to Rs, 50,000.

’ 202. Anyway, the relevant questions whether an ICC can be
formed in film industry, whether ICC can be constituted in thé
absence of an employer-employee relationship or whether there can
: be an -ICC in an association like AMMA in which there is no employer-

employee relationship etc., as contemplated by the POSH Act are

ATy
Rt b €

pending consideration before the Honorable High Court. Hence, it will
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be sub fudice if this committee consider those relevant questions. 5o,
we make it clear at the very outset itself that to be would refrain
ourselves from n‘iwaking any comment in this report on legal issues

relating to ICC, which are pending consideration by the Honorable

High Court.

203. However, after having made an in-depth study into the
problems relating to women in cinema, even if the Honorable High
Court finds ultimately that ICC can be formed in cinema, as per the

i
POSH ACT, we are most hesitant to recommend for constitution of

ICC in cinema, as contemplated by the various provisions of POSH

Act, mainly for a few reasons.

204. 1 have discussed about the situation in cinema, the

powerful lobby et under the head “ban in cinema”. This has to be

read along with i‘y, to understand the present bosition in Malayalam

film industry. In; the course of the study, we understood that

Malayalam film .industry is under the controI/ciutches of certain

producers, directors, actors -- ali male. They control the whole

Malayalam film industry and, they dominate other persons working in

cinema. They can even COErce and threaten the persons who work in

1CC to deal with tfhe complaint, in the manner they demand. If any

one of them who is a part of ICC does not act according to dictates of

those in power, their future can be ruined and they will be even wiped

(% Scanned with OKEN Scanne



out of the ndustry, as they are capable of doing it. This situation in
cihema is very shocking.

05, 1t is brought to the notice of the committee that a
prominent actor in Malayalam cinema referred to the powerful lobby
which exists in film industry as “mafia” in cinema, since they could
do anything in cinema, according to their whims and fancies and even
ban very prominent directors, producers, actors or any other person
even though such ban is illegal and unauthorised. No man nor
woman dare to utter any word which may offend anyone belonging to
the power group, because such person will be wiped off the industry
by the powerful lobby.

206. From the various facts disclosed from evidence of
different individuals in cinema and documents produced before the
committee during the study , we are satisfied that constitution of ICC
may not be a solution at all to the problems of women in Malayalam

industry in the present scenario (that is discussed under different

heads, including “ban in cinema”). If an ICC has to be constituted as
. per the relevant provisions of POSH Act, individuals working in
a cinema itself have to be president and members. The employer is the
person who has to decide whom to be chosen for different posts in
the I1CC. But, producers can be easily influenced by many various

7 other individuals in cinema  against whom sexual harassment

& sScanned with OKEN Scannel
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allegations may be made. Further, allegations are méde against
many producers themselves.

207. In the beginning, the cbmmittee found it difficult to
believe all these allegations. But, as the days passed by, we are fully
convinced that such allegations are true and weil founded. On
analysing the various facts disclosed from the statements given by
various individuals in cinema before the Committee and documents,
we are fully satisfied of the fact that as long as the power structure
exists Malayalam film industry, they will take the full control of it and
account Constitution of ICC comprising of persons in cinema will be of
no use at all to protect any woman in Malayalam film industry from
sexual harassment/assault/abuse in cinema.

208. A detailed discussion is made in this report itself about
the unauthorized ban in cinema under the head “ban in cinema” in
this report. Some of the witnesses from cinema pointed out that
nothing serious is necessary to offend a powerful man in the industry.
Even a silly thing can offend such people. For example, if a light boy
fails to get up, on seeing a particular person who controls the
industry, that would be is sufficient for him to be thrown out of the
industry, certain witnesses pointed out. The ego plays.

209. It is submitted before this committee that powerfui

persons in cinema can even coerce and threaten the individuals who

(% Scanned with OKEN Scanne
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constitute ICC to deal with the complaint, in @ manner they demand.
If any one of them whc_) is a part of ICC debts ndt act according to
dictates of those in power, their future can be ruined. They will be
Wiped out of the Industry itself, as they are capable of doing it.
Therefore, whoever be the president or members in the ICC, the
powerful groﬂp can easily influence them and formation of ICC will
not solve the problems which are faced by women in cinema.

210. Apart from this, it is also most likely that whatever be

the information which is confidentially disclosed to the ICC, will be

T conveyed to the persons belonging to the power group and even the
person against whom the complaint is made, contrary to the wishes
of the aggrieved woman who makes the allegations. Whatever the
aggrieved woman might have stated before the ICC on sexual
- harassment or assault on her will soon go out and it is likely to affect

the woman’'s interest adversely. Therefore, formation of ICC in

cinema, will only add up to the torture which the woman has already

suffered, The grievance will not only be solved, but it is likely that she

will be victimised further, She herself can be banned from cinema.
211, In such circumstances, the aggrieved woman will be
most reluctant to divulge her grievances before the ICC which is

formed comprising of individuals from cinema itself, fearing publicity

and consequences. We feel that no woman in cinema will go to the

(¥ Scanned with OKEN Scanne!
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ICC, if the president and members of ICC are from film industry itself. :
They will not disclose the details before such an ICC. 1tisin evidence
that even though a f:_;orum was con‘stitu‘ted by AMMA akin to 1€C, for
dealing with the grievances of women, No woman has approached
such a forum, with ali;egations of sexual‘ harassment. It is not because ¥
they have no grievan:ﬁce but, they are not willing to go to such a forum
with their grievances éjfor various reasons.
212.The'refofe, taking on the facts and circumstances into
consideration, we ﬁnﬁd that no purpose will be served if an ICC is
constituted in film in;dustry, with people in the indus_try themselves
working as presidentéand members of ICC. It is also possible that no
confidentiality will be‘i.-maintained in the ICC and allegations of sexual

harassment or assauft will become talk of the town and in the 1%

industry. It will only add up to the tor:ture‘which the woman has

already suffered.

]
|
|
I'Jl
|
|
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247, The strange thing about banning is that it
- 1L requires ng

geriovs ssues to ban a person from cinema. If a person. K
oknowing!¥ offend any member of the power group in Mal
alayalam

- industry for any silly reason, he may be banned. The
. re need not

pe any cerious issUe for the power structure in cinema to ban and
n an

harm others who work in the industry. It depends upon likes and
n

gislikes of any one of the members of the pawer group to prevent a
person from working in cinema. If a member from the power group

is not pleased with someone in cinema (whether he be an actor
!

producer, director or anyone in cinema, however efficient he may be)
’ !

pecause of even personal .prejudice, all the members of the power

group join hands and such person is prevented from working in

cnema.

and popular actor who is quite influential

at himself and another

248. A well-known

in film industry also ctated before Us th

prominent actor were banned from cinema, for no reason. 1t all

e who impose the ban.

depends upon the whims and fancies of thos

rted by anything in writing. 1t1S

Mostly the banning will not be SUPPO
ication from on

th secret commun

e to

operated by mouth-to-mou
proposal by 2 producer for

a :
nother. For example, if there 1 8
o of the memb

e told‘bv anyon

ers of

r .
Production of a movie, he will D
0 WOTk in his

th,e power group that if he Jllows @ particutar actor ¢

(E: Scanned with OKEN Scanne
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be I1ssued by the film chamber of commarce
DTN LR elr,

249. This sort of communication is made to dissuads th
| i < R

from casting that particular actor whom the power group

It is stated before the committee that peopie with lot

of €90 were theré in the realm of affairs of film chamber of commerce

particular period. They were highly prejudiced against

during @
ain actors and the
the film Chamber of Commerce which issues "No

it y were also been able to ban anybody from

cinema. It is

on certificate” and it would be very easy for them to prevent

objecti

the release of @ movie. Therefore, the producer who is warned by the

power group not to cast a particular actor will opt to produce his

movie by casting another actor and not take any risk.

250. The witness stated before us that there is no authority

at governmental level whom the aggrieved can approach to redress
his or her grievances. They cannot ordinarily go to courts also, since

| banning. The

there will be no document or proof for the iliega

legal hanning, many actors

Witness also stated that because of the il

associatian for

; .
ad to suffer. It is in such circumstances that the

nning, the film Chamber

arti w
tists, "AMMA” was formed. But, at the begi
gnise AMMA.

of C :
ommerce was so powerful and did not even reco

Ord'ng:‘to“#l:fhe;wwit?ness, once @ complaint was taken to the film

(¥ Scanned with OKEN Scanne:
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9 years from acting. Other actyrg werg
for # o

&g banned in the

pann® i
‘ He was asked to pay a fine of Rs. 20 fakhg

PTht way: il he werg to
§f

ast In ANY movie. However, there was ap €NQUIry and the actor
pe

ot quilty of certain alleged act and the ban against him wag
was

| jited
253, It is also stated that ordinarily, there will be nothing on

ocord to prove the illegal banning. Of course, he made it clear that a
r

producer €an decide whom he should cast in his cinema, He can alsg
avoid casting @ person in his movie. So, if a producer does not like 3
person acting in his cinema, he need not cast him in his cinema. In
the same way, an actor can decide in whose movie he has to act, it is
stated. But, certain organizations and associations in cinema
intervene and would not allow the producer or the actor from doing
whatever he wishes and thereby, they are banned from working in
cinema to their choice.

254, But, such banning will be extremely confidential. This
Witness also had such an experience, He took a strong stand that
agreement has to pe executed in cinema, but this was not to the
liing to Prominent members of the AMMA. Therefore, they joined
hands wit each other and decided that he should be stopped from
Galling fop any movie,

for the reason that he expressed his opinion

thy .
taQreement should be executed. While so, a director gave him a

% Scanned with OKEN Scanne: |
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act In @ Hindi movie. He came to know later that
: at even the

asked not to allow him to be made a part of
o

. gnce he was expelled from AMMA. But, fortunately, th
’ y, the

avour of the actor and hence, he could act in the

555, This witness explained how @ person is denied chances

a: production
m cinema and they manipulat

ector and the producer decide

cinem controllers have a major role in getting 2

in

o banned fro e situations to keep 3
n away. when the dir

production controller to fix

perSO
articular perso
they will ask the

n controller personaHy
y himself, he will tell the

p
all other

the caStin9:
does not want a

work, 1f the productio
o be in cinema either b

particular person t
eate someé

such person is not available or he will cr

progucer that

and convey it to the producer.

tion controiler als

excuses
o may tell the producer

256. The produc
that he or she is @ probfem creator or that he or she will not come on
e is @ “me-too” person etc. If the

time for the movie OF that sh
Auential person,

proached by an in
to be allowed

asking

production controller is ap
particular person to work in 2

e tactics to kee

way

him not to aliow a
p the person @

cin
ema, then also, he uses S0

from 5

cinema, If a person actor oF actress has

prod : '
ucer or director, he will have opportunity to spea

2 Scanned with OKEN Scanne!
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y ther he will know the aepyp, -

! ;
nd? lations ltlon aig that |
niputations done baling T wie
J uy n1ﬁ " !]“.:i l)a(nk E ke
vy 10k,
257, If @ PRISON does not hyy, an _
i i i )
ctor, such actor Y Persona COMtaey v,
ducer or director, such actor or ACLrOsE wii th t

act 0 the movie. The actor or actress May not o
that the

produﬂer had proposed to cast him or her i, the movie, i
| €. No docym
ent

; vailable to prove the bann .
will be @ Ng. This is done |,
‘ Y personally

ralking 0 the refevant persons. Such a sjtuation €an be stated tq 4

onspIracy: No evidence will be available to prove the b’an‘but tehz
serson who is banned will come to know abouyt the banning, The
vanning happens, more or less like causing a “marriage proposat to
be fizzled out”, it is stated by a prominent witness. Everybody in
Malayalafﬁ film industry protects his own interest and he can be

thrown out at any time, without even himself knowing that he was

being thrown out,

258, One of the actors stated before the committee that in a

way, it is good that WCC was formed. According to him, it has

treated an occasion for an expert committee to study the problems in

tnema, People outside the industry wil also know what is happening

in the industry. He also stated that there must be transparency I
ity who

the working of the industry and there must be some authority W

d that

i tate
@n oversee the working of the film industry: The witness S

{E Scanned with OKEN Scanne
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s objection to WCC but hig FeSentimgny v
105 hang |,

i e
ne - LA f;;nly tjﬁ .
prk‘aklng i’igaiﬁst thelr 35500&“0?1 AMMA Céjnﬁg {H{jy
ar€ ” | + thoygh the faty,
going many 9000 things for the arygyg . has
[}Gﬂn n C]nema' we

iticisi Coy
. avoided criticising AMMA unnecessarily ght by
a‘ L]

259, Women in cinema have 3 strong
"9 Case that mempe
AHOErS of

wcc aré banned from cinema only because they ape Members of
5 of the
sald organisation and they speak out the atrocities they face
in

According to an actor,

] no ’
cingma. Person will have the same

prominence in film always. As days pass by, prominence of the

actress will be reduced and this is very common. Members of WCC
have to accept this reality, it is stated. However, the actor stated
that theseé days, women in cinema are pﬁtting forward one or other
issue and the result is that the producers do not wish to take them
for acting. There are afraid of women who make complaints,
Everybody desires to lead a peaceful life. Therefore, certain women
are avoided by producers and they would prefer to cast others who

may not create any problem, it is submitted.

: N ci d
260. Anyway , it is a fact that there is banning in cinema a

ing in cinema is @
such allegation is not a cock and bull story. Banning in

d
‘ entaI'Y; place
"eality, as seen from evidence, both oral and docum

no authority to ba

utional also:

n any
before the committee. The power group has

: ' constit
Prson from working in cinema. It is illegal. It is U

(¥ Scanned with OKEN Scanne
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’ insc.ructing the producer Ot ty g
it ‘ '
y perSO” who has hold in the
i
don®"
wougd” i earfier days producers were the ,
ost
Powerfyj Persan iy

e one who spen
cnem? as th pends money by, the Situation 1
‘ as Chaﬂggd

drasﬁca"V these days.

261. These days, produces ca
, nnot independe
: ntly decide

_aything in cinema, it is stated by many witnesses The act
: ors who
nave grown powerful by money and fame decide who will be the h
ero
or heroine or who will direct the movie or who will be the scriptwriter

otc. If the producer does not act as instructed by the power group

they can easily see that the producer does not get any prominent
actor, director, script writer, technicians or others to work in the

cinema proposed to be produced by him. There are many instances

where a director or producer did not get persons of his choice to work

producer in cinema dares to allow any

in cinema. Therefore, No

person who is banned the powerful group, to working is movie.

me excuse other to avoid the

Fearing the power group; he will give s0

person who is banned by the pOWer group.

ttee stated
262, Many witnesses examined pefore the comml t
o not wish t0
that they were banned from acting in cinema (W€ d
| there Was n

: : them,
"ame those persons here) and sccording 0

(¥ Scanned with OKEN Scannei
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L stifying reasoen for doy
cent JU oing so, 1y
Bppﬁ s Clear

| f
b varlous witnesses that gye b o

- Versipn

Anne
gwe annad Persong incl

n actors, directors ang m Ude varigyg

JKNOW N
ek ANY others, Ty -
just an \ nel
pefson who was J actor at the time of banni e
; 19 but |3t
' : &r, he
pecame a producer, exhibitor and distributor, Accorg N
o "9 to him,
r 118

‘ merely bei
ealised that by Y D&INg an actor a pergon cannot be powerfy) i
film industry.

263. A few women brought to the notice of the committee
that such power group, by hook or crook also cause that they lose
chances in cinema. They stated that the power group make them lose
their chances by passing on false information to the producer or the
director who proposes to. call them for the movie. They deliberately
and convincingly, inform them either personally or through production,.
controllers that such woman haé no available date or that she wili not
be able to act in that movie for some other reason etc. The woman

will not even know about the crooked move made against her,

without her knowledge, and behind her back, unti very much later

not
When she comes to know from other SOUFCE that she Was
erson

nsidered because of the false information given to the P

er chance
“Oncerned. However, by then, she would have already lost 0

to act i the movie.
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4, Various witnesg
26 ' €s SDOke abg
eference to the name the Movie, the Prod
/ uc

jetails: This 15 @ VEry sad state of aer,,

ration exists in cinema.
sit

by those
who are offended by what members of wec stated openly against n
3diNSt the

atrocities in cinema and from the Association, AMMA.

265. According to members of WCC that many men have
openly stated to them that the members of WCC will not be allowed
to work in 'cinema. None dares to take the members of WCC in
tnema since they openly spoke about various things which are not to
e liking of many in the industry. Instead of taking members of
WCC in 5 Movie, they go for other women who are available. Certain
“ther Producers are scared to take members of WCC. since they
Blieve that by choosing them, they would be offending powerful

"eMmbers of AMMA

19 S
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g

268. It was pointed ouﬂ‘_hét an actress who was getting a lot
of offers from several sources, earlier to formation of WCC stopped
getting offers from movies for which she would have been considered
normally. On_an analysis of what has been stated before us, we are

convinced that members of WCC are generally not considered for

working in_cinema for_the mere reason that they are members of

WCC who protested against atrocities in cinema. The only member of

WCC who is getting several offers in cinema is the founder member of

WCC about whom I have already discussed above. She is the only

‘ lem for
one woman who stated repeatedly that there is nO prob

' A any sexual
women in cinema and that she had not even heard about any

h . h In
ara ich is far from t!Ut .
¥ ssment on any woman in CinEIIIa etC., WhIC i

we are persuaded to believe

this context, if her evidence is analysed, |
the industry oMY

; - n or
at she is deliberately not speaking against Me

m
usted from the Malayala

becaUSE of her selfish motive not to o at 0
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dustry, O valug can |
ndus ,

d f'\f" ”‘illf‘h an
T
ST

260, 1L has come out i vidaneg

thi ,
the POWEr group | ey FMOus ache
N ﬂ (f’ 15 4 "’ U;} I Maia al T
tett® Yolam fim i
' ustry

™afl,
ﬁ!dﬁ“ ; 9% HIEY. CaR de Anything that they wigh 4y, M
' Maly

yalam
_The said artist used to opent
Y state hig Opinlon aboyt

chatever he did not like in the industry but 3 few persons did
id not like

this frankness. Against such

srongly and even though he is one of the best actors in the industry,

mdlwduals the actor had reacted

sbout who has ability for acting is undisputed, he could pe kept away
from the industry, when the ten to fifteen joined hands to ban him
from cinemd.

270. The above artist had to leave cinema and go as serial
artist. But there also, he could not escape from the clutches of the
powerful lobby. By using * ATMA’ which is an association in serial
also, During that time, the president of the said Association was an
sctor in cinema also. Thus, if those 10‘ to 15 artists decide, they can
keep away anybody from cinema including actors and directors. The
banning is done for silly reasons. As an example, it was stated that I
?light ball smokes in front of @ hero, knowingly of unknowingly;

i inema and
@n cateh the male ego and the hero can ban him from ¢

, . committee-
he will be out of the irdustry, a witness spoke before the

(¥ Scanned with OKEN Scannel
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if anybody does anything which is not to the liking of such artists, he
will not be seen in cinema from next day onwards, it is stated.

271. One witness stated that there was no system of
executing any contract between the producer and the actor tifl 2000.
Many complaints were received in film Chamber of Commerce’
regarding this. A suggestion came from the film Chamber of
Commerce that it would be better to execute an agreement between
the producer and the actor. That suggestion was supported by few
persons in cinema, including a director who stated his opinion openly
in a meeting. In the meeting many artists énd producers had
participated but a few artists did not like this suggestion. Those

persons including the then president of AMMA informed the director

that he may not make such suggestion.
272. It is disclosed from the evidence of one of the

witnesses that certain well-known actors who were opposing the

move for execution of agreement between actors and producers went

on a strike and they left India on a foreign to tour, to convey their

protest against the suggestion for agreement. The foreign trip was

made to give the message that none will get them for cinema

thereafter. This caused a lot of difficulties to the producers. A

situation arose where the industry itself would come to a standstill.

(E: Scanned m;iy
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273. 1In ‘such a situation, one of the director who was
supporting the view that agreement should be executed between
actors and producers directed a movie with two well-known artists,
and he himself was director cum script writer. Another director also
brought in another film and all these had the effect of crackmg the
strike. Thus, the a;g-reement became a reality. But, director became

enemy of the actors and they used many tactics to ban him from

cinema. Even though the director was very well-known and he was

doing at least 3-4 mavies per year continuously for about 10 years,
he could not direct:any film with famous artists and technicians who
were prohibited from acting in movies directed by the said directive.

Those who were willing to work for his movies were banned from

doing so.

274. Another episode was also brought to the notice of the -

committee. An actor had taken Rs. 40 lakhs which was the whole
remuneration for a movie from a produger through a director. But the
actor did not get ready for acting, in spite of Iapse of 3 years, 'Later,
the actor told the producer thét he will act oniy if the direcﬂyr is
changed. The said issue came to the u:jion, MACTA. Since there was
an agreement, the union took a stand that h‘é}'must act in the same

film without changing director but the actor did not oblige. The

witness took a stand-that-the attitude of the actor is unethical. But,

_ CE Scanned with OKEN Scanne: i_;‘
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the actor using his influence took steps to expel him from the
industry.

275. As a first step, the actor did everything to get MACTA
dissolved. He made the writers, cameramen, technicians directors

and everybody to resign from MACTA, using his influence and support

from many leading actors. Thus, MACTA became non-existent. Not

being satisfied with that, he also caused a parailel union to be formed

for the technicians and that is the present FEFKA. This could be

achieved only by support from the power group. On different

occasions, famous actors, prominent office bearers of artist

association (AMMA), FEFKA used their influence over various actors,

technicians, producers, financers, not to work or associate with the

said director in any of his project.

276. The power group also imposed ban on actors, .

technicians, producers, etc,, who worked with the Informant, by

issuing circulars and show cause notices. Many artists, technicians,

producers and financiers withdrew from the director’'s projects and

even the new actors (who cameé forward to work with the Informant)

were threatened by the power grou
ry by virtue of their dominant position in the

p. They controlled and abused the

Malayalam film indust

industry. Ultimately, the director filed a case before the competition

commission of India. The committee obtained the details of the case

CE: scanned with OKEN Scanne
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and copy of the award through a lawyer at Delhy who appeared in the
s0ld case. He sent CORY of the order by email Lo the committee and it
is marked as Exhibit ccy, The said order speaks for itself.
277. As per the order by the Compétitlon Commission of
India, it was held that the then President and Secretary of AMMA,
President and Secretary of FEFKA, Production Executive Union are all
quilty of anti-competitive conduct and they were directed to cease
and desist from indulging in such practices. Penalty was imposed on
them to create deterrence. The order of CCI reveals that Rs. 4. 65
lakhs was imposed as penalty on the AMMA; a penalty of Rs.
85,594/- was imposed on FEFKA and penalty of Rs. 3,86,354/-
(Rupees Three Lakhs and Rs. 56,661/~ were imposed on FEFKA
directors’ union and FEFKA production executives’ union respectively,
A penalty of Rs. 5 1478/- was imposed upon the then president of
Amma. A further penalty of Rs. 19113 was imposed on ‘the then
secretary of AMMA. The then director and general secretary of FEFKA
were also directed to pay a penalty of Rs. 6,6356 and Rs. 32026
respectively. The secretary of FEFKA production executive union was

also directed to pay penalty of Rs. 27737.

278. In an elaborate order which runs to 89 pages,
Competition Commission of India discussed various aspects, with

reference to the evidence both oral and documentary which depicts

e Scanned-With OKEN Scanne:
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280. We have come oo
: i 2 NAve come - .
WVE Come across with various instances where

Unions, Assoclations and Federation are Passing orders and issui
b suing

directions which Ang not justified even by their own bylaw. They do
not even ascertain whether such acts are banning can be done by any
union or association, legally. There is a culture in the film industry by
which everybody concerned whether man or woman believes and are
caused to believe that the Association, Union or Federation have
enormous authority to do anything on any persons working in the
industry including banning from cinema. The members of the unions
and federation believe and proceed on an assumption that unions etc.
can ban them from working. The impression is so deep-rooted that
they do not even know that neither any individual nor the union,

association or Federation has any power to ban any person from

working in cinema and that to do so will be illegal.
281. This seemed to us very strange to a because most ol

the office bearers and certain other persons in the union, Associatiol

and Federation are well educated. Still, they seem to be ynder th

impression that as office bearers, they can prohibit a person frol

working in the industry. why and how such an impression could |
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o the film industry is a mystery. It seems that by force of

nabit the office bearers of the union etc. believe that banning is
1
ithin their power and others also believe this. Such illegalities have

hecome coutine in cinema. Though many members of the unions have

come before the committee and given statements before the
committee, they seemed to fear the office bearers of the union

pecause according to the women, they are capable of denying work to

them.

282. The members of the union, Association, federation etc.,
honestly believe that the unions have authority to ban them from
working in cinema. They stated before the committee that if they
dare fo speak anything against the union and if anyone in the union
comes to know that they made some statement before this

committee against the union, they will be denied work. The surprising
thing is, the members of the union pelieve that it is within the power

of the union to stop them from working. It is in evidence that certain

hairstylists who have completed that they are prohibited from

working in cinema by the union because they have questioned certain

ilegalities and discrimination i shown to some of them by the office
bearers of the union.

283, Itis in evidence that if the hairstylists question any of

the atrocities on the side of the office.Dearers of the unian, they are

E sScanned with OKEN Scanne



144

not given membership iy .

Utian g
A others i cinora ares informed

th t U h h:‘ i l i o
at suc Mrslylist g
7 Woukd nol by allowed o WOk it} i i [
| £ o thie cinema, [t
_GE ess s iat " Ay .
FUMON can Proftub a person (rom working n
cinema if he or st IS : h~ |
1 nOt J iﬂﬁ‘mbcg Ur d UI"HOH. Th{: mern l"';hi[.}

would be relevant f
or
other purposes but absence of a membership

card cannot be made a recent to deny work for a hairstylist or any
other member of a particular union. A producer also cannot be asked
not to allow a nonmember of the union to work in his cinerma. Bl-Jt,
practically, all these illegalities are recognised as legal in the film
industry

284. It is high time that such illegalities are stopped in the
film industry. There is no doubt that illegal banning viélates the

" fundamental right of the individuals. It is not very easy to stop this

e -
- El - - ' 1 o - . -
illegal practice in cinema since it has become an unduestioned

practice in cinema and peaple are made to believe that different

“unions, association and federation have the right to put a ban on the

individuals in cinema from waorking in the industry. The film industry

itself is under the clutches of certain powerful persons in cinema and

L

. %
banning is uth Bnd without any decument so

imposed‘ by word of mo

that there will be no documentary evidence to prove the banning.

585 Therefore, there must be some authority at

government level which can prevent the illegality and undo the
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injustice caused tp the indivig
u

als in ¢

‘ nema. Eye

witnesses stated before ug gyt Even though certain
 US Chat

pPErsong in Cing

the authority to dea) with the m ma itself can be given

atler il
accept the suggestion, afte + We will be most reluctant to
‘ o alter realising
9 Now the Mg SRS
runs at present. alayalam industry

Haiestylist ;
286. ;

- th::eh::e:jr:fmed few halirst'ylists and all of them have

problems in cinema. The main cause far
the issues is the way in which their union is functioning. Many of
them.are denied work by the union and its office bearers. Even
though many hairstylists are working even after expiry of 35 years of
age, many are denied even membership to the union on the ground

that they have completed 35 years of age. It is also stated by the

- hairstylist that the union is banning the hairstylists from working

without a membership card . It need it is needless to say that such

acts are itlegal.

287. A prominent office bearer of FEFKA stated that the

decision taken by the union, fixing the minimum age for membership

ars is unconstitutional. The President of the

to the union as 35 ye
admitted that he was direc

ion. It isin evidence

hairstylist union also ted by FEFKA to

for membership in the un

remove the age limit
ct Labour Officer (DLO)

that certain hairstylist approached the Distri
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ﬁtlﬂl'(’ENQi!lf} Lhe fixati
N i & 4 S35 g “3(

decisions taken :
by the unm_m But, neither the ynion nor FEEKA has
done anythin : : o
Y g in the matter knowing that denial of work tg any
a et 4

person on the ground of age Is iliegal

288. A i ' . '
ccording to hairstylists, the District Labour Officer

- initiated a conciliation proceeding but, the dispute could not be

settled because of the attitude shown by the office bearer of the
union. A complaint was ﬂ)éd before this committee also regarding
their grievances. Though an attempt was made to settle the issues it
could not be done. The _hairstylists brought to the notice of this

committee that the office bearer of the union compelled the hairstylist

to withdraw the complaint even before the District Labour Officer and

also this committee, They ultimately submitted a letter before both

the authorities stating that they settled the issue with the union and

they have no grievance. However, considering the various aspects,

circumstances under which they were compelled to withdraw the

complaint, etc., it can be easily inferred that the withdrawal is only
it cannot be acted upon by the

committee. The wrong committed by the union cannot be made good

by withdrawai of complaint made under compulsion,

289, It is also in evidence that women are not given

e-up artists. Identity card is also not

opportunity to work as mak
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issued to make up artig It
Poartist, for (i S0le reaton that they 4
[iNs Y Are weornen,

This is also Hlegal, T i
Q hough a woman Who was working ag | !
‘ ! g as habratylist

and alse as personal make-
ake-up artist for Mmany famous artists, her

application to-membership for make-up artist was not considered.
Recently, certain cards are issued as make-up artist, but it Is only an
eye wash and such women are not actually working as make-up artist
and they are not extended any benefits of make-up artist, it is
submitted.

290. It is the policy of the union not to allow any person who
is not a member of the union to work in any movie, without the
identity card issued from the union. This is élearly illegal. The reason
for denying membership to make-up artist is that she is a woman

but, a make-up artist is g.raded as Chief technician in cinema and

therefore, she may enjoy many facilities including better

accommodation etc., just like men, The men in cinema do not want

any woman to enjoy any such facilities. It is clear gender

discrimination against women. The committee is fully satisfied of

what is stated by the hairstylist regarding the above aspects.

291, According to hairstylist and other women in cinema,

there is representation of women among the office bearers of the and

therefore there is nobody to talk on behalf of the women. They stated
that at the top level of uniof, women should come so that there
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292. The hairstylist took the risk in raising complaints
against the acts Com’mitt?d by the office bearers of the union and she
is denied work by the unien. Just as the members of WCC are banned

from working in cinema. She is also banned. However, she does not

grant‘ about the Sta;nd taken by her because she is getting F-EDOT'tS

from other hairstylist that they can peacefully work on the set now 1
because men fear that women will openly state the offending acts . !l
committed by them. The witness continued to say that she is not |

going to get any benefit by s_peaking all these to the Committee. She
will only have Iosse;s. She is already denied chances in cinema. But ]
there is one benefit because of making grievances openly. Women i{ |

. Lo } L ‘ i

and work with peace of mind. Some of her friends informed her that - |

they have some benefits because of WCC and men are scared now to

torture women.

293, The H'airsty}list also stated that there is no uniformity in
taking membership!fees or subscription frqm the hairstylist. Different
amounts are taken from dlfferent persons and no account is

maintained. The mtnesses produced recerpts showing that the

(% Scanned with OKEN Scannei;
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AMOUTES - are different with 1oy o tsparity,

SRS Muge amounts are
received such ag Rg,

35 g _
2,000 and ng, 75,000 but no e GTFES

maintained by the union, stated. The accounts are af
| ' - =5 are also not

subjected to auditing, it ig tontended by the hairstylists. Ther

294, Even though it is stateq in a letter that Rs.500/- is the
yearly subscription for membership, reéeipts were produced to show
that different amounts, such as Rs.500, Rs.1000 and even Rs.5000
are received from different persons (vide exhibit C21(b). It is seen
that Rs.200/- is received from one person for application form fee.
Different amounts are seen received from others. In the light of these
inconsistencies the District Labour Officer was addressed by this
office, He gave a report Exhibit C19 stating that a few women had

approached in on the complaint that they are not given membership

card being women. The District Labour Officer intervened in the
matter a'nd proceedings were initiated involving the workers. and
representatives of FEFKA and makeup artists and hairstylists union.
Though the matter was settled after conciliation proceedings, it is

understood that none of the conditions were complied with by the

Union Secretary.
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5. Accord ( .
295 cecording to the District Labour Officer, union iz

um—,ecegsarily interfering in the employer-employee relationst
ationship. It is

also understood that the Union has informed all producers over ph
er phone

that only if the workers have membership from their union, they shall
be allowed to work. This is illegal. The DLO also understood that

though the byelaw shows that annual subscription is Rs.500/-

Rs.500/- is taken for membership Rs.75,000/- is being realised from

the members in instalments. This fact is admitted by the Union

secretary. It is not understood how and under what authority such
lised from members, which is againstﬁ the byelaw.

huge amount is rea
the byelaw

e President and Secretary are acting contrary to

Th
s reported by the DLO that during the

knowing that it is contrary. Iti
ceedings before'him, the Secretary of the u

plainant. The Unions are

conciliation pro nion was

Sidpehaving badly towards the com
ording to him. The DLO is convinced:about

working like autocrats, acc

fwo meetings held. He also receive
It has come to the

d vanothér complaint

this from the
r nature.

from another person having simila
was received from that person

knowledge of the DLO that Rs.5,000/-
fee. Rs,100/- was also

apart from Rs.200/- towards application
accepted as donation fee. when the Secretary was asked. to ex_plain
ated that it was receiv

copy . of the Cbm_promise

the discrepancy, he only st

Committee and he has no respOnSibth- A

ed by thg' earlier
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AT 1 S ;' JCE : 4 .
was also produced by the DLO which is marked a Exhibit C19A doted
& 5 I A L 4 i‘; e

21.8.2019.

296. A ¢ "omise |
compromise is entered into by the Secretary, Joint

secretary of the Union and also a representative from FEFKA and
three women who had complaints, The compromisé shows that even
if there is no membership in the Union, if they are called directly by
makeup man, he has to inform the Union and only union will aliow
them to work. It can be undoubtedly stated that union has no
authority to prevent any person from eking his livelihood by working
in cinema on the ground that there is no membership in the union.
such banning from cinema is without any authority. It is only by
contacting producers that such ilegal activities are committed by
office bearers of the union. There is no justification in fixing age limit

to any person for becoming a member of the union. Normally, trade

unions are formed for the welfare of the workers and not to create

problems to them. But certain people have menopolized their

authority in cinema and their control everything in cinema.

297. We are surprised note that women working in cinema

are under the impression that it is only legal for the Unions to impose

restrictions and ban fhem from working in cinema. Though they have

elirgibirlity to work, by might ond influence, the union office bears

prevent them from working as per the evidence of various witnesses.
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The women in cinema lacks legal
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awarenesg and that is ane of the
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298. Lik ' i ‘
€ many other women in cinema hairstylists are also
harassed by men in cinema. There are make-up men who harass

hairstylist who work under them yet, there are some good make-up

men also, it is stated by the various witnesses. One of the witnesses
stated that on one day a makeup man asked her to share his room.
When she refused, he created problems to her in many ways. He
abused her. She stated that the make-up man antagonised since she
asked the director and producer to provide a room with safety and
they arranged the same. The makeup man called her over phone
during night and threatened her and abused her in filthy language.

Having been convinced that it will be difficult to continue on the set

with this makeup man, she left the set, before her work was over,

She stopped her work and came home on the next early morning.

There is no safety in the room allotted for their accommodation. The

door will open by just @ push. These are also making the life of a

worker in cinema, problematic.
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'} 299. On analysing the statements given by various

witnesses and evidence produced, we are satisfied that hairstylist are

denied work without any justifiable reasen by the hairstylist union
and such acts should be stopped by adequate measures. They come
from a financially poor background and many of them stated the sad
plight at home. Since raising of any objection to the illegalities
committed by the union leaders lead to denial of work to hairstylist,
they suffer all the illegalities, without uttering any word, it Is "

submitted. They face many difficulties in silence and seek the

committee to do something to save them from the male dominated

industry.

uni i
300. Lot of junior artists work in Malayalam film industry.

Both men and women‘,work as junior artists. If a crowd is to be shot,

junior artists are required and their presence is inevitable, But, they

are not recognised as artists by AMMA and they are not eligible to be
members of AMMA, They are also not treated as technicians and

KA. Thus, they are not even considered to

hence, not admitted to FEF

be part of film industry though there can be no cinema without junior

artists, it is subrf'nitted. They are procured by production unit through

various agents/coordinators. As part of this study, at the beginning

itself, we wante& to get a few female junior artists, who could speak
! ;

|
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about their problems before the committee. So, juntor artist
coordinators were contacted and one of the coordinators gave a list of
few names and phone numbers ofjunior artists,

301. However, when the junior artists were contacted, it was
found that they do not have WhatsApp numbers or even emait ID, for
communicating with them. They also informed that most of thern are
from Tamil Nadu and not available in Kochi and it was difficult for
them to come over to the committee. From the conversation with the
junior artist it appeared that they were reluctant to speak about their
problems before the committee. It also appeared that the list was
given deliberates including persons who were not willing to speak.

However, at the fag end of the proceedings of the committee, we

received a communication from the government, instructing the

commift_ee to look into the problems of junior artists and suggest

solutions. This was done, in the light of [efters received by Honorable

Minister for cultural affairs and Honorable Chief Minister, stating that

junior artists were having certain issues in film industry.

' 302. The author of those letters was contacted and he was

asked to come to the office with minimum of two junior artist who

were willing to speak about thelr issues. Though he undertook to

come after 8th of December 2019, as there was some meeting of

junior artist on 7 at Kochi, he later informed that junior artists are

CE Scanned with OKEN Scanne



scared to give evidence, anticipating serious consequences, ineiuding
denial of work to them, if they were to state what they have gone
through, as junior artists. Thus, nothing céuld be done in respect of

the complaint given to the government on issues relating to junior

artist.
303. In the meanwhile, another woman contacted the office

of the committee and expressed her willingness to speak about the

problems relating to junior artists in Malaya!am film industry. 50, @

meeting was scheduled for hearing the above junior artist coordinator ~ .

onversant with

and she came to the office with two men who were C

the problems of Junior artist. Another set of three persons alsc came

gs were held w1th them. They all stated the g

to the office ang meetin
ma. One of them 3

various problem‘S which Junior artist faced_ in cine

was working in cinema since a long time and he is conversant with
the problems in cmema. Other two women are working as junior

| B
gone to various film sets and worked as junior :

artists and they had

artists,
m narrated the experiences which X

304. All the three of the

they faced in film industry. From the variqus statements made by

the junior artist coordmators and junior artlsts it is quite evident that
‘ d

the junior artlsts face very serious jssues |n Malayalam film industry. ki
It was shocking that the junior artists were treated worse than slaves “
| -

BRES é
l

. !
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in film industry on certain sets. They are totally neglected in respect
of the basic needs which are required by them, They are not provided

with even toilet facilities on the set, even though they are made to be

- on set for 19 hours continues from 7 am to 2 am in the night. One of

the junior artists stated that on one set, the shooting was going on in
an open ground extending to a very vast area. They were all made to
stand in the hot sun for a very long time, whereas others who were
working on the same set could use umbrella, The junior artists who
were' all made to stand in hot sun were not even given anything to
eat or drink on many sets. Of course, they stated that there are

exceptions and food is provided in some sets. But generally, they will

not be given even water from the set.

305. Very inhuman behaviour and treatment is shown to the

junior artist on the set, it is stated. Even if only hundred persons are

required, thousands of junior artists would be required to come to the

set, Only a few will be chosen and food coupon and will be given only

to those who are selected. But the others will be asked to remain on

the set and not allowed to go back. These peoplé will not be given

food or even water from the set. They will not be given any facilities

on the sef. In some sets there will not be any space for the junior

artists even to sit or take rest when there is no shooting, if they are

too tired because of the hot sun and other activities on the set,
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306. One of the witnesses stated that In ong sct, 8 woeman
was working as a junlor artist happened to sit on a chair as she was
very tired because of the medicines she was taking for heart problem

and as she was also standing in hot sun for a long time without even

water, he was asked to get up from the chair. She was also asked not

“to come for work thereafter. Such inhuman treatment is given to the
junior artist on the set. If anybody questions any of the things which

happen on the set, such a junior artist will not be called for shooting,

thereafter many women who come for work on cinemas at as junior

artist would be to poor are financially and they find it extremely

difficult to make both ends meet, it is stated by the junior artists.

Women come for cinema shooting as junior artists only because of

their very bad financial position. Most of the women who come ;

forward to act as junior artist will be either divorced, abandoned by r

e who'are not having any job. The &.

their husbands and family or thos

women have to bring up their children, pay their fees, pay the rent of

the house they are occupying.

307. But junior artists will not be paid their wages on time.

They will not be paid the even amount which is due to them even

The junior artist would have to meet the

after the shooting is over.

or the person who has engaged them for the work,

producer,

repeatedly and they have to beg for the money which they owe to the
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junior artist. It is staled by the junior artist and the junior artist

coordinator that even though an amount of Rs. 1800 to 5000 are
given from the production set for payrnent to the funior artists as
their wages, per d?lY, such amount is never given to the junior artists,
by certain coordinators. Many intermediaries misappropriate the
amount and they jare pald only about Rs. 450 to 500 per day as
wages. The rest of the amount are tak_en away by those who stand
petween the production set and the junior artists.

308. A request was made by tna junior artists and the junior
artist coordinators with whom meetlngs were held to recommend to
pay their wages directly to their bank account by the productlon

coordinators, after excluding their commission. All the amounts spent

by the production set for the coordmators and also for the junior

artists must reflectin the bank accounts it is stated This will protect

the junior artists from financial exploitation it is stated. It is also

pointed out that the junior artists are coming from their homes by

spending money from their own pocket for transportation and food on
the way.

309. They are coming from faraway places and other

districts by bus or trLin. But that amount Is not paid to them either by

the production coordinators or by the production set. They have fo
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i ay for transportation oy

; L of the meagre

sy 2 G

which they get as their wages, S%

ot have any amo
] : ¥ unt to carry home, after spending the whole day

and night at the production set, The junior artists and thes
e

coordinators stated the juni '

Junior artists come to the set after going
e

b through various stru : i

1 . g ggles. One of the witnesses stated that if she has
- :

to come from Trissur to reach the production set at Thodupuzha or

Kottayam by 7 AM, she has to wake up at least by 3 o’clock calendar
make all arrangements at home for the childreh, cook their food and
do many errands. She has to take public fransport to reach location,
after doing all the work for the family. Even though the shooting will

be only after lunch, the junior artist will have to reach the spot at 7

AM. In case they are late to reach because of some traffic block or

o other unexpected reasons, they will not be allowed to work, a junior

artist stated from her own experience, She could not reach on time:

T T o

, because of traffic block and she was denied work thereafter. |
i i hich |
311. Denial of food and water is a serious problem whic %
? they are facing on the set, itis ctated. As already stated earlier, lack :
f | i i i o a very serious

4 of toilet facilities at the shooting location is als !

ﬁ set, one

problem. One of thé junior artists stated that on one

s e

1
£
I
»

i—
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(_hﬂrac[cr artist took a ¢aravan on rent by spending about ﬁc 26 000
n rent SINCE (here was no toilet facllity on the sct. She aifowed the

G
junior Artists o use the caravan but none from: the production set
chows such concern to the junior artists, it is stated. The heroines

however, Never allows other women in the set to Use caravan even
for emergency: It is also pointed out that the character artist suffered
a lot from the production set up for showing this magnanimity and it

became a very big|issue.
312. Angther witness stated that, there was chooting - at

0 for junior artist as

palakkad for which producer decided to give 300

ration per day but they we

re given only very low amount

their remuneé
by the coordinators as there were many mid-persons who were

dealing with money.
at even if the production set needs

313, Another issU€ is th
will be asked to send

or artist coordinators

50 junior artists, the juni
sts and the details/particulars of the type of junior

hundred junior arti
m. After making

artists required will also be made available to the

junior artists tallying with the requ-irement,

arrangements for hundred
when the junior artist comes to the location at 7 amy all of thenﬁ will
d, they will not be

not be selected. Even if 50 junior artists are rejecte

. They have to rem

ain on the production set

allowed to go back hom
g toilet. These

itself, without fooé or water or other facilities includin
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qre putting the junior artist to a miserable condition, it is stated
pefore Me: The witnesses also stated that there is nobody on the set

to whom they can state their problems and redress their grievances.

1f any one of them opened their mouth on any of the issues which

they are facing on the set, she will be out of the industry. Therefore,

fearing 1058 of work and whatever money they get from the
production set, none oOf the junior artist make any complaint to

y. Itis stated by the witnesses who came before me that they

anybod
o speak about

were thinking twice before coming to the committee t

s because they are at the risk of losing their job.

also pointed out that there are many

their problem

314. The withesses

persons who are working in the industry who exploit women for sex.

The girls who are called for working as junior artists are told that they
would be given a chance in ¢inema if they comply with the demands
for sex, They are told that they will have to adjust and compromise, if
film industry. One of the female junior

they wanted to come o the
r stated that wWhatsApp

g with both men and women as

artists coordinato groups aré created by

certain coordinators oOF manager

nd thereby give them opportunity to contact

members in the group 2
each other and they get acquainted: Their acquaintance lead to

undesirable resuits and even end up in flesh trade. There is nobody to

is not controlled by any

check such mishaps. Film industry
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Governme‘ﬂt machinery and this affects the women who are helpless

rnancially and otherwise, it is stated.

315, It was also stated that man persons are damaging the

reputation of film industry by indulging in various objectionable

here are several individuals who are working under the

activities. T

and style junior artists coordinators in the state of Kerala, but

name
o work as

most of them are fake. They get women on the promise t

junior artists on the promise that they would give them chance to act

; in cinema and they collect different amount of money from them and
such people do not even give the women any chance o work in

cinema. such fake persons also exploit young girls and women and

use them for some other purposes:

3 316, One junior artist stated that there are 2 very few

% coordinators Who give the junior artist Rs. 700/- per day as their
; charges. But such coordinators ére very few. In the beginning they
used to take only @ smali amount as their commission and the rest
F * used to be paid to the junior artist. But, these days they are engaging
f several persons to work under them and they are also paid from the

mission. This

money which they get from the production get as com

heing given to the junior artist. In case any

also affects the payment

heir female coordinato

rs raise their voice against any

CEe

junior artist or t
such unjust activities, they will not be given any work thereafter. DU€

S
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ro this, 19 junior artist on their female coordinators will object tn the

misdﬂeds that happen in film industry, it is stated.

317. it is also brought to my notice that huge amounts

collected for arrangements of junior artist but no account IS

malntained by the coordinators or others. There Is also no proper

accounting OF auditing. There is no authority at the governmental

level to control the persons who are working 85 junior artist

coordinators, it is stated. _There is nobody to control the junior artist

coordinators, it is submitted. There is also no mechanism o protect

the women who are suffering because of fake coordinators. The junior

artists are subjected to various exploitation. There are many

associations which are working now for Junior artists and Rs. 2500

and Rs. 3000 are collected from each Junior artist for becoming

member of the Association, it is stated. COne such Association is

named in such a way that it resembles the name FEFKA to mislead

women and huge amounts collected with no accounting or auditing.

318, There is discrimination to junior artists in giving food.

In some production sets there are men who give proper food to junior

ual favours. While some persons aré

gi‘VEfl food with 6 to 7 items, others are given only 2 to 3 items.

319. Another serious problem which the junior artists face in

cinema is completely ignoring the junior artists, if they systain any
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njury on the set One of the witnesses stated that while shoating
a high budget movie recently, in which very farmous

was going on for

artists were working, @ 70-year old woman got burn injurics when hot

olf happened 1o spill over her body from her neck downwards from 2

|amp. EVED though she was taken to the hospital by the production

set, NO amount was paid for her treatment. She had to be taken care

of by her relatives who had to spend the hospital expenditure.

person fractured his leg on the same set, when an elephant

Another

went a little crazy but, no amount was paid to the injured by the

production expenses or treatment.

320. Another problem which the junior artists are going

through is that after the shooting they are totally neglected by the

persons Who take them to the set and they are left at the set at late

night without accommodation or transport. The women will have to
go home al! alone and there were occasions where they have o sleep
ations for safety. The work will be OVer only by

son to take the junior artists

even in the railway st

midnight or so, but there will be no Per

jven any transport facilities to reach at

back horne. There will not be d
least the railway station OF the bus station. There will be no
accommodation at the location. Gne of the witnesseés stated that the

them and questioned them why they

police had once apprehended
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were moving around in the late night and they had to explain the

sitpation to the police.

321, There is no time limit for the work of junior artist. Their

work normally commences at 7 am and it can go up to any tme in

the night, even 2 am. They are not given any amount for over time.

After the work is over, the junior artist face total neglect and that will

be nobody tO take them back to their houses, late in the night. There

will be no place even to lie down and sleep. They will not have any

toilet facility in most of the sets. In one of the sets, toilet facility was

available only at a long distance from the shooting location and the

artist had to walk for 10 minutes to reach the spot. But she was not

even to go to the roilet at that time. The location was such

permitted
that they cannot walk all alone up to the space where toilet is
available and they need somebody to accompany them. But
permission was denied to them to go to toilet, it is stated. The

situation is horrible, the witnesses stated.

322. It is also stated that hundr.eds of associations aré

working in Kerala and they collect huge amount of money from each
m. Same person

Junior artist but they do not give any service to the

opens more than an association and he will collect money for oné

l: : year and thereafter, he leaves the association and opens another.
: % i ‘ . . . -
¢ There is nobody to contral such associations which exploit juntor

_l
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artists. NO accounts are maintained and the associations being

private no auditing is also done. Women who are cheated files

complaint to police and in some cases, they get back the rmoney

h the police. But, many cases, SIM card is discarded by the

throug

1 person and he cannot be traced by police. Therefore, all associations

must be registere

=4

d with government and auditing of the accounts

must be made compulsory, it is submitted by junior artist and

E coordinators. Registration certificate aiso must be issued to such

registered associations. One of the association has named it in such a

manner that the name is deceptively similar to the most famous

association/federation working in cinema.

323, It is also stated that some people styling them as

directors invite Junior artists and they would be asked to pay huge

amounts such as Rs. 5 lakhs or some other amount, promising to

give a chance in the cinema which is directed by him. Publication is

affected through social media such as Facebook eftc., calling for

women to act in cinema. It will be only reported that a new cinema is

going to be directed or produced, without showing the name of the

movie or the director or producer. But, the contacts phone number

t. But, when anybody makes

will be shown in which girls can contac

compliant they vanish discarding the SIM card so that they wil not be

|
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wraceable. There are cases where wornen are used for sex also, Many

women pecome prey to such exploitation, 1t is stated.
3724, Another request made by the junior artists is that

ag;eement must be made compulsory with the producer, coordinator

the amount which will have Lo he

and the junior artist, showing

disbursed to the junior artist. The payment which is due to the junior
artist must be directed to be transferred to the account of the junior

artist so that there will not be no misappropriation, it is submitted by

tists. It is also stated that the must be @ system

various Junior ar

the junior artists are given Identity card. Only the registered

where
can be allowed to send Junior artists to

associations of junior artists

artists will be safe and not exploited.

the production set s0 that Junior

ported by documents and the

All financial transactions must be sup

government auditing. It.is brought to the

fund must be subject to

¢ committee by the junior arti
ue because No auditing is done in

i notice of thi st coordinators that

, government Is losing 3 lot of reven

film industry.
3265, It Is also stated that the junior artists are tortured at

0 use umbrella when there i

5 hot

the site, without allowing them t

sun, They are made to stand in the sun for very long time

T

a responsible person is sent

h : unnecessarily. All these can be verified if
| | to some production set by this committee, it is stated. Wwhen injuries
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E N M e g -

re caused to the women at the shooling location, cxpenses are not

kS

met bY the production unit. There is no specific time schedule for the

g : .
; junior artist. The shooting may start at 7 am and they have to be

ent at the location at least by 6 am. Thereafter, on many

pres
occasions they have to remain in the location even up to 3-4 am.

normally the schedule in cinema Is from 6 am to 2 pm and from 2 pm
pm for which payments are made. If a person has to work after 9

to 9

pm, she will have to be given different charges which is almost

double. BUt the junior artists are not paid for the work which they do.

g from 6 am to 2 pm. If he works

A light boy gets Rs. 1500 for workin

from 2 pm to g pm, he gets the same amount. If he works after 9
ets doubled the amount. But, there is no such payment for

pm, he g
ors and junior artists stated that same

the junior artists, The coordinat

system may be followed for the junior artists also, it is stated.

Caontract in Malayalam fitm industry:

326. The link in the relationship
ction crew is the contract e

petween the producer and

xecuted

every member of the produ
a contract which is

between them. An employment ‘contract is

executed between the employer and the employee which establishes
the rights and responsibilities of both the parties. The employment
ting to 1) remuneration

contract will necessarily include, terms rela

€%  Scanned with OKEN Scanne!
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and wages 2} work schedyle 3) dur
Iurat

responsibilities 5)

e natur
e of WOork, partieg will decige

in the contract.

327. But, I was surprised to hear from various witnesses

that there was no practice of executing any contract in film industry
but, such a thought came only late in the industry. Till the year 2000,
there was no written contract in film industry, But, many difficulties
arose because of absence of contract and the individuals in cinema
understood the necessity to execute contract between the producer
and the employees, A written contract is a great way to clearly define
- the job, responsibilities, and benefits. It prevents any confusion about

the job. However, there are benefits and drawbacks in executing an

employment contract. The parties to the contract must make sure to

carefully read all elements of an employment contract before signing

ith
it. They have to satisfy themselves that they are comfortable Wi

i tract
every part of the contract. If anyone of the parties to the con

i . But it seems
breaks the contract, legal consequences will follow

t aware of the importance of the

; people in film industry are no

ertreas T 0
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T

'. agmm,,.ief-n- and they did not take It seriously. It Is stated before v

commim’—’e that even now, contract is not executed hetween the

parties before production of a movie commences. It came out from

evidence that there Is a printed form of a contract available in the

office of the film chamber of Commerce which is being signed by the

oducer and the artist. Only the producer and the hero or heroing

pr
? sign the agree

328. Therefore, many disp

ment and no others.

utes arose between various

persons in the industry regarding remuneration, nature of work,

e e o

script, terms with the director, the work schedule and many other

FR———

things. In the absence of not chowing the details of the terms in the

contract many consequences follow. As one actress pointed out she
told about the extent of nudity that will be exposed in 2
g commenced. ghe was onl

| be exposed. Wwhen the

was not
y told that a

scene before the shootin

F, ' portion of her body at the backside wil

ed to do many things which was

shooting started, she was ask

gtanding between the parties. She was asked to

contrary to the under

f her body was insisted upon to

1. do a lip lock scene. A huge portion 0

be exposed.
32—9. The actress refused to do it and she walked out of the

th what che was told at the time

Mmovie, since she could not agree wi

might have been caused to the production

of shooting. The loss which

g hG )
8
3%
LAk
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ynlt can easily be understood. At the same time the embarrassment

qused to the artist because of failure on the part of the persons

Concerned in not explaining to her about the role also has to be born

d. Therefore, it is always essential that such details are stated

in min

I SN in the contract telf which will protect the artist and also the

producer; well in advance.

in cinema do not show all the

i

340. But the contract executed

details and hence problems arise. The remuneration will not be

contained in the contract before signing it. Later some amount might

be shown in the contract by manipulating the printed form of contract

which is full of blank portions. The time schedule also will not be

lead to difficult sjtuations.

shown in the contract and that also can

Anyway, @ contract in have printed form with a lot of blank portions

will not protect the interest of either of the parties. Therefore, it is
necessary that the parties decide well in advance all the terms and

e incorporated in the contract. The practice

conditions which are to b

of signing him more or less @ blank paper as contract will definitely
f the parties. Many instances were

; : affect the rights and liabilities ©

of the cbmmittee that there were disputes

brought to the notice

emains unpaid.

regarding the remuneration fixed, which r
341, Therefore if the parties insist that all the terms and

conditions which are agreed upon must be clearly shown in the

E Scanned with OKEN Scannel



172

contract pefore the slgning it shall be done. That will help the parties

to avoid future controversies. The parties must be very clear about

the terms which they want. to incorporate in the contract and they

must take the responsibility if such details are not shown in the

contract. HOWeVer, if an employee insists that a personal contract has

to be executed, he or she shall not be compelled to sign the printed
form of contract which has a lot of blank portions . The parties must
come to terms about the same before the production work starts on a
movie. Producer has no i-ight to compel the employee to sign the

printed form of the contract and vice versa.

Solutions to the problems of women in cinema:
Enact law & constitute tribunal :

342, On considering the statements given by various
individuals in cinema, both men and women, all the documents which
are produced by witnesses and procured by the committee from
various sources and having understood during the study, the nature

of the working atmosphere of women in film industry, and also how

: the Malayalam filtm industry runs ih the present scenatrio, 1 have no

hesitation to hold that the only solution to the various issues faced

b . Ce .
9 _women in cinema is to enact an appropriate statute_and by

consti .
=0hstitute a Tribunal under the statute.
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; 343, —”.m_ following are the statutes which are applicatie ro
i Al industry in Kerala: .
« Cinematograph Act 1952
| » Cinemas (Requlation) Act 1958 (Kerala)
; « Cine Workers and Cinema Theatre Workers
(Regulation), 1981 -
o Cine Workers Welfare Cess Act, 1981
e Cine Workers Welfare lFund Act, 1981

344. On a close perusal of the relevant provisions of above

E statutes I find that those statutes may not be sufficient to meet the
h present days' challenge. There are also various laws including Indian
Ef penal Code which [ay down penal provisions to deal with the illegal
3 acts committed against women. The POSH Act also relates to sexual
é harassment'against women in workplace. But, while considering the
various provisions relating to women and the relevant definitions
: given in those statutes, it would be clear thét many of the situations
: which are discussed in this report are not covered by those
% enactments. |
3‘ 345. For example, while the POSH Act deals with sexual

harassment against women at the workplace, women in cinema are

subjected to sexual harassment even prior to their reaching the

jocation. They are subjected to

3Ctual workplace or the shooting

PRC L  S ]
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S?wa! hﬂragsment‘, abuse ang assaull even prior [o the ety ¢
" o ' L ' k O

wormen into cinema of their workplace. The torture Commences even

pefore a woman ic chosen for a job tn cinema. An offer to give 8

chanCE'm cinema is put forward to them along with the demand for

gexs 1f 3 woman wants a chance to work in cinema, she is insisted to

with a particular person or persons in cinema. This is

ghare bed

horrible:

346, Thus, various offences including sexual offences are

committed against woman, before she joins work and start working at
workplace in the film industry. This is @ peculiar situation which

makes the film industry different from other workplaces. Normally,
such demands do not take place when a woman seeks any other job.
A test or examination and an interview will decide whether a woman

or other jobs but, the situation in cinéma is totally

is eligibte ar not, f
different. Therefore, the poSH Act “which deals with sexual
ts fold, the problems

harassment that workptace will not take within i

which women face in Malayalam film industry.

t, the poSH act de

relationship is created

347, Apart frorh tha als with sexual
employer-emp!oyee

whereas in cinema, harassment starts even before the employer-

d. To'handle the

harassment after the

problems of women

employee relationship is forme
in Malayalam film industry, prevent, protect and deter the
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orfeﬂdmg acts committed against women in cingma, & tolally different

gtatute with provisi

o be enacted and, 1 would suggest that the statute can

ons of different nature would be necessary. Such &

statute has t

pe titled: thus:

Cine Employers and Employees (Requlation) Act

“The Kerala A
MH:

348. The statute must contain provisions wt;ich will prohibit

ectionable acts committed by any person

various illegal and obj

against women in cinema, and also penalize the perpetrator by

imposing penalty of compensation. Other main provisions which are

to be included in the statute are relating to the following:

. Constitution of a Tribunal

trict Judge as the Tribunal,

o Appointing @ retired Dis
preferably a woman, who has & minimum of five years

experience ON the trial side.

¢
| o The decision of the tribunal shall be final, subject only to
gench of the High Court.

a revision before 3 Division

gnal include taking assistance of
a counsetior,

e

o The powers of the Trib
her satisfaction;

any expert to his/
mediator, doctor, psychologist, psychiatrist, Jawyer of
: any other person, whether from within the industry o
: outside the industry can f, as the Tribunal
may think it fit and proper: dependin

circumstances of each dispute.

be zvailed ©
g on the facts and

(¥ scanned with OKEN Scanne!
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t76

The tribunal shall have powers to appolnt any person as
commission 0 inspect discreetly enquire collect any

finds relevant for the enquiry.

when a dispute arises and a complaint or petition is
filed before the Tribunal, the Tribunal will consider, as

ether the dispute can be solved by

the first step; wh
into

elling, conciliation or mediation,

settlem ent, couns
irrespective of

the actual dispute between parties,
ations constitute an offence or not of it
Act or any other special
efforts to

whether the alleg

falls under the POSH
the Tribunal itself can take

r conciliate and for this purpose, the
dure, as it may deem

enactments and

settle, mediate 0
Tribunal can follow its own proce

fit and proper.

will not have pOwWer to be deal with any

(But,TribunaI
e committed against 3 minor)

gexual offenc

etition oOf complaint s filed before the

Even if @8 P
for any person to move

tribunal , there wilf be no bar

the regular courts or any other for
of the issu f the matter before the

tribunal wil

um, to seek redressal

es. The pendency ©

| not be a bar for the party to seek redressal.

All proceedings pefore the tribunal shall be held "in

camera’
dings hefore the tribunal,
volved in the dispute,

nt media,

The details of the procee
sons in

including names of the per
hrough any Prl

shall not be published £
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channels, Internct, WhatsApp, social media or by 4
other mode. Ja ar gy any

. If any person, directly or indirectly, causes any
publication contrary to what Is stated above, depending
upon the nature of publication caused, the Tribunal may
impose a penalty on the person who commits the same
which may extent to Rs........ and the minimum shall bé:

T
Al

If the person refuses to pay the amount, provisions

have to be made in the statute to recover the penalty or

send him fo civil prison.

The Tribunal will be treated as a civil court and it wil!

not have powers of a criminat court to conduct any trial,

asina criminal court,

erson in cinema commits any act detrimental

o Ifany p
to the interest of the petitioner/complainant, by
harassing her and banning her from film industry by

for the sole reason that a petition or

: some means othet,
if the

s filed before the tribunal and

sfied of the same, Tribunal may impose
and minimum

complaint wa
tribunal is sati
penalty which
shall be-Rs.

o« Certain provisions to _prohibit certain illeaal:

offending_acts comimitted by any person aqainst

women in cinema and genal_t_z ar comgensation.

may extend to @ RS....
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No person shall cause any publication through sacial
media or Internet or any other mode, calling any person
for audition or for other selection process for admitting
entry of such person to film industry, unless he registers
as a producer before an appropriate authgrity (the

government will consider the authority before whom the

producer has to register and also insist to furnish

relevant details as may be necessary)

create any nuisance to any

No person shall offend or
by sending oOF

ignoring  her resentment,

woiman,
oice clips, video clips to

circulating any message of v

such woman,ithrough any social media, WhatsApp or by

any other maode.

ass or torture a woman in

hrough his fan club, social
publishing any offending

No person in cinema shall har
cinema, directly or indirectly t

media or any other mode by

materials.

o execute an agreement to

refuse t
if the

No producer shall,

the satisfaction of himself
e a contrac

n such terms and conditions,

and the employee,

employee insists to execut t prior to her/his

employment in his movie 0
as they may agree petween each other
compel or insist his employee,

ute a contract in the printed
e office of film chamber of

No producer shall,
including an artist to exec
form, which is kept in th

Commerce, unless the employee agrees:
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No person shall compel, persuade or Influence any

woman to go to any place as stated by bim, on the falge

promise to give her any chance to work in cinema.

No producer shall provide any accommodation or
transportation which is unsafe and ingsecure to a worman

in cinema.

No person shall, directly or indirectly, commit any act to

prohibit, ban or prevent any other person from working

in cinema.

No person shall prevent or ban 2 hairstylist from

working i cinema on the ground of age limit or for the

reason that she has no membership card issued by the

union.

@ Ng person shall prohibit any person, directly or
indirectly, from work as make-up artist on the ground

that she is a woman OF that she has completed age of
e reason that no membership card is

L T g P T T G e -

35 years or for th

issued to her by the union.

hall deny to any woman in cinema,

o No producér s
lities such as toilets,

including Junior artists, basic faci
m, food or water on the set.

changing roo

» No person chall torture any woman in cinema by any act

for the reason that she expressed her resentment to the

physical advances made by him towards her and/or that

she did not oblige him bY sexual favours on the sexual

demands made.
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No producer shall provide any unsafe or ingecyra
accommodation to any women in cinema who works in

his movie

No producer shall engage any driver with criminal
background or other disqualification for the

transportation arrange for any woman in cinema

No person shall smoke or consume alcohol or keep in
his possession or use any drug on the set or workplace
which can be accessed by any women in cinema in
connection with the work in cinema and exhibit
disorderly behavior, after consuming alcohol or drugs or

under intoxication, to the annoyance of any woman on

the set.

No person an the said shall intentionally make any de
meaning comment, whether vulgar or not, or with

double meaning to any woman in cinema or in the

presence of any woman, which he knows is likely to

offerid or embadarrdss sych womnan,

No person shall harass a woman in cinema by inviting

her to share his bed with him.

vide to any woman in
afe changing room
se there is no
t, sufficient e-
e in usable

No producer shall refuse to pro
cinema, basic facilities of toilets or s
on the shooting location and in ca

permanent arrangement for toilet on se

toilets or caravan shall be made availabl

condition.
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no producer shall refuse to pdy to ary persan i

cinema, remuneration which i5 due an¢ payable, as per

the terms af contract

Ne producer or junior artist coordinator shall deny (o
any hairstylist, junior artist or any other employee, any
amount fixed as minimum wages, as agreed upon by

_7 such-persons and as stated in the contract.

No producer or shall deny and refuse to pay to any
unt fixed as @ day’s

assistant director any amo
d at a minimum of Rs.

remuneration, which shall be fixe

250/- per day, or such other amount &s agreed upon by

them and incorporated as such in the contract.

(The producers Association can, in consultation with

oviding valuable services,

assistant directors who are pr
director for a day's work)

fix minimum wage to assistant

No producer OF any other person shall refuse to

“ incorporate any term in the

cinema insists to incorpora

relating to the extent of exposure of her body in @ scene
h other scene which she may

contract, if any woman in

te such term, especially

or a lip lock scene or suc
et agree o doin the movie

o the above provisions are not exhaustive. Those
provisions may pe taken only has a guiding factor --any
it

he government may find

dded.

other provision which t

appropriate may also be &
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Mar on_ failure to comply with the above

. If it is established, on the scale of probability that any

person acted in violation of the above provisions ot

failed to comply with the above provisions, Tribunal may

impose a penaity on such person, which may extend to

,, and the minimum penalty shall be RS

The tribunal may also bar him/her from working in

cinema for @ period of ..
ribunal may deem to fit and proper,

ct or

... days or ... months or ...

years, as the t

taking into consideration the gravity of the a

omission committed by such person.

it can be realised

» If such person fafls to pay the penalty,
d if that is not

from him 2s done in civil cases an

e can be sent to civil prison, for such period,

possible, h
t fit and proper.

as the tribunal may deem i
etition before Tribunal

on aggrieved can file p
pomission which

K .
s o A pers
sion or

within 3 years of commis
t provisions referred

constitutes violation of the relevan

i 4
' above.
r 2019

Dated this, the day of 31t of Decembe

Justice K Hema,
(Former Judye):

High Courl of Kerala
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By Smt. T Sarada
(Member)

VR ——_

a Lack of basic facilities: One of the major problems
” fackd by women in the film 1ndustry is lack of adequate
toilet facilities. While it may not be possible always (0
provide caravans to all artists and technicians, it is
recommended to provide e-toilets to them in sufficient
niimbers with atrangements for cleanirig them af regular
intervals.

b Lack of safe changing rooms: Another important issue
raised by the worien in the fitm industry who had given

evidence before us is the 1ack of safe changing rooms.

recommend that in every set/location where film is

eing shot provision should be niade for at least

temporary changing rooms like a circular metallic rod/
strong PVC rod with rings and opaque canvas cloth like

the shower curtains which can be dismantled and

reinstalled very quickly in different locations.

By, Smt. T Sarada

|
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e Sexual harassment:

(1) CAdustment” and Ucompromise™ A major issue
raised by many of those who gave evidence relates
o sexual haragsment. Sexual harassment existed
even in the good old days of ilm industry  The
socicly today is diflerent from that of yesteryears,
Today there is a lot of influence of the Western
cultur: on our society. Hence everybody mingles
wilh cach other quitc openly. Girlfricnds and
boyfirends are very public now. The relationship
between men and women was different in olden
days. The culture of the new generation is different.
“Adjt stment” and “compromisc” are open thesc
days 'whereas il was not so open then.

(2) Knocks o the door: Lhese days women hear
knocks on their doors at night and that is quite
COMITON.

(3) “Casting couch” existed in olden clays' too. But
today women have started speaking about it openly.
In olden days hero and heroine had relationship with
mutual consent, Tlie “availability” of women was 4

perception then too. But if it became public the

By, Smu. T Saradu
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people involved were embarmssed, whereas 1t 15 net
S0 110,

(4) The way many people (women?y in the industry are
dressed today is not correct. More than concealing,
their style of dressing‘ exposes their body parts. In
the olden days there were no conversations with
sexual double meaning in the scts. Siniilar}y. there
were no sexual assaults on the sets like touching or
squeezing the breasts of actresses, junior artists or
technicians. Today it cannot be said that these kinds
of harassments do not exist in the film industry.

d. Ban: The threat of unofficial ban existed even in olden
‘ ke days. But the threat was never implemented then, 1t is
difficult to take action against the unofficial ban that
exists in the film industry. If women ask for more
remuneration they arc avoided if the producer cannot
afford the higher remuneration. Today the women in
the film industry are morc educated and hence are more
courageous. Hence they speak out such things very
openly, But unfortunately ~ because  of their
outspokenness they are avoided from films. It is not

easy to change the situation in the film industry.

By, Smt. T Sarada
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Lack of contract: Many a time women do nol get their
proper cemuncration. But i there is a contract the

producers will be bound to pay the remuncration as

stated in the contract. it will be good to fix the working

time and remuncration of artists and tcchnicians

through a contract.

prevalence of alcohol and drugs: Drugs are quite

common among youngsters in the film world.

Lack of proper accommodation: The accommodation

provided 10 women should be safe and suitable.

Instances have been brought to
en provided unsafe and
affects their acting in the

our notice wherein

women had be unsuitable

accommodation which
ys. Women should as
e same place and if po

far as possible be

ensuing da
ssible in

accommodated in th
ating them.

oes not have the

public ask

adjoining rooms, without isol
ieration: Audience d
men ag for men. Even
o 1 do not agree with the

Equal remt

same demand for WO

initially who the hero is. S
al remuneration.

on: Indoor studios an
d as “work place” a5 far

principle of equ
d outdoor

Work place definiti

locations alone need be define

By, Smt. T Sarada
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as the fitm waorld 15 coneerncd.
prevalence of cyber-attacks: This is something thai
government should take strong action against as the

future of girls and boys in the film world are destroyed

I

by these criminal acts.
Lack of ICC: There should be an Internal Lomplam!

Cell for the film industry. But care should be taken to
ensure that the members are people with integrity and

that the 1CC is an independent authority.

I. Age bar for makeup womer: 1 do not understand why

there is an age bar for makeup women and why they are

not issued job cards.

m. Gender discrimination: ~ There is  gender

discrimination in the film world, Women producers

have to suffer insults and abuse from actors and

directors only because they happen to be v
e and salary conditions

VOMEN.

2. Submit suggestions on servic

nhancing the participation of

3. Submit suggestions for e
related to cinema.

women in all working sectors

There are practical problems in enhancing the participation

By, Smt. T Sarada
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ol o Bl indusiey. Sothat issue ie hest fefl 16 the
decinton of producers and  dircetors, e presem cl.-r;
warmen iy educied, They urgue ot then nghta 1 hef;r:‘
chould be no prablem for the producem. 1 should no bhe
destroved, We e alt people who lived for the film
industry. We genuinely hope that the flms ran well. -

4. Gubmit suggestions for hringlog I more women hy |

giving them  concessions including  scholarships in
sectors of technical studies of cinem

| am nol in I'uvnupul';1\-vnrding scholarships to girls since
| they will stop their studics hal " way through. Further all
pirls who pass oul of film :u‘:ndcmicu and schools do not
find a job in the film industry. 1 am not in favour of
enhancing women’s participation in technical studics of

cinemal.

Submit suggestions for helping women in such

wh

circumstances where they have to remain away from

job due to delivery, child care, physical disabilities etc.

e e 4 e 7 A e —— = L

| am not in favour of Lhis except giving help in case of

. accidents. Government need not offer assistance Lo women

i who are out of job due Lo delivery and child care.

Producers have been rendering help when stalT or crew

By, Smt. T Surada

:
}
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meeis with pegidents, Ciovernment sy fitee !wip whiern thie

oW meets with accidents

Submit suggestions to makntiain and encourage gender

justice in 4he confent of cincmas

Submil sugpestions on the nctions to he taken to
cncourage cinemas wherein 3J0% women aure cnpgaged

in production activities.

Government may take action in giving financigl support

pased on the budpet of such movies.

Welfare Fund: 'l;his is something that [ strongly
|'00()|1'u{1cﬂii<ll.m Wb”dlb fund  for cine artists and s
donation should  be exempted  from  Income  Lax.
Govemment should create a fund for the welfare of artists
and technical people. The fund is to be used primarily for
old and poor artists who do nol have any job and hence
arc under great (inancial difficultics. Government should

frame appropriate.rules administering the [und.

Dated this, the day of 317 of December 2019

77 Feedt

smt.T. Sarada,
Cine Artlst
(Member)
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Inclinn sociely Hke iy other sucicies eross e world s
Qﬂiﬁ Lt ) i, f . |
g male dominated qoclety, The film world {8 no tkception-to-the
rule. The Nim world being a nicrocosm of the lurper gocicty
reflects what happens elsewhere in the socicty. Rt what
distinguishes i from the rest of the socicly i3 the immense
influcnce it exerls over (he payche ol the common  nu,
especially the youlh of (he country.. The seope ol its potential
‘ influcnce goes fur beyond the large metropolises to the (inicst of
: villages located in far Nung areas. Henee 4l (he maore reason why
it ' . . . i N .
: every individual working in the [ifm world functions keeping that
] heavy burden of regponsibility in mind. Visuil medin and
; especially movics can make or mar the values of the children and
: youth of a socicty.
The first of the. lerms ol reference mentioned in (he

By, Smi. K.B. yalsulakumarl
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..-.'é‘m’cmmem order No 06617201 7/CAD  dated, 16.11.2017,
, OoveREEr |

Trivandrum has been dealt with by the chairperson of the
. Committee. Hence 1 deal with the rest of the terms of reference in

«s folfowing paragraphs. The seven terms of reference together

mmf‘ the scope of the study entrusted by Government to the
- committee headed by Chairperson.

The term ‘woman’ is ot a monolithic entity. It is stratified

L

| by various axes like class, caste, race, religion, age, skils,

‘kinship etc. Hence.the jssues. faced by one category in the film

Olhf‘lSN ot just that,.oneicategery may-be totally: unaware of:the

Problems and issues facd by another in‘the same industryl, 75
- S,

=

L]
R T B
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o' The issues }l_lﬂl_i‘in}?d__h__erqi‘_n_ and the solutions put forth ar¢. o
"ot meant to find fault with any individual or shame him or her

but are part of an eamest attempt to ennoble a profession so that

i becomes a viable career option for aspiring artists and
technicians, both female and male. Hopeﬁllly' film making would
hecome so safe and decent that fathers and mothers can send
their daughters (and sons) to the profession of film making with
the same confidence and sense of secﬁrity as sending their

children to work in an engineering firm or a college.
It was very painful to hear some incidents narrated by

Witnesses in which very highly placed men in cinema were

By, Smt. K.B. Valsalakumari
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involved. These are peapyy
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same people
who by their acts of conunission issi
and omission L
THSStON are Contributing 1y

the degeneration of the profession,

At the outset let me start with a caveal that the issues
discussed herein are not universal. There are people who do not
feel or experience the problems mentioned herein, by virtue of
their positions of power in the film industry or their rank m the
film hierarchy or their wealth or gender or kinship ties. | am also

not oblivious of the fact that the Malayalam cinema world has

some of the finest, genuinely refined, and cultura}ly sophisticated

l s with
human beings who treat their colleagues and subaltern

: tioned the
great respect and dignity. Witnesses had menti

. :':'" o
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With frear
SV B s "eSpect SInge
women feel very comfoy, € 10 worg Y made
| . ) or v iﬂ i

VBreal pende

Yensitivity, 1
raised here do not relate (o people fike

them. S, when issues yre
raised be sure that there are many ¢ epti
‘ XCeplions 1o the
s fule. Perhaps
it is those exceptions that uphold whatever little nobility
ility the

profession is left with in Malayalam cinemga

1. Submit suggestions on service and salary conditions.

A, Need for Written Contraét:

w

Film is an industry that is intended to provide entertainment

to the people and or convey social messages through its
aesthetics. Except for very few seﬁior artists currently there is no
system of written contract between the producer and all cast and
crew. Those contracts that do exist are not always entered into

i istorically  the
before the start of the work of the movie Historically

f written
Malayalam film industry did not have a system O

. and all artists OF
contract between the producer of the oV

By, Stk K.B. Valsnlakuman‘
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given rise to many difficaitics o just for

Factors ang technicians

but also for producers and directors Wilnesses stated ¢
s slated that ke

contract in its current form helps only the producer. |y does not

protect the interest of all concerned in making a movie. All those

who deposed before the committee, irrespective of their place in

the hierarchy of film industry and irrespective of their gender,
welcomed the idea of a written contract. It is relevant to note
here that ironically it was the insistence on contract on the part
of certain members of the film fraternity that led to the
dissolution of MACTA, the association meant for the welfare of
film technicians.

; financier of a movie, the

Although the producer is the hinan

script on 0
director is the chief architect who has to translate the scrip

o o eously ensuring
the screen with great sensitivity while simultan

.. Thi for
. on. his CallS
that the spirit of the script 1S not lost 11 trapslati

By, Sm. KB. Va[salakumnri
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gredt greativity on the part of the director and that creativity
fourishes only in a milicu of frecdom. But when that freedom is
rampled with by the interference of narrow interests of others or
by extraneous considerations, the final product is something that
the director had not intended at all. Instances have been cited
before the committee wherein editing was done without the
mowledge of the director thus stifling the creativity and talents
of the director apart from shattering the director. A contract with
the director should stipulate clearly the non interference in the

directors work once the story, script and dialogue are approved

The committee was informed of the growing influence of

- i ' ipt and
heroes in production and their interference at tmes i script

. ivi i me Ve
dialogues that affect the creattvity of directors who beco ry

, ' i ¢ good for
frustrated at such painful actions. Such things are not &

S at] faced b
! | the growth of cinema as an art form. Such gituations arc y

it ‘ : in movie,
begmners and those who do not have influence
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\j‘.

beginners and those who do not have influence in movie

however talented they may be. If there is a written contract a

condition can be insisted on that such interference shall not be
pe]’ﬂlﬂt@d-

in one case narrated to the committee the understanding
was that the actress will be given suitable accommodation. But

when she found that the accommodation offered to her was not

safe, the production team agreed to find another suitable

accommodation and that accommodation was m a lodge like

accommodation in an absolutely unsafe place far away from the

shooting location. Hence, she continued to stay in the earlier

accommodation provided to her since there were at least other

familiar people there. For days together she had to sleep on @

Sofa in the verandah of a house.

Similarly, the original shooting days for her was 25 days.

But it took around 32 days for the shoot 10 b€ completed. Despite

CE: Scanned with OKEN Scanne




the shooting schedul

R SR BRI

given (0 her for about 32 days was R 8000/ an amount f; hel
| - JULIar helow

the remuneration of a daily wage worker In another case an
actress was promised Rs 50000 for 20 days of shooting. But she
was paid only Rs 4000. There was no contract and so she found
it impossible to obtain the amount promised orally. At the samé
time ina big budget movie she was givén Rs10000 for 7 days of
shoot presumably because she fought for her rights. But another
artist who worked with her was not paid any remuneration,
Sometimes the original schedule fixed may have 10 be

extended due to the exigencies of the film production. But the

artist does not get adequately compensated for the extended

“ tton | ' fore
period of time, Had there been a writien contract signed be

: ion, It
the start of the project regarding accommodation,

etc any violation could have been pointed out
X ' it 18
; for. Bven if for the sake of argumen!

_ ‘ n or a better
Producer had not agreed for a higher remuneralio

(’E Scanned with OKEN Scannel
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acconmmdatlo,m 4 contract g orot
P the jny
CTest of 4]

concerned including that of (e producer

Wi .
One witness narrated her bitter CXperience in a cinem h
a she

acted in. She was doing the role of the title character. During th
: ¢

time of discussion of the project she was informed that there wil

be intimate scene but the director did not disclose greater details

in spite of her repeated requests.\ He oﬁly stated that there is
nothing to be scared of and that he will do only as she consents
to. Three months after preparation for the movie and the
shooting, one day the director told her that there will be nudity
and lip lock in the movie and that there will be great exposure of
body parts. She was forced to do 2 kissing scene and expose ihe
back part of her body. She was not interested 1n continuing

' bath tub
farther, She was informed the next day her nudity and @ 6

ie not even
Scene will be shot. But before that she left the moV!

- | she worked.
Cla‘mi“g the remuneration for the three months

(% Scanned with OKEN Scannel |
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She subsequently sent 4 Message to the ¢;
e NC director Stating

she had lost faith i him and she hae difficulties ;

‘ as dithiculties in continuing ;

that movie. But he insisted that unjess she

that

comes to Koch;

personally he will not delete the intimate scenes. She brought the
fact to the notice of the producer who said that he will deal with
the director. She understood that the director was blackmailing
her. Had there been a written contract such crisis could have been
avoided. If written contracts are mandatory there will be more
transparency in the dealings of such people and those with

ulterior motives will be exposed.

The junior artists required for a movie are sourced through

i ' ber
agents who are the middlemen who provide the required num

] etween the
of artists, But very often contracts are not signed b

ol ooios artists. Work 18
Producer and the agents who provide JUm!

' an understanding.
“arried out not on the basis of a contract but o

derstanding 18
For that very reason when any part of the uRCEE

¥ Scanned with OKEN Scannel



Hlated there 1S N0 way of ane:
viola way of “NSUring compiy
Phiance of the o0
qnderstanding. Hence in the Interest of ginal
) ransp

and agents who provide junior artists.

NO CONTRACT, NO RIGHTS. Without a written contract
it becomes difficult to enforce compliance of the promises made
with regard to conditiqns of service and remuneration. The Film
Chamber of Commerce should give its green signal to the movie
maker to start the movie only after ensuring that written
contracts have been signed by all concerned including the
coordinators of junior artists. While preparing the contract

attention haé to be paid to the special needs of women like safe

] jon, safe
toilet facilities, safe changing rooms, safe transportation;

lodging and safe working envir

Necessarily include clauses detailing the number 0

y a for over time
the number of hours of work if possible, the batt

{E: Scanned with OKEN Scannel
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work. the rTemuncrt 0N {lyy Will he Pa

1 [ oo
has undergone suceesstully ) the mamlm ry t .
7 PRNIC onling pp
‘ amin
in gender awareness,

My suggestiong include the following-

I. Every one associated with making 4 mowc mcludmg the

coordinator of j junior artists should be mandated to enter into 4

written contract before the production wéi‘k starts Specifying, thg
number of days, and if possible, the number of hours 3 person‘ts
expected to work and the remuneration she/he will be given in

full setffément within a stipulated time.

2. The format should be designed in such a way that it protects

the interest of all concerned.

, script and
3. The contract should ensure that once the story

: 5 ;stic freedom
dialogue are approved, the director is gtven full arti

: dy -
. with by anybody
and her /his work should not be interfered

. irectors.
: L ergies of dlI'eC‘
including the heroes that stifle the creative e1¢r8 :
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. are a consequence of the sociall

disclosure of the details 1o the actresses (ang N )
: clars) beforg (he

contract s entcred nto and if agreeapye
that fact sho
1 should be

mentioned 10 the contract.

5.1t is important that the contract mentions specifically about the

arrangements made for the special needs of female cast and crew
jike safe toilets, safe changing rooms, safe transportation. safe
accommodation etc,
6. Contract should have a special clause that certifies that the
person entering into a contract has undergone successfully the
online gender training,
B. Mandatory, basic online training in gender:

Several shocking instances of sexual misdemeanour and

sexual harassment were narrated by witnesses to the committee.

' \ jarchal
These culpable, indecent behavior emanates trom patriarch

L) = S
attitudes that privilege men and belittle women. Such attitude

sation process of both male and

ale are
female of the human species. Since poth male and fem

By, Smt. KB Valsalakumnrf
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d qnuitar in intelectual abilities, and emotions "
' : al capacities 4 |
) s and men

Jiffer from women only in sheer brute strength, the feeling of
superiority by one over another and inferiority by another has no
cational basis. It grows out of a false consciousness that veils the
exploitation embedded in man woman relationship. It is a kind of
imposition of cultural hegemony (Antonio Gramsci) by which
the superordinates create a ‘culture (with their particular norms.
values and stigmas) in which their continued dominance is
regarded as beneficial.

Most males are socialised into this kind of a cultural
hegemony wherein they think they are the privileged ones and
that the woman is the inferior being denuded of all privileges.
This deemed superiority is deployed by the privileged few as an
instrument to control the less privileged leading to a highly
skewed power equation. This deemed superiority which has 10

rational basis takes several allotropic forms like undervaluation

of the work done by women, devaluing the efforts put in by

By, Smt. K.B. Valsalakumari

% Scanned with OKEN Scannei



<y

205

£
I

wom

use of undignified language etc.

Manifestations of such false consciousness can be rectified
by proper gender awareness training since anything learned can
be unlearned too. Through appropriate gender awareness traifing
it is possible to work for a democratic set up in which all cast
and crew irrespective of their gender or age or lack of other
qualifications aﬂd skills are treated with respect and dignity
which in turn will provide a safe working space for women and
all others,

Suggestions:

With this end in view any entrant to a mOVIC whether as

| | | r
cast or crew should undergo a mandatory online basic gende

| this
_Awareness training. No person Who has not undergone

‘ this,
raining will be eligible to work in the film world. To ensure thl

ie making,
the contract entered into, before the start of mov

Should have a certificate to the effect that the person has

By, Smt. K. B. Valsalakumari
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en, claiming ownership over women’s body and sexuality,
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Mificate |
0 the cffe that (he person ky
a5

undergone the basic gender awarencss Iraini
8§ raining,

C. Non consumption of ﬂicohol and dmgs in work sp |
‘ ace;

Rt s

~ An oft repeatud comphml hcard was that consumption of
on o

‘loohol and drugs in Workspace in cinema is common Many acts

of sexual harassment had taken place after consumption of
alcoholic beverages or drugs. One witness stated that most of the
actors come to the sets after consuming alcohol. Most of them
use drugs too. The justification given is that the intoxicant
enhances creativity, stated the witness.

Directors and producers have experienced  several
difficulties like non punctuality to shooting location by the new

: .
generation actors and actresses who consume alcohol/drug

ing ‘ ' rs who are
using very abusive language agamst produce

' lose the
constrained from taking any severe SKepS lest they 10

: ‘ movie in which
money they had invested thus far in a particular

: \nal behaviour on
the actor/actress is acting etc. Such ynprofesston

By, Smi. K.B. Vatsalakumari
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actress 1S acting etc. S .
the actor/ & CtC. duch unprofessio:
10nal behavig
ur on

(he part of certain actors and actresses cauge algq great monetary
loss to the producer, and loss of time of ofher artists and
technicians.

Suggestions:
1 Non consumption of alcoholic beverages should be insisted on
by producers in work place and substance abuse should be
banned totally from the work places in cinema.
7 That alcohol and drugs have been completely banned in work
- spaces should be displayed very prominently in- work places
including outside locations, studios, dubbing and editing rooms,
fransporting vehicles on duty etc.

C. Remuneration:

tion of
This is an area that is highly complex. The remuneratio

g aries
: amount. It vari
an actor or artist or technician 18 not @ fixed

tin
. ..o contract (6XCeP
based on several factors. There 18 no wrtten :

By, Smi. K.D. Vafsafakumarf
'}-',,a ALY
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! cases of certaim herogs f

Croines) "

ailing e lermg

conditions ol service inctuding -
B the remune
ungey

angd

AON 16 he w:
' those working for the moyie This i

lack of 3 i
. k of g Writlen contrgey |
_ ploite some 3 |
I explo Y Some 1o deprive them of even the e
| - Temuneration
promlsed orally. Some artists/ technici
C1ans are rejueta
nt1o demand
the amount pronused and this i exploited by some to th
| € {0 the

disadvantage of the artists/technicians.

Many witnesses narrated incidents in which they were not
given the promised remuneration. Other ways of exploitation, as
cited by witnesses, included (1) paying several times less amount
than promised (in one instance 10 times less amount), (i1) paying
for lesser number of days than actual days worked, (iii) paying
only after repeated demands etc. Broken promises cannot be

mended as there are no docurmnentary evidence of written contract

to prove the promises.

1 h
One witness stated that she had to go begging to get the

By, Smt. K.B. Valsalakumari
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et amount as promised. Since she has noy signed a contract
| < 50

far. ovel the remuneration agreed upon orally, was not naid to
per. 1 she asks for her promised remuneration she is regarded as
a problem maker. Women are blamed for any mistake that is
pointed out. Then she is branded as a problem creator and will

not be cast in another ¢inema.

_Sometimes e remuneration that is rightfully theirs s
denied to them. In the case of hair stylists, a call sheet for a hair
stylist is from Oani 10 9.30 pm. For working for 15.5 hours the

remuneration they. get is Rs 1169. If they work at night from

9.30pm to 12. 30am they get an additional half batta.If they work

from 12. 30am 1o 2 am they get another half batta. A Withess

stated that rnany a tlme just to avozd giving them half batia in the

st 3101 they rerord that the halrstyhsts worked till 1'.55arn only.

V 1 ¢ meted out {0
Howcver, such disc;:rmmlatory tteatment is no

o % ] i tion.
vho : s ovie as remunera
people who get crores of Tupees from the m

By, Sntt. K.B. Valsalakumnri
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N , ‘:’ ) . ‘t‘\ l‘l'({[ 1“ " 1 - ! » ‘ |
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qnd women but also bLetween women g nd won
Wn. A witpes
it %&sg

qated that declanng titm as an industry and designat
o HENANNE people

working in the Tilm as “workers” wi]]
| \ protect many rights
s of

those engaged 1n film making

There are no clear cut and transparent basis on which
remuneration is paid to artists and technicians. fhe fact is that
women are paid less than men even when they are equal from the
point of view of market value, talents and efforts put in by the
actors. However extréordinarily a woman performs she 1s never
regarded as a frontrunne’r» when it comes to fixing remuneration.

There is absolutely no comparison between man and a woman

when remuneration 1S fixed. Witnesses stated that however

equally talented and experienced and however superbly an

' : : hat
actress performs, normally she 18 not given even 1/10th of W

' ' when a
her male counterpart is given as remuneration. Ev§n

By, Smi. K.B. Valsalakumarz’
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an Who 18 2 State awared . -
OIS 4 State award wingey acts g
> dlong wiy
aCtor

who has NEVEr Won a state awarq he is giy
> &VEN More re
CMuneratjq
n.

A movie in which equally tal

one fenth or m rare cases at the mogt one third, of what the h
. ) € nero

gets.

The witnesses (both men and women) who deposed before
us were sharply divided on the issue of equal remuneration for
men and women. While. 'sl,ome argued for equal remuneration,
others stated that equzﬂ remuncration cannot be given to male and

female artists.

One argument advanced for giving higher remuneration to

actors (as opposed 10 actresses) 18 their supposed

_ | S
“Indi Tite” a MOVIE. Producer.
dispensability” for the spccess of

, ho claim high
themselves are reluctant 10 drop actors W

.o will run only if
remuneration because they feel hat the movie W

By, Smt K.B. Valsalakumnri
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atin MAle actors got i 5 e |
GRS A Thoy gy g sin
: HCE Cinemy
: e -
ss, only it a cinema i
business, onty 1 a cinema jg Profitable iy there |
- ¢ D another
cinerua. L cinema has to be Profitable it shoyiq h
) ave

stars who
have great success rate ang

market vajye Dircctors and

producers themselves suggest the names of such stars. Only then

will 1t succeed. By that same logic the principle of equa)
remuneration for equal work is not practicable in cinema.

according to them.

So the crucial factors determining the success of a movie
according to the prevailing view are success rate and market
value of male actors including satellite rights value. When
actresses demand higher remuneration from producers, their
typical reply is that actresses do not have satellite value and that

there is no guarantee that the movie will run.

i i oney for a
One witness stated that an actor brings in money

tion. The
Producer in two ways. One is through thealr® collec

By, Smit. K.B. valsalakumari
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o AssurIpion is that just the nam
commy! wt just the name of the '
‘ 3 the hero will m
t make

E qudience tirong (o the theatre whereas just the name of ¢
> T the

peroing will not make the audience flock to the theatre. But that

11
gssumption 1S not correct because not always will a movie mn

the superheroes have acted will succeed. [f the success 1S

which

urely the name of a superhero then those short lived

pased on P

movies i which the super heroes acted should have succeeded

ontrary such movies with superheroes in

instantaneously. On the ¢

ry first day it was exhibited. If the

the lead role were a flop the ve

ne was the pasis of the $UCCess

market value of the superhero alo
run for a longer period? Not

of a movie shouldn’t those movies

just that, even if a movie in which a superhero has acted is @ big
flop in the next movie in which he acts he will be given @ huge
remuneration.. Qo then the argument that remuneraiiOn is based
on success rate does not hold good 1n such situations: Whether @
success or failure, a woman is paid less by way of remuneration:

qlakuma ri

By, Smt. K.B. Vals
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v ATE y
and HOW Old Are You ran very well for a long time not becau
sCause

of the market value of the heroes. They ran well becaus¢ of th
C

talent of the heroines (compared to those of the heroes) and also

due to other factors like story, merit of the director technical

merit etc. This goes to prove that it is not just the presence of a

superhero Of well established male actor for that matter that

determines the commercial success of a movie. There ar¢ several

other organically mier related factors that account for the success

of a movie.

is that male qctors have 4 higher

The next argumeit
assigning 2 higher

omen. The basis of

satellite rights value than W
s equally dubious.

g than actresses 1

satellite value to male actor
d on satellite rights

Re : -
muneration of a male actor 15 fixed base

ie 1S released-

val
ue even before the mov Channel owners come
ust the

ghts creating 2 hype mentioning j

fo
rward to buy satellite 11

4 without eve

ha . .
mes of the heroes an q secing the movie in

By, Smit. K.B. Valsalakm:mri
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pdvance. Even belore the movie is released, its publicity starts

The actor. producer and director will work in unison to persuade

the channe! owner {0 buy the satellite rights of the movie even

without seeing the movie. Such kind of lobbying work with

channel owners 10 buy satellite rights is not done using the namcs

of heroines.

There 1s an understanding between the channel owners and

the p:roducer~direct0r—her0 combine. The heroes in movies whose

satellite rights have been purchased find time to attend functions

of the channels like award function. But even if women appear in

several film promotional events Of award functions channel

owners do not give them any consideration. This is because there
is no heavy weight in the power structure of the film industry
who is willing to talk to channel owners on behalf of actresses:

For that same reason nobody buys satellite rights by mentioning

omen are discriminated

the heroine’s names. Here again W
against,

By, Sml. K.B. Valsalakumari
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Under normal circumstances as per comm
on sense, the
movie that gets higher theatre collection s
should get | '
nore satellite

right value. Such movies have better merit too. The directe
), ctor,

hero. heroine, script ~they all will be meritorious. It would have

peen accepted by the audience too. But channel owners do not
come forward to buy satellite rights of such movies because such
movies do not have godfathers in the industry to exercise

influence on their behalf. A witness cited how the powerful men

in the industry work to the detriment of the NOT powerful

producers. Even if satellite rights of movies produced by the non

powerful producers ar¢ purchased it will be for a pittance. The

witness continued that those producers who are excluded from

the power nexus find it difficult to get satellite rights. Even if the
movie is an award winner and however excellent the movie is,
the power nexus influences the satellite owners and quite

th and deny satellite

unreasonably keeps the others at arm’s leng

- gy, Smt. K. B. Valsa!akumari
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right$ for others. For mstance “Sudani from Nigeria™ s
’ § a very

famous mMOVIC: It had bagged awards too. But since they did not
. 0

ye any power nexus, they could sell the satellite right only after

ha

prolonged delay and that too for a nominal amount.

All these go 10 show that it is not the merit of a movie that

is the determining factor in obtaining satellite rights. Neither is it

the acting brilliance of heroes nor is it the success of the movie.

The power nexus in the film industry does not do anything t0
¢ the comparatively powerless in the industry; they are

es the growth of all plants

encourag

like a huge banyan trce that stifl
standing below it. And this affects some genuinely good mm}ies

d the example of @
[ and IFFK has

very badly. One witness cite cinema _that

-rd both at the IFF

bagged the best director aw
movie. But due to

L debated, very good

been recognised as a muc
the activities of the power nexus nobody came forward to buy
ght recently finally after

satellite rights for a long time. It was bou

By, Smi. K.B. Va!salakumnri
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uch pegotiations for a small amount.  The only
. 8 1y reason why this

movie could not fetch satellite rights was because thi
wse this power

nexus operated against this movie, stated the witness

The film industry is a highly competitive field. One
witness opined that the so called market value of a hero is a

completely fabricated myth. The view that only some heroes

have great market value is due to their certain self concocted

reasons. They do not allow the value of another artist of

technician to ascend; ‘they have a monopoly over it and would

like to retain it like for long number of years.

J that the market value of superheroes is

created FANS A'SSOCIATION and by

One witness state

propped up by artificially
rson will have

n money. The sameé PC

giving that associatio
ion. They are wil

_ : ling 10
membership in multiple fans associat

work as anybody’s fans association,

them. This is an unethical approach. Those who

By, Srit. KB Val.mlakuman‘
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indulge 11 such uncthical practices like creating &
‘ans Club by

. oo them Money, are ¢ T :
giving them 1 y, are excluded. The witness continued that

fans Clubs are used as tools for demoralising several individuals
in the film industry. Initially these clubs were deployed to shoot
down the movies of people they dislike and ensure that the

movies do not succeed. Now they are used for cyber bullying.

The performance in a movie shbuld not be valued based

on whether a person is

remuneration should be fixed based on better performance and

not based on gender. Better remuneration should be given to

better performer whether it is man or womarn. There are several

performarnce like a person’s

factors that contribute to Deter

y épend for a movie, the efforts

experience in cinema, the time the

g in émovie like changing their

they put in for preparing for actin
weight etc. For

d, reducing their

appearance by shaving their be2
was given much

instance in the movie “Take Off* the beroin®

By, Smil. K.B. Valsalukumari
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| | | by peﬂt
- . i un a] C' L] is

very high in the cinema. This is the consequence of pend
‘ gender

discrimination, male domination and power nexus

A witness stated that remuneration is fixed after
negotiation among the actor, producer, director and production
controller etc. Faimess 18 not a criterion in fixing remuneration,
'On the other hand there is a lot of foul play in choosing the artist

and fixing the remuneration. The decision makers are all men

who visualise women as inferior stuff with no influence over the

audience.

: on | fack of
Another important issue under remuneration 15 the

a minimum remuneration or junior artists. EVeD manual
; this is not
labourers get a mininum amouat for their labour. But es be
- wag
the case with junior artists. Not only should mini™ u: .
it reaches
fixed for junior artists it should be gnsured that it f

v, Sl K.B. Valsalakuman‘
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< and not siphoned of! ,
I | ¥ oft by middlemen Jike

hant
agents and

pmduuizio:n controllers.

The injustice in fixing
\ ] ]C r'\ ST ol ' 7
g cmuneration of  assistant
directors and associate directors was highlighted by some
witnesses. The job of an associate director or assistant entails no

rest. It is more strenuous than that of a manual labourer according

(o the witness. Those who have been working continuously for

over 2 years get anywhere between Rs 30000 to Rs100000 only.

Many of them are in great financial difficulties and are not able

to meet their needs.

Another great injustice in cinema is the fact that associate

batta. Even ordinary

fassistant directors are not paid daily

ion boys, junior artists, dancers

workers like light boys, product
ys of unit get Rs 112

atta over and

are paid batta. The light bo 0. But the

assistant and associate directors are not paid any b

m. If a shooting has to start at

' ~ above the lumpsum paid to e

By, Smt. K.B. Valsa!akumari
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. m,

gometimes the work extends til]
9.30pm. They wi
' y will have home

work to do even after that. Many a time they are able to s|
» _ o sleep
only after 2am. The remuneration given to them are not at all

proportionate to the strenuousness of their work

A witness lamented that since the work of the Asst Director
is not clearly defined; all jobs entrusted to him or her have to be

executed. The AD has to work hard for long hours whether it is

sunshine or rain. The preproduction work that lasts anywhere

between 5 to 10 days is not counted as ‘work’. Preproduction

work includes planning for the shooting, costume, script copying,

e law, medicine, politics, and

research based on subjects liK
cript. This involves

rical era in which

, t of time.
Smt_able amendments to the § alo

one about the histo

Research also needs to be d
e background of

the movie is set. The costumes of that time,

w. Cmt K.B. Valsnlakunmri
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(he set et have o be studied by the AD d
an prcparcd

(o another department along wih referen
CC matcrialg

But these

works are not evciigggen as part of ‘work® T .
X" That time spent is not

taken into account while fixing re .
: muner 1 . -
ation. So is the case with
post production work which involves lesger number of days th
an

preproduction work. In post production works like dubbing,
editing etc the presence of the AD is required. If the actor is a
non-Malayali, the dialogue has to be taught to him/ her, lip
movement has to be corrected. The time and efforts spent on

these are not taken into consideration while fixing the

remuneration.

Although unit members and technicians have daily wages

fixed for them, no such daily wages arc paid to the A.Ds. The

Jction works, apart from shooting

| only be just

preproduction and post prod

without payment. It wil
fixed for A.Ds too.

days, are treated as service

if like in the case of unit boys daily Wa&e are

By, Smt. K.B. Valsaiakuman’
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l‘ L) “

Rs 250 1S fixed for the preproduction and post production work
st prc n works,

some justice will be done, stated a witness

A witness brought out the injustice in treating all Assistant

Directors alike. An A.D whether she works for 30 days or 45
days gets a jumpsum amount of Rs 5000. This is a very meagre

amount compared to others in the set. One argument advanced

the A.Ds come 0 the cinema to

for this low remuneration is that
an AD with

learn the Work While this may be tric for freshers,

rience should not be

The A.D.S should be

two or three years of expe reated at par with

a beginner while fixing the remuneration.
tficiency and remunerated

ir experience and €

graded based on the
fixed pased on th

e time they

appropriately. In light unit bafta is

utilise for the work in the cine
‘ d
work for different time 1K€ from 6am 10 6pm, 6pm to 9pm an
from 9 pm until work finishes. Costume assistant, art assistant;
el

¥ Scanned with OKEN Scanne!
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cinematography assistant, Spot ¢ dito
: rS’
make up assistant, hair stylig

fixed for their work. But pet 50 for A
Ds. Althoy
| g they haye

heavy work they are ignored in the matter of payment
ent,

One witness opined that the maig Income for a cinema i
from satellite rights. Channels buy the satelljte rights based on
the main character. Mammootty and Mohanlal have great satellite
rights and so their pictures have great value. Satellite rights are
based on the value of the main character and not based on gender.
Women have comparatively less value for their satellite rights.
But when they come as main character they have greater satellite
rights value. For instance Nayanthara is an actress with great

g | ‘ i1 Warrier who i3
value. She gets more money than men. Manju

‘ ¢
| ' ale actors €XCep
oW a Jady superstar gets more money than 7

. | image she has
Mohanlal and Mammootty. This is all based o e

nlt {; ‘ : 1tNess.
built for herself, according to the Wit

% Scanned with OKEN Scanne!
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This is the case with teeho
| ith techniciang 1o, Tl
) > Women

costume desIEReTs and - make up

WoOme
men  whg BCL  more

wﬂmnmmmn than men, Similzarly there are
AT iransgenders

S CTS too wh

0

4 more money. There ig ¢
get MO hey. There is a lady costume designer wh
‘ 0 gets the

ohest remuneration | alaval: :
highest ¢ m Malayalam cinema: she
» SNEgets more

rm«m,lmzration than a male actor, stated the witness,

According to another witness, in the matter of direction too
gender is not the deciding factor while fixing remuneration, For
instance Anjali Menon is a director with great value. Similarly
among dance masters women get more remuneration than men.
In cinema all ‘\{alues are determined by the success of the cinema.
If a cinema in which a woman apts succeeds she will be cast in
the next movie giving the amount she demands. Gender bias is
not a factor in fixing remuneration. For Asst Directors minimum

wages have been fixed. (Rs 50000) and work has been defined

for them.

By, Smk. K.B. valsalakumari
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Another witness stated that there :
b gr

eal diflerence in the
,-cn‘uummt,i(nn ol men

HI‘C \'V b [ ( T it

cil“““sed' Cinema 15 based on business principles, In indi
S In Indian

cinema men are valued more. In cinema, business takes place
pased 0D heroes. Satellite rights, overseas rights, other language
rights are all fixed based on the heroes, The remuneration of the
peroes ar also fixed on that. Compared to men women do not
get that value. Women in Malayalam cinema do not get the same

satellite rating that Manmmooty and Mohanlal get.

When famous actors are given satellite vatue of 8 or 9

| : : will
crores of Tupees, women will never get that amount.; they Wi

. of
not get even one third of that amount. Moreover the people

; ] ines alone
this state cannot be attracted to the theatr® if hero

‘ i i cript
- A.nd Wheﬂ it happﬁﬂs ther€ 111 be @ dll'@CtOf or scrp
deClde. W

business happens

: that
writer behind that. It 18 very rarely

i il
oo glone. Buti® Tamil,
exclusively with the talents of @ heroine al

By, S KB Valsalnkumnri
yy T
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vanthara has such -
Nay anthara has such valyg, Bt she 4
'R does
| S 1ol co
BIRS e cloge 1 rede

{n cinema remuneration |
muneration is fixed based

on the dempe
Tands of

neroes. 1f the cinema fetches more valye
€ lor the herg :
he wils

demand larger remuneration. These days |
- days it runs o crores of
rupees. women  can also den
nand the rem '
| uneration thev are
¢ligible for. But it 1s up to the producer to decide whether to give
.the remuneration or not. If the producer does not wish to pay the

amount demanded he cannot be insisted upon to pay the amount

demanded by the hero or the heroine. The producer wall cast

someone else and produce the movie. He will produce the same

movie with a cast he 18 interested i

Remuneration i fixed not on the pasis of gender 1
' ' nence of the role
depends on several factors mcludmg {he prominence of
ionshi ellite  value,
‘personﬂl relationship, satellite val

and  sometimes on
ery often the

| 1 - - - elc.
marketability, affordability by the producct

By Y1 KB ansalnkumari
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value 18 based on Casting, Bven |
= YRR befog

satetlite rights are sold bused o Cast;
' asling

ang

dircetny
gimilarly, there arg oS mamg

I

o t

for vears. Multiple factors gre decisive i ‘
<« k Se

o ling satellie rights
gatcllite value has |

a huge role in fix;
a huge role in fixing remuneration, If e

movie sells out for a huge amount, then the remuneration is f
on s fixed

high accordmgly. There are cases (o the contrary 10o.

Equal remuneration cannot be insisted on since it is fixed
based on Several factors. Remuneration is fixed not based on the
prominence of the character alone. Digital platforms like Netflix,
Amazon, and Hot star buy films from producers. Remuneration is
fixed based élso .on‘the amount the producers get from those
digital platférlns and on the income the producers get from

distributors, and exhibitors.

‘ i ive equal
One witness felt that it is not possible 10 &

_ . ale driven
ma is @ ™
remuneration for men and womet!- i

kumar i
KB valsala
By’ Smf.
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Ausiry iﬁ the curren ElECTITSTINT
B0

B0t wyy
¢h oy
an wha ﬁl@ hero i, M{% the htfmn i WVIEs ing
G dogy

MOL et the vy

4 J B !
. .

male ¢ character ar list gets, T e that

heroines. Hero will continue 10 be the
Same pery
Son. Many

peroines come these days since any project wil
VHL work if any
heroine comes, but normally a cinema will not work out if th
if there

is Nno generally accepted male artist in thal cinema. Therefor
4 2 g

men have more significance.

Most script writers are men. So most cinemas are made

. s R

from the malc perspective. They depict women as show pieces.
But a male artist will always be an artist with value. He will be
- artist with value from the point of view of satellite rights,

digital nghts music rights, overseas rights, outside Kerala rights

The remuneration of a male artist is fixed based on such rights.

‘ . iority of
Female artists have less value on such rights because majorty

to see @ movie are men.

the audience who go to the theatr®

By, S K.B. Valsalnkumari
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e artists have nory
Femal ‘ e notmally [y X
' Shootip
g d'dyq'
ahy S() n]en
- are

given greater tmportance. Mepee
CC male artigg
S8 are iy
ter

~ration than female ary
emUNers - female artists, Femg)
: ' ale artistg h
Y Rave nay
even

| . a 41 .
demcmdbd equat  remuneration; they h &
a ave  defiy
7‘ nded leg

. ' 35¢r

cemuneration than male artists. Heroines do
‘ . not have th
€ same

physical exertion as heroes.. Althou i
gh heromes ar
$ are present

fhroughout in the movie the number of shooting days are less f
. SS 101

fhe heroine. So however good a heroine is hero has more val
ue

and gets MOTe remuneration. But there are instances where

got more reruneration than heroes. That i

heroines have
because female artists have built their prand, 1f they build their

hrand fhey will get more remuneration.

Such internalised ideologies of dominance render invisible
' i f

atriarchal ideologles that structure the edifice 0

the strong D
male dgm]ﬁated

Jm cinema 18 2
o, The decision

o Malayd

Malayalam cmem
vemhelmingly by e

industry. 1t is neopled O

\. kmrmn’
By smi- K.B. Valsalt

e scanned with OKEN Scannel



232

;xaﬁ"& e e
) iy Qhw? rribiers ey arg pre
| oAty et

et I e

@Yﬁ’ﬁ@‘, v i U!’mim
wocottpared fo the dernsang
e arir of

it wfﬁ&‘

A OHTeT paking “lﬂ’m almost vl
avisibile  Flence
we itom

ll

' 11‘1(%?‘11’131(1’1\ sl

nndiomum deologies. One such dzol
; ogy 15 the relat
ative vitlue
of women vig-a-vis men. There 15 a hierarchical struct
structurng
within the wortl 1d of cinema wherein women are valued less and
Men are the norn and “women” are the

men aré yalued more.
» Ip this hierarchical order of things, men are placed m 2

s(Other

ion of supremac

posit y and women arc placed in a subordinate
position t0 serve the interest and convenience of mem.

is an artistic endeavour, it is also @

While the cinema 1
tainability of cinema 3s a0

rs who inves

husiness enterprise. For the SUS
at the produce { money 0

mdustry it 15 essential th

film making should

making it a
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lack of comparative market valy OMen i the
n.

The rhetoric of me '
of market value is predicated
on several

factors. They include the reputation of e person as
a successiyl

actor In Previous movies, general acceptability by the audience,
theatre collection, satellite rights value obtained through digital
platforms etc. Producers state that there is no guarantee that a
movie will run based on the hetoine’s name alone since their
market vatue is less. There are movies in which heroines have

been universally acclaimed for their histrionic talents and have

fetched huge collection for the producers. Inspite of that heroines

are paid less than the heroes 10 such movies.

s that audience and

Another fallacious argument put forth i

therefore theatre collection will

of the actor. If the name of an 2

(% Scanned with OKEN Scanne!
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\‘W{,‘

pdience why is it that there
a at there are severy|
5 of supe
MUpCrstars thy
h dt

pot even ruil for : m
N a couple of days? If the
‘ 11 name of
an actor i
$

i

what attracts people to the theatre, then th
’ 0S¢ movies in whi
s 1n which

superstars act should be running for at least 2 week O
eek. On the other
pand there are movies like “Tak ;
£ Oﬁj’ and “HOW
Old Are You?"

that were grand Successes and they were heroine centric movi
movies.
They ran 1ot because of the market values of the heroes. They

were successful because of the superb acting skills of the

heroines (oompared to the heroes in the movie) and due to

several other factors like the stor; fhe script, technica! excellence

duct of hard team work. It

etc. Successiul movies are the pro

involves the 5
artists, technicians,

i hard earned success 0

g individual namely the hero 15 like

relay race teamdl, the winnel- Jtis O
£ heroes alon¢

{heatre collection are not

(E Scanned with OKEN Scanne
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sopin i1 the success of \
Agd ceess of a movie depends ¢ :
o m the artist)
slig

fjon of the hero and if a movie of
rL‘_PIn‘a- a movie of a Q'tj'p{:ﬂ o o
3 vero faily i the

(heatr® pringing low collection, why is it that when he |
‘ ) T NE 18 Caal

ﬂgain in another MOVIC, he is paid a huge remuneration? On the
contrary whether @ movie 1s a success of failure the heroine is

paid Jower remuneration.

A Winess who 1s an actor with long experience stated that

if a cinema has to be profitable, i should have stars who have

great success rate and market yalue. This is 2 misleading

«Joseph” il which Mr. Joju George acted as

argument. The movie

S vy "; ‘-I E: t S I] i Iltil
h j 5 4 ‘

«Joseph” his value

market value. After his performance in

increased. »
view of artistic su

an established actor
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anil their atlomropes have heer ¢

oo long 10 ¢F all ¢

and subordinated women. The pay

women 1 cmnema 15 s0 unequal and mg
de perspect;
: Ve 30

(l()l‘l‘linﬂ‘]t . al 50]] e v u IE, ak
g

women internalise the male notion that they (women
‘ €Ny are

inferior and not worthy of even claiming equal remuneration

In a patriarchal society women and their creative talents
are devalued In the act of assigning value, women, however
“talented, are accorded a secondary position. Men even i less

talented than women and even if mediocre are assigned a greater

value than women. Most of the producers are men because men

command mere wealth than womet- Producers will naturally try
| ; . cinema. They do
to maximise their returns on the investment if cinem
. . The guillotine 13
this by reducing expenses wherever they can

applied to the remuneration of

B smt. K. B. ansa!akumari ;
Yy DI :

3
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which 18 highty d'm“ifhirmm
inatory,

- ‘ _”, Women .
dmm‘ﬂ‘lfi for 8 Wgher ey, |
L -l‘nm'\crulinn

eplacements for - them, Since g
Somen
IC deem
gd

1 hg
a5¢ of me
O, produgers will give hiph
Igher

remuneration and try 1o refain them in (e
- It Movies

~dispensable’. But in the ¢

o 43 men are
regarded as “indispensable’.

My suggestions under remuneration are as follows:

1. Currently there 1s no set of transparent criteria in the
fixation of remuneration. 1 am of the view that when equal
amount of time, hard work, talent, creative energy are expended
by the hero an(i horoine who have the same amount of
experience, there should be parity in their remuneration. While
this should be the goal, since there may be practical diffioulties in

: : - - as a first step the huge 8ap
implementing the same immediately, S

~ imilar job
doin similar )
in remuneration between the men andjvomen g J—

e AT

faur
second steP a |
should be narrowed dowr} Qfgeﬂt1Y- Asd

S
e

By, Smi K.B. Valsalakumnri
y, HIH
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1 Al 3 (kK faut: b6 fﬁl«’f*‘} Eati

pistrionic abilitiés, eltorts put in o 61 a tole bike red
NG ke redismig By

weight, OF changing appearance, punctuati
- + punctuatity and dwcy
i diserplme on

sets, superb per [ormance ete.

7. The 'pre-produclion and post-production werk of
Assistant Directors and Associate Directors should be regarded as

work’ and remunerated appropriately.

3. A minimum remuneration should be fixed for juntor

artists and they should be paid in full for the work that they work

as agreed 1o, and the amount should be credited to their bank

accounts immediately on completion of their work.

4. Tt is unfair 10 treat all assistant directors with different
| id be
years of experience in the same category. TheY shou

_ : . ita
categorised based on their experience 00 SV

1. K.B. Valsalakumari
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5. Malpractices s
5, Malpractices such oy :
ch ag recording the 1im i
‘ et

] \\!() rl{ lzi]“,e 1 " S 5 l‘l i b 1 AR
o ) am. while o person has actuall
‘ Hly worked nfl 2

just to avord remunerating fi
am, just 10 il remunerating for an additional batia sh
W& balta should be

stopped.

E. Lack of an effective authority for redressal of grievanc
es:
Whether it is lack of basic facilities or violation of

understanding regarding remuneration or complaints on sexual

parassment, there is 1O effective forum where the artists and

technicians cai approach for redressal of their grievances. This

ustry to their advantage

situation is exploited by many in the ind

and to the great distress of others.

Suggestion:
Government should take the lead in establishing 2 Tribunal
a District court Judge who is gender

with the judicial powers of

pe vested with

sensitive. The tribunal should

{E: Scanned with OKEN Scannel
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atiers Hike sexusl h
all patters sexual harassment, servi
+ ALIVICE condits
- Wihnng and by
3 Bteach

? \G 1 .G f\ C;( .1 R.L (: i 'ﬁ‘ N ; ’
o l g l 7”(’{@

from movies just because of some displ
ispleas -
. N picasure caused to the
power al people in the cinema. Cases brought ¢
aL: 1t o this triihun
| S al
should be disposed of within a definite period of time. The f
. The final

appeal <hould lie with the Hon:High Court

F, Safety and security of women:

There 18 2 general concern among women in the film

industry about the lack of safety and security in the

accommodati.on and transportation provided 10 them. One

witness parrated an incident of how she was provided

accornrnodation in an insecurc hotel where there was no propet

the hotel was dark and gerie.

lighting, was very dusty, the way to

When the matter was prought 0

There were BO CCTV cameras:
roduction controller, executive and make UP

ace had only such facilities One night w&il\e
got up

the notice of the P

man they said the pl
1.30 0f 7 am amal

staying in the hotel sbe got up arount

By, Smt K.B. Valsalakunmri
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from (he leg of the cot and stong ¢
SR Clogg iy
fal y

_ hee, st
somehow Tl out ot the room {py e seraeq and
_ : Mo the | 3
’ ﬁd;ny
o la 1 Wh&f
€ the

<istant of (he heroine wag
By TNE Was accommodyed
- complaining
my o

. nolice no actior .
the pohic chon was taken. When th
05¢ 1 th .

‘ £ Movie we
£re

apprised of this they said that complaining of 1
¢ meident will
affect the cinema. When the i
police came 1o
the hotel in

connection with the celebrations of Independence Day the dri
€ anver

of the caravan disappeared never to be seen again on the set

By and large no body checks the criminal back ground of

peoplewho work in the movies. That causes a lot of problem to

women and a deep Sense of insecurity. What is Worse is the fact

that when a complaint was given the. responsible people who are
duty bound 10 ensure the safety of the cast and crew took no
action whatsoever. Such sins of omission add 10 the insecurity of

ies. The complaints given in this

women who work in mov
. n went with no

connection to the C

1 whatso®

response and with no actio
B. Valsalakumuri

By, St K

{E Scanned with OKEN Scanne!



243 .
J

Sugaestions:

1. Doing 8 back ground ¢ (
VRGL ajl

i People 4
o 1 he S80¢)
movies will help the film akers weed Wted with
4 ot thy
3¢ who hy

pwduced a clearance from the polic
, ‘ .

"l-insute th it '
2. a. the accommodalion provided 0w T
Omen are neat

fe and secure wi . |
saft secure with adequately lighted access roads and secured
£cure

tatches for doors and windows,

~ When any crimi e prmrad
3 ly criminal offence is committed, file a complaint
with the local police and follow it up.
G. Designating hairstylists as Chief Technicians:
One witness stated that even though a woman has studied

make up and does make up for artists, she 1 treated only as a

hair stylist and not as 2 male up woman simply because she isa

woman. The remuneranon of a make up person is much higher
i ' dofa
than that of a hair stylist. She cannot work 1 the job ¢&

5 make up Woman for

make up woman although sh
' forth by FEFKA s

' . t put
several promjnemt artists. The argurnen p

(e Scanned with OKEN Scannel
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hat the pye law docs not permil -
en 1o work as
: s make up

W Omﬁﬂ.

guggestion:

If a woman is ualifiec x o il
¢ ' qualified 1o be a make up woman denying

her the job card of a make up woman even though she does the
job of a make up woman is highly unjust. This is gender
disc_rimination. I the current bye Jaw does not permil issuing job
action 10

4 of a make Up

car
make

hermit quahﬁed women 10 work as

111. SQubmit _SUES estions for enhancing the arfici ation_of
women in all workin sectors related to cinemi.
' participation of

In order 1 suggest WaY> of enhanciié
we need 10

women ]
understand why e s current!y comparati
pafthlpatlon of women 11 gifferent ¢t f cine
The general perceptlon of society ! is tha 4t cinema not 2
By snil . Vals alakunmr
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» sector Tor pirls ane ( K
ale S guls and womep 10 work in 1y,
RN The recent o
SCxual
as remforg
orced thay beliel’ Further g o
: s

a feeling that 1t is not a dignifieq pl

attack on a lead actress h

ace to send daughters alone

for work. That is why we have the unusual sight of som
| . : €
mothers or fathers accompanying daughters for shooting. (We do

not see the parents of teachers or doctors or clerks or journalists

accompanying their daughters to work and wait there till their
work is over and accompany them back home)

The perceprtion of many men in the film industry is another
major reason for the low participation of women in cinema.

Many witnesses stated that some men in the cinema believe that

women who come to the cinema are «gyailable”; that such girls

and women arc morally very Joose. They do not realize that

o the film industry out of sheer

many girls and women come t

ecatise of their
passion for acting or love for thqt.art form. B i
o apply that mora
misconceptions about women in cinema they PP

yardstick to all women in the M

{%E: Scanned with OKEN Scannel
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cntrants into movie and misbehave with them. Life in the film
ndustry 18 madc insecure and miscrabie for such women by such
false CONSCIOUSNESS of some men.

The reality of film industry is very shocking. This is a place
which is plagued by @ serious class issue. Except for the lead

actor and actress, toilet facilities are not provided for other

women artists, technicians, junior artists etc. As a consequence,

as many witnesses stated, women have t0 refrain from going {0

toilet, sometimes for the whole day leading to a lot of health

s who do have caravans, do

issues. Those jead actors and actresse

r several reasons ranging

not permit othurs {0 use their caravan fo

from the fact that caravans are used for discussions with guests

on their future projects 0 reasons Jike

(% Scanned with OKEN Scanne
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coommodminn i#prov' vd for th
s provided for thos
s¢ who are not |
n
posi‘l'.im-‘s (whether in acting or in technical j i
cal johs) in lodg
S ge

ike places where there is lots of drinking and which are not safe

for wometl. Of equal concern to women in non -lead positions

(and sometimes in lead positions l00) is lransportation facilitics

providcd to them wherein the criminal background of drivers 1s

not checked. Further women and men may be transported

om the shooting locations at night

together back to their hotels fr

when some of the male cO-passengers may be tipsy-

Cinema iS 2 male dominated industry- It is an exclusive
Boys’ Club where men sit and chat over long hours ! night
discussing the script of movies or other aspects of e project at

g. In many cases the discussion happens

get intoxicatcd the convers

hand or future project
ation slips

over alcohol. When they

out of hand and goes

conversation does not al

such digressions they may crack VUlBH ‘
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L C 18 b fi 58 Sﬁi{)ﬂ g 1}1
o N 5 al

cause difficulties to a woman Theref
- ore men prefer
to keep

women out of such discussions. So, one associate or assi
’ b assistant

director 0T script writer who is a woman in the midst of an all

male group will find it very uncomfortable especially when men

crack sexual jokes in front of her. Having a lone woman under

such circumstances is equally uncomfortable for some men 100.

alance 18 maintained the men will be more

But if the gender b

urt the sensibilities

cautious 1 their conversation and try not to h

of women.

The social situation also makes it difficult for women t0 sit

and discuss in the same room day and night with other men- Men
might discuss several matters related 10 cinema while they &
an decides 10 disengage herself from such

drinking, If a wom
isions taken

nocturnal discussions she will get to know of the dec

in the previous pight only when she ¢
. ' .
vicious circle. Due 10 the current social mores

By, St K.B. ansalakumari .
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woman 2 nnot sit 10 a crowd of men for long hours ¢
irs day in and

day out for discussions. But if she disassociates herself from
such discussions mn informal settings, a witness stated, there is
the danger of her missing out on important decisions taken in
groups where many men were inebriated.

The consumption of alcohol and drugs is quite rampant in
cinema. One witness who is very high in the film hierarchy
stated that most people come to sets after drinking. Use of drugs

is also widespread. According to the witness, almost everybody

uses drugs. Their justification, according to the witness, is that

with the intoxicants, the creativity goes up. When an actress was

called for shooting she did not go for the shoot stating that she

4 repeatedly for the shoot

was “mood off”. Despite being calle

producer it is a huge loss

she did not go for the shoot For the

¢ day. It Wé after much

amounting to about RS 4 lakh pe

persuasion using her poyfriend that

Sexual harassment at WO

¥ Scanned with OKEN Scanne
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e

|
w1thout any grievance redress mechani

of a handful of producers,

controllers that control

particular movie in which the inc

movies produced by others to

their career in the movies since the clout

illegal. 1‘0"0wmg the case in sthaka Vs Stat
7 OWAE of Rajastha
- silian and

Scared to complam lest they should be 0
dent happened, but I

others, very clear guidelines haye been issued
‘ Issued by the

But the film industry is a place where sexual harassment happens

ST,

s the industry.. When sexual harassm

perpetrated by someone in the power nexus, th
usted not just from that

o thus Ieadiﬂg to th

0

Hon:

supreme Court to prevent
sexual harass; ~
. | rassment at work place
which includes inter alia settin
‘ g up appropriate ¢ i

i complaim

mechanism in the employer’s organisation for redress of the

complaint made by the victim. Further, such complaint

mechanism should ensure time bound treatment of complaints,

The Malayalam film industry has a power nexus comprised

directors, actors and production

ent IS

e women arc too

om' all

¢ termination of

£ the power NexXUS is

By Smit. K. B Valsalakuman‘
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- which is partly a consequence of a fear psychosi

250
: /s
M‘N/f

yery SLrong. Men too have been victims of such ouster. S
' ’ I. Such

exercise of power that makes the careers of talented men and
~ en an

- women dependent on the will and pleasure of a select few is

quite arbitrary, unjust, illegal and undemocratic. Due to the

potential of film careers of talented actors -and actresses and

' technicians being annihilated when those in the power nexus are

displeased and finding no legitimate authority to go and register

their grievances, women arc placed in extremely vulnerable

position.

There is a culture of silence that shrouds Malayalam movie

s engendered by

the working of the power nexus that controls Malayalam cinema.
d bad

According to another witness, many women would have ha

i of
experiences in cinema. But nobody will speak out because

er’ then nobody will

fear. If they feel.a woman is 3 ‘problem mak

call her again. Theréfore, the witness

By, Smit. K.B. patsalakumar
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that she has seen superstars walk out of s

* it-is not a matter of concern for th

251

B s
S
e, /
o

qvently. There is an unwritien

silently _. unwritten understanding in cinema thay
those who complain against the bad tendengics n cinema and
those who fight for their rights need not be called again for »
movie. So, fear grips women and they suffer silently.

Another witness stated that when a woman who is harassed
by the director of a movie tells about that to her colleagues, the
normal reaction of the crowd around her will be to silence her
and they will ask her to compromise and adjust; let the cinema
run. The priorify in film industry is to ensure that cinema should
not be obstructed, whatever be the barriers. On the contrary,

male superstars, director or producer or any one in such power

position can do anything, stated the witness. A movie getting

obstructed due to them is not 2 problem at all. The witness said

et quarrelling Over some

i ers in the set,
reason, Whatever inconveniences are caused {0 oth

e superstars. But if a woman

By, Smt. K.B. Va!sqlakumari
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sees 8 sexual harassment and reacts to Hat she is as
1o adjumst

and cOMmPromise.

A very senior artist stated that women do not bother to
speak out about the sexual harassment they undergo. This is

pecause they are afraid of the bad name and experiences they are

likely to endure in future. They may even lose their jobs in

cinema. Another witness who had to endure such bad name

opined that there is nobody to speak on behalf of such women. In

case some people support such a person they (00 will be

subjected to bad experiences and out of fear of this they do not

speak up openly.
%

e are s0 few women in Malayalam

The reason why ther
aisa male dominate

exercised in the sector.

cinema is that cinem J industry, both in

terms of numbers and in terms of control

This is specially so in the ¢a5¢ of technicians. The argument that

and 18 unsuitable for women is

cinematography is a man’s job

often deployed to deny WO

& Scanned with OKEN Scanne!
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Many men find it difficult to take orders from superi
S10T Women

and many men find it difficult to accept suggestions put forth by
subordinaté women because most men are not used to it. They
are not exposed fo an alternative situation. Many men have been
socialized mto believing that decision makers are always men.
But in many other sectors this is not the case.

Theré are changes, albeit very slow, happening to this state

of affairs. One woman film maker narrated her experience of

consciously making 2 gender balanced movie. “Although

initially mén found it difficult, as the production proceeded there

was a noticeable change suddenly. The attitude of men changed

in just one day. Every one worked together. So if women’s

number increases in the set, I think it is good for the cinema. 1t

will never be a bad thing. It became a celebration

e of women involved in the

problems is to enhance the percentag

By, Smt- K.B. Valsalakumari
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country. India has onl .
as only 9% femae dircctors, |73

S, 12% female cers
e serpt

writers and 15% female prod
u »
‘cers. These figures are mych
) uch less

than the global
g average. (Archana Garodia G
S :
FICCI Ladies Organisati o
1sation, Mumbai). In Malayal
o . yalam movi

women directors are even less h
Measures

to enhance women’'s greater participation

m p

following:

1. A comprehensive Film Policy, covering all aspects of

p—

film production, distribution and exhibition with special

focus on gender equity, should be framed by the

Government. The main objective of the policy should be to

s, both artists and technicians based

encourage new talent

ity, develop human reso

rtunities in the film secto

urces and capacity

on gender equ
r for

building, create new job OPPO

women, and for that increase the investment

in Malayalam

" By, St K.B. Va[salakunmri
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CINCMAS,  muke 4

» Make dlstrtbulion d

, - Market;,
democratic and inclusive 8 more
2. Gender b

films. When decision making bodies comprise of only men,
the women’s perspectives are likely to be left out, Since our
society hgs more women than men, leaving out more than
half the population’s (women’s) perspectives from deéision
making will make them skewed and will not reflect reality
or meet the criterion of equity. Hence in all decision

making bodies related to cinema 50% members should be

women.

' support
3. There should be adequate and timely budgetary "

d on gc]}der justice

. redicate
i ivi es that aré p
10 1ncentivize movl

it et e =

- cess.
both thematically and in production Pro

By, Smit. K.B. ansa!akumarl
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ol

4. A single window syg
‘ WAOW Sysiem for sanctioni |
. - Of sanctioning fuang at nominal
£

interest rates for movies produced genuinely

_ : ilﬁé-ly by women {not
by proxies of men) and also f
ner also for facilitating all ki

for facilitating alt kinds of

permissions and clearances in a time bound manner to st
1d o art
shooting a movie should be established in the state. This

will enhance the ease of producing movies and encourage

more women to enter prodljction.
5 Government should either directly or indirectly through
that in each taluk where there are two Of

e s et e e

e of them will exhibit movies made by

tie ups ensure

more theatres, on
‘_‘__,.—-—v-"-"”""——"—‘

women producers, women directors, women script writers,

movies made by men that have gender justice as is theme

lots at least for a period of one

during the primeé time s

istri b
6. Along with annual film awards that are\dlstnbuted y
inst best
' mstltuted for the
Government there should be qwards ed 1
‘ i r, and woman
movie by a woman producer; woman direct0
. -__‘__..-‘"“‘""__,_...—-»«M,.,,..M
By smit. K.B. Valsalakumari
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cinematographer, ,
atographer, and best soript writing
| (Whether fr
om

men or women) from a gender justi
gender justice perspective

7. At the govemance |

evel, a hi . )

high powered judicia

tribunal should be set u % i

p to look into all matters like
preach of contract, sexual harassment at work place , and
all other related issues.
8. Signing written contracts to protect the interest of all
those who work 1m cinema should be made mandatory for
all categories of employees including coordinators of

junior artists.

9. Short term but quality {raining to women (who have

talents, aptitude and passion for cinema) in skill sets like

lighting, assisting camera person, assistant 10 hair

stylists, ass1stant to make UP

facilitated glvmg priority {

faumari
By, St K.B. Yo [salakH

T Y e %,
W R iy
P T sl R T
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at  Chitranjali comple

Xin the '
the’ pubtic Sector can also

afford opportunitics for internshipg for wo
s men.

e

o~

10. 1t should bc' made mandatory that all cag and crow
attend a bésic gender awareness training program beforc
starting the production work. Training materials could be
made in both Malayalam and English and can be madé
qvailable online, This should be a mandatory requirement
to be fulfilled by all before the production process begins.
11. Cinema is an art form that h‘as not just entertainment
value. It is also potentially a very powerful medium of

social transformation. As Oscar Wilde rightly put it

pointing out the transformative potential of art, “Life

imitates art far more than art imitates life”. With the

integration of technology that has made global viewership
- ' ;

possible, the art of cinema can influence the minds an
i er

hearts of millions of people, especially the young

i ure
s essential that we give @ good expos

generations. Iti

St KB. Va:'salakunmri

pu——)
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. C8e curriculym from high

school onwards as an gpy; ».
Ptonal subicct Very :

bject. Very importantly,

gender should form an integral part of the fijm making

curriculum for school students.

IV. Submit suggestions for bringing in mere women by giving

them concessions _including scholarships in_sectors of

technical studies of cinema.

A huge barrier to few women working in the technical
side of cinema is the misconception among men that women

cannot ‘be good technicians. Priya Seth, who has shot big-budget

- £ Ali Khan
films with leading actors like Akshay Kumas and Sai

i i t that it
in Airlift (2016) and Chef (2017) respectively, points 0

' her get ber big
is director Raja Krishna Menon, WEO helped

30, 2018) . She says, “For

break (Times of India, dated APT

: aknmard
KB Valsala
By, Smtt



1

. uueds 3
! lauueds NIXO UNM p2 0

women L:incm11“)55ruphm.&

1 hﬁﬁ !:_‘ :
them their big break. 1°¢ o

Me. it wyy

Menon who gave me g fyi Opportunity, When [ wyg going to

shoot Airlifl, the question (hy( wes Poscd was, *Wil| she

be able
to handle the pressure?’

These questions are never asked when 2
man is involved.’

What Director Raja Krishna Menon has to say is worth

ting here. He says, that “Women are far better at organising than
quo . )

. . {tcr 'ilh
I 1 1 . But] don,t
' i ’ q i tl

men
o that many Wo

the fauit of gender stereotyping

Perhaps, it’s the

: seen as a
ography. It's also
in tf t didn’t opt fof cinematograpity
In the pas f

4
Isalakumar

K.B.Va

By, Snit
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Bulieds N30 U3l pautess i)

m@w}w demanding job, as opposed 1o something fike sditing,
aany producers and directors arc men and possibly, they find i
narder 10 work with women technicians because they haven't
done it. More women need to come out and shoot films like
Airlift and prove them wrong. In fact, I am surprised how often |
am asked why I chose t0 work with a female cinematographer on
Airlift. T knew 1 was going {0 work with Priya and her gender

was something that didn’t even cross my mind. Someone like her

makes my job easier. In fact, Iﬁ_work with many female crew

members on my set. Women are far better at organising than

272

men,

reotyping lack of adeqt

Apart from gender ste
g why there ar few

trained technicians is also another reaso

offer film studies as a cOWrse at the graduate level.

' | ~ment and th
one college in the state, Tull directly by vaennnent



¥ R.Narayanan National Institute of Visual Science and Arts in

Kottayam district. The following is the strength of girls in that

college:
BATCH OF 2014
sl. [Subject Boys Girls  |Total ‘| Percentage
No
T Audio recording 8 1
7 |Cinematography 9 0
3 jActing 5 0
e ——— I ——-
4 {Script writing 9 0
&Direction
____,‘_______________;._...--—-—*_._-—-—--‘"
5 |Editing 7 0
TP
6 |Animation 5 0
&Visual Effects
’___-________,d____________._w
] 2.27%
Total 43 1)44 R
L P e
By, Smt- K.B. Valsaiakunmﬂ'
¥
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| e
- BATCH OF 2015
s No |Subject Boys  |Glrls Total ¥
'——-—-_-—— 0
: 1 Animation & -7 2
i VEX
e
y) Direction g 1
| [
; 3 Cinematograph 9 1
¥
-
4 Audiography 7 2
, 5 Editing 6 0
- .
6 Acting 4 0
___ﬂ_____d__,___,_____,_____ﬁ_..——______,ﬂ.__.__.-—
Total a2 6|48 12.5%
—
; BATCH OF 2016 I
SI No |Subject goys |Girls Total %
_________-—-—-—J
I
1 Animation &VFX |5 0
P
o
2 Direction 8 1 -
I
o —
3 Cinematography |7 1
! ’__.__-‘—'—-'—-—-_-.d_-
I ]
| 4  |Audiography |10 0
[
H___ ______.._____._..—--—_————————""“""
5 |Editing 4 0
Acting 8 0
/__'_____d___._—-
| 4.55%
Total 42 2 a4
—
|_____~__ MM/
afakumnn'

By, Smt. K.B. Vals
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The data Scts show that very limited number of girls arc

qudying film. especially in technical side. It is worthy of neting

hat in editing there is not a single girl for the academic ycars

2014, 2015 ot 2016. The saying “You can’t be, if you can’t sec”

is SO relevant in this case. There are very few role models for the

younger generation 1o follow. This is a big gap thal has to be

filled consciously by Government. As far as teaching faculty 1s

concerned there are only 3 women in K.R. Narayanan National

Institute out of a total of 18 i.e. 16.7%. These are gaps that need

to be filled soon.

One witness stated that the poor representation of women in

~ Film Institutes can be rectified by providing reservation and
scholarships. Another witness éuggested that if women are given
scholarships to study in Film Institutes many girls will join the
y in te_chnical side thus the representation of

ed and that Government

courses especiall
women in technical side will be enhanc

should take action in this matter.

By, Snit. K.B. Valsalakumari

_m_—-

(e Scanned with OKEN Scanne:



25

Anothér witness who is a famous male actor of many years’

experience Was of the view that it will be very good 1f

Government can institute reservation in film institutes and
scholarships 100 for girls. There is a vast difference in the

performance of those who come to cinema after studying in film

institutes and those who do not. So it will be beneficial to film

industry if we encourage women who study in film institutes and

then come to the industry.

was of the view that of late the

Another witness

representation of women in the technical side has increased

arlier. In spite of that there arc only 2

compared to what it was €

or 3 women as technicians. But in Bombay many women Work

tness when more

as technicians. In the experience of the Wi

work will go on very seriousty.

women work in a set,
at giving rcservation

were of the view th

Many witnesses
rg will bring more WO

men
s to women studen

and also scholarship
jving scholarshi

- : s will
10 cinema. One witness thought that & P

By, Stk KB Vaisaiakuman‘
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qttract more women to film institutes and this will enhance the

representation of women specially in technical side and therefore
Government should take action in this direction. Another witness
felt that if Government gives subsidy to films that engage more

women that will also bring more women {0 cinema.

A witness was of the view that 1f grass roots organisations

like Kudumbashree train their members in handling lighting,

camera etc many women are Jikely to come 10 the technical side

of cinema, That will be an opportunity for employment for

women too. Moreover the impression that technical jobs in

cinema can be done by only men will also change.

Afier having considered the statements of all Witnesses, the

following suggestions are made for bringing in More women 11

technical studies of cinema:

Narayanan National

1. Currently there are, apart from K.R.
in th
Institute in the govemment sector, very few colleges 1 e

. ; ies. P
private sector that offer courses 11 film studie

{®E: scanned with OKEN Scannel



often reluctant to send their daughters who have just
finished schooling to distant places to study. So governm

e B I QHE
has to step in and make necessary arrangements to start film

studies as an optional course, to begin with, one in each

district in government colleges.
2. In all colleges offering film studies as an optional

subject, whether in aided or unaided or government

s, 50% of seats in technical studies of cinema should

for a definite period of time

publicity

college

be reserved for girl students

and these seats should be filled by giving wide

nts and parents.

among school stude
ching faculty in colle

ges

3. The interview poard selecting €2

ve at least 10% womel-

offering film studies should ha

designer of a succe
that 0ppoﬁum'ty {0 her/them ip his

to speak to high school students either

By, Smte 7
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&mugh videoco“ferenging ollowed by the screening of

 flms made by such women technicians. This will g1ve
confidence to at least a small percentage of girl students in

hig,h.schoois to come forward and take up cinematography

— R o W

and ofher technical courses in college.

5 Another important way in which more girls could be

attracted to take up technical studies in cinema is by

offering girl students need based concessions, either partial

or full, both in their college fees and hostel fees.
T
6. Bright students who are passionate about joining cinema
should be encouraged by giving scholarships.
7.As a positive step towards bringing in more women to th
e
technical side a light unit of women can be formed in th
e
government owned Chitranjali studio and this will have a

multiplier effect in other studios as well thus enhancine th
cing the

p clpatu_)n of women in the technical side of movie
S.
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9. A digital platfo

269 \/

g A day may be fixed soon after the end of the final

semester for a state level women students’ film festival
4 I3

wherein  all technically qualified girls  including

cinematographers, Tlight units, hair styl ists, costume

designers, make up women, sound engineers, musicians can

exhibit their short movies before an audience comprising of

ectors and producers and bankers who can spot

reputed dir
talents for future collaboration. For making short movies

cross colleges to form teams

girls can collaborate 2

sufficiently early M their semester:

m of girl technicl

offering film studles should be forme
t it could help 1n

colleges SO tha

iang across the colleges

ight at the

beginning of enrolment in
a support

est practlces
are studying and
Such digital

sharing of ideas and b

system for the girls while they

thereaﬁer

when they enter the real world of cine™?

By, Sttt K.B-

Valsa In kumart’
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platform will help gi
p girls to stant collaboration syff;
sufficient]
y

early so that they h
y have a pool of technical talents 1
o 0 choose
s and collaborate and also time to th
0 thmk

throu . .
gh Cir pI'O_]eCt for the festival and execute th
th € same.

L] i i |
v, Submit suggestions for__helping _women _in h
gg suc

ue

to delivery, child care, physical disabilities

Women discharge a very huge responsibility by giving birth

to the next generation and nurturing the babies and caring for

ues to exist. This is a great service

them so that humanity conti

being rendered for the continued existence of mankind. This is 2

and cannot be quantiﬁed.

service the value of which has pot been

his endeavou’; humanity jtself

If women refuse to cooperate in t

will cease to exist. Recognisin

the state should step in 10 extend supPO
are beset with temporary setbacks 11K°

By St K.B. Vaisalakumarf
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rcsponsibiln:nes etc or physicai disabilitics. Toward
| HES, 8 this a
welfare Fund for women should be created, especially for th
| , especially for those

who are in dire financial need.

Emergency situations can happen without any forewarning

and it requires immediate action. The Welfare Fund will benefit

those that have at least 3 years of film industry paid

is will be a source of compassionate support for

employment . Th

ost vulnerable time.

women in cinema when they are at their m

This will be a‘mamfestatlon of the good will of the film

illing to lend a helping b

community who will be willin and to a €0

worker in a moment of crisis.

The following suggestions arc placed for consideration-

1
i

€% Scanned with OKEN Scannei,
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. l]e v It fi :

artially from '
b y government sources gng partially f
: Y from the

industry itself, -

Separate rules should be framed for (he
administration of the Fund in a transparent and efficient

manner.

VL. Submit suggestions to maintain and encourage gender

justice in the content of cinema.

Gender Justiée is equality and equity among men and

women, boys and girls in all walks of life. This is accomplished

norms, attitudes and
grams that discrimin

- behaviour and
through changes in societal

policies and pro

ate

through changes in 1aWs,

against women and girls.

" More than half of the
, . v do
Nevertheless this demQBT aphiC reallty

R P N
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cinematic content, Studieg fevenl g,

4 only 30,90 of

| | | pcakn
characters are women, Deptcting Such digtop d g
" torted demy,

| | Eraphy o
soreen gives the impreggiop 0 people especial)
eCially ch

tldren any
’ .
youth that women’s jsgyeq do not mayger o are noy

Significan
enough to be portrayed op, screen,

The way women are represented on screen is also
problematic. Their roles are very often tied up with domestic
roles. Most of the lead roles are done by very young women who
are very thin and in tight and revealing clothes. Repeatedly
seeing heroine’s ‘ektemal appearance stereotyped as lanky and
Sexy in several movies reinforces the expectations of ordinary

lines.
young men about women along the same

women depicted in
Rarely does one sec OF o nities 0F societies
positions‘ of power who .tranSfoml el odels on sﬁreen
in which they live. There are hardly any role m -

' ' is
for our young women 10 emulate. What they €@

y’

{E Scanned with OKEN Scannel

]



174 ‘w”"‘

r}\f(“,d stici ) “ g p
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paid work and caring work (of the sick and
siEx and

women ensl

domesticityg,

disabled) but with no solutions offered on screen

A study conducted by Stacy L Smith (2010) of 100 popuiar

gims of 2007 found that the percentage of females in films

when a woman directed a movie. It was also

increased by 15.3%

omen are at the helm bf 13% ol all movies, the

found that if w
mumber  of J

increased by 213.75%. This implie

s an additional 1068.75 major.

aking roles for actresses in the top

d inconsequential spe
ears and 2 137.50

hievement for W

minor an

100 box office movies in 5y
d be no mean ac

pmen

financial terms this woul

actors and the governm st
there may be less of nudity on

The study also found that
olved in Pro

stified how

duction- Witnesses who

screen when women &r¢ nv

appeared before our committee have t¢

e~ -
:: Scanned with OKEN Scannel
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asked to expose mom of theiy | body

by Male di .
) Il’ecto;s oo
contrary to the mmal Undcrstan dmg bty Quite
%Y eR the movi

J 4 o - l
incomplete and W1th'out even Cléiiﬁing ¢

feMuneration fo, the days

of work they put ii as they could not|bear 1o bare thejr bod
| ¥

parts any more on screen. This s something serious since

exposure of body parts on silver scre!en will cause “identity

harm” (Robmson R K 2006) espe01ally to female actors.

Another study of 800 movies (Cerridwen, A., and

Simonton, D.f(., 2009) SﬂbWéd that nudity is a negative

i off fue (& inus production cost) in
predictor of box office revenue (gross nlmn p _

the U.S. ;

‘Women are being commodlﬁed They

. e Bl B s0ne arc
for exhibition. Matiy item songs 2

! t
omen. |
body parts and body Contours of W |
Soow - OGS lt m

relation with the narrative nor d
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the story of the movije.

One of our witnesgeg gir.
Vitesses cieg the eXample of 3 1,
ov

a character by name S

Ic in whigp

» Which s dtually (he

caricature of Smt. K.R. GO\Wiamma, the revolufiBnﬂFy leader

and Minister who successfully piloted the Land Reforms Ac ig
Kerala is portrayed as a failure in front of the wife of an
ordinary comrade. Rather than highlighting the great
contributions made by Smt. K.R.Gowriamma, she is shown as a

nobody in front of an ordinary house wife. Her strength is made

to appear as the cause of her failure. Such trivialization of the

’ ain of
contributions of a truly great woman goes against the gr

gender justice.

IPS officer 1S told by her male
an

o 0
r movie, a Wo L

: is after .
subordinate that she is aft gender injustice and

¢ inflicts deeP

Statements of the characte s is 2 PO

helps only to reinforce £°

B Valsalakumarl

By, S
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example of hege mmm masenl;

cubsidiary however aucnmplmhcd and
powerful shy
Mty

mn

;
h ¥

msw !h
AR g

definite VIEWS of hcr own s P,Oﬂ"rayed she end
, D M ends up finafl
Ty

comung ar oundjthe ‘.man’s poin -
?Oml of view and subjecting herself

him. The subordination of '

E woman, thus, is glori :

i E A RS, orifi s
| a glonified in the
cinema. This 1S because of the inherent patriarchy in society

which expresses itself through the medium of cinema.
One witness cited an instance of a script writer who
a woman who tned to bnng in gender justice into

en she saw how her

happens t0 be

the content of her mgvié was taken a,bac}; wh

pletely ! by the director by deleting the

script was changed com

| 1€
portions  containing gender 315,“19“‘3 even without U
- iter. When the script writer protested

ot that emerged was

knowledge oflthe script Wi
The finl prodt

no one took her serlouely
' at she felt

not her story! The scrlpt was 50 mang ?d th
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qpnounce that she Wais tln, "‘*“Dl ‘
Vriter

As one of Conleny writ
ers

committee, cine beforg

our

The £00d women® e
women who are obedient, and who have pg likes and g; lik
ISlikes of

‘good women’ and the ‘bad Women'

their own. The ‘bad womep’ on the contrary, are women who
take independent decisions, who Speak loudly, who laugh loudly
and express their opinions. The ‘good women’ are women of
men’s desires and the ‘bad women’ are men’s fears. The ‘good
women’ are basicaliy women who do not challenge the authonty -
of mén.Thcy includle the fovers, wives, mothers and sisters of

men. ‘Bad women’ in Malayalam movies are mostly prostitutes,

: in his work
ghosts, and those women who claim equal status in

its to the authority
Place or in his properties. A woman who submi

an whereas a woman who

of the man is portrayed as a good WO

does not is portrayed as bad.

Such portrayal of womed

. | 1”1 4

i : ' : s T T Y i

e e Lepisansedlil b
R R L
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species and therefore ap allocajy
110 g

position to the male sends gy alarm:
ing

finally
sediments in the minds of the youth that womeg are slaves to the

Masters (men). It sends the false message that a woman is not 2
human being who 1s capable of thinking for herself and taking
decisions for herself and so she needs a Master to take decision

on her behalf Such messages that deny woman her subjectivity,

autonomy and agency infantalises woman as Someone who

i isions on
needs the Master as a perpetual guardian 10 make decision
. A etual minor
her behalf, She becomes, in their estimation, 8 perP

al rights.
with no autonomy and hardly any enforceable leg

to a gender 1

d
_ ‘cally opp{JSe
ges are diametri e contert of

be incorporéied
or sensitive et

Such messa

society. If gender justice has t0

| end
e 1o be made
Movies, content Writers have oD

B. Va!salak“"mﬂ

By, Smil. K
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being gendcr sensi
‘ tive is not the fay) f
ot conten
{ Witer
3 Th-cv.

have been sociali
sed
for decades into that
VIEW by pe
Y paputar

culture and é ' |
f generally prevalent disey
Irse |
women’s lives and " ot dohc
| contributions to  socj
, ociely  and ¢
. thew

contributions {to '
| the continued existence of humani
anity. The

devaluation w. ' assigned
Ofi the woman 1s not something inherently assi
¥ assigne:

on birth; | ' '
. the genes in her DNA are not coded as secondary and

is not biological but is social and cultural. What is

subordinate. Iti:
not " biological but 18 socially and culturally coded and

and reconstructed (0 bring

constructed can definitely be 1e- ~coded

ine a world where poth the

p0351ble to re-imagt

in justice. It 1|s
ve the same opp

ortunities 10

male and femlale of the species h
not oné under of

grow and are treated as equally autonomo

below the other. -
gender

Being bomn

sensitive. It would have had O

——a

e
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€ and hepge
¢ has 1o b
accorded a s } it :ﬁ
ubordinate position. So 5 historical recyjf
rectification of

this view 1s the need of th
e hour a ‘
nd this can be accomplished by
de-schooling what has been taught so far through written words

images, signs and their significations and teaching people,

especially those that are in the visual media (because of is

humongous potential to influence minds and hearts) that a world

with equity where both men and women are treated equally is

possible and that it can be attained if we attempt it consclOuSy

4 into the content of

: e
If gender justice has t0 be mainstream

movies, then the followin

1'. : . sL t1i4 #"’/ .
Enhance the visibility / , Gender 1
oS i

A study spolflf"ored by

versity
Media with support from the U
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% of ‘Efemale % of female T~ Otingyy
racters leads/co-tpa g, with oty
‘ balanced |y,
Casts IS
Australia 29.8 P
ar
0385 )
|Brazil 371 ' ——EM*—M—-—«-__._.,
9 20{423
Ghina >0 40 30{514
France 28.7 9 olsze
Germany 35.2. 20 20{443
india 24.9. 0 0]493
Japan 26.6 40 0575
' o0 or
, 2
Korea 35.9. 30 |
L
: —~ »——-—-**"'“"'"1_6 10(522
Russia 30.3 7 |
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UK 37.9 o I
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L
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of Southern California, ‘
. \..cu‘!ﬂ.




i on. ool -ah A R

I2UUEdS N3N0 YHm psuueds F )
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v l

N
PODU gy filmg

yrofitable  countripe ;
: Hries ”“L‘rnuliolmll\, o iy My
O T Iy ° Chung |
Picture Associa . | ed by
“0“0|Amwicu (MPA; Y the Magion
. . TN e
is taken from thay study 2. The 2ble titeq

figure especially

On screen too.

More th 0
an 50% of our population comprises of women and

girls yet
that gender ratio does not get reflected in cinema.

By, Sme. K.B. Valsalakumari
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Research shows thy glob;

% $pe i’lkmg

hercﬁs 69 1,

U only 3.,
characlers on screen are women_

Dfp

Mamegy

named characters are e,

female lead or co -lead roje

2. Characterisation of wopey, OCCUpying positigns f
‘ Of power

Content writers should be tncouraged to shoyy the lives of
women in positions of Power and how they can make 4

difference. Moving away from gender stereotyping women ip

diverse roles like politicians, ministers, judges scientists,

business women, [.A.S/ 1PS officers, Ambassadors, pilots,
iOumalis§s, Sports celebrities etc should be depicted so that
young girls see them as role models and aspire and dream and
Work hard towards fulfilling their dreams breaking traditional

gender barriers. Care should be taken to ensure that while

resented as
Tepresenting powerful women they are not rep

. in comparison with
Subordinated to men or are worthless in comp

housewives.

By, Smt. K.B. Valsalakuman‘
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9 Gender Awarcness Training p
T8 TTOgram e,

The content has to challenge the 1y
monop{)]‘_y of POWES erii
L _ etjoyed by
men for centuries; and re imagine ang re
| : Create a world in which
women are not subordinate to men
l but where men and women
share power equally with mutual respect. For this to be realized
b AN N a
; |
continuous proc?ss of gender awareness taining should be
i
imparted to everybody mn the movie making enterprise like the
producer, director, content writer, associate directors, assistant

director, exhibitars, marketing people, actors, echnicians, junior

artists, light boyé, drivers, make up man, hair stylists etc. Gender

training has to b‘é made mandatory for all people engaged in mOvie

and certainly much before

making before tf:he production starts,

' d
g materials 10 Malayalam a1

starting the script. Onlin® trainin -
l yen 10 those involved inm

English may be prepared and gl

i | ot having
making, Without the certification of e
‘ t MOVIC maker

to engage in

undergon® that traininé

10 person shouldl be perrnitted

By, Smt. Kb

Vaisn!aku"'" 4
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) Redefining mascuhmty And fop:
"injty

L]
*

Very often violence agyjyq, Women

as expression of masculinity, We by, 100 Sergen
€

0 re"fmagm a ey

1ty) that i5 o equateq
and violence but with Justice, demoeragy,

masculinity (in place of hegem monic mascylip;

with aggressiveness

compassion and carmg We need to bregk the Prevailing genger
norms as depicted on screep that consider masculinity g
synonymous with 'violence, aggressiveness and brutality ang
femininity with passiveness and suffering in silence. A new genre
of movies depicting masculinity as compassion for the suffering

. . . 3 d S eakiﬂg fOI‘
and standing for justice including gender justice 20 P |
= within

4ross genders to show the f

begt
off SCreen and on screen is @ gOOd



|
i
v

have lost wivegi sisteriz
in real life. I‘hcsc real s

tt!:v“e
to show how violence jg 01 the g ty Efmmymig Mo
Swer {

O problen,
4. Cert:ﬁcatlon of gender jugtice

Just as every cinema in
which anin
) als are useq fag 1o display 4
certificate to the effect that no
harm has been caygeq to the anima)
in all movies acertificate to the effect that g dialogue o situation
glorifying gender injustice has been used in the movie should be

mandatorily displayed.

VIL Submit sﬁggcstions on the actions to be taken to encourage

cinemas whetein 30% women are engaged 1 production

activities

e ——————

i repaymem
1. Flnanmal: Support by way of easy loan with €asy

schedule.

a

men WhO intond
0

Government should rake the

loans to qualified grouP° o
gy, St M
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IMOVICS With w

()I A gy s £
nen tﬁ:nﬁ-l.ilut;in
cam  The Procedyrg

&M gqe,

leagy 30, dfmmgﬁ
O Obygin: -ty
overwhelming 1o g iihing loan” shoulyg

Cler Women & not g,

‘ » O applyy
\ Ng firp 1.
single window system for — € for fogp,, A

ans

in ] i |
simplifying applicatio Process "

way
and m&@ﬁng

qualified women to come
€ forward to
make movies

2. Theater facilities to exhibit such movies:

Government should ‘earmark either directly or
indirectly through tie ups, at least one theatre per taluk for

at least a week for exhibiting movies with 30% women in

production. This concession should be extended to movies

s. and directors and also movies

made by women producer

which deal with the topic of gender

made by men or womel
justice.

. in ur
3.Prominent public space® 8

O

hoardings of such mov1es:

KB Valsalakumari
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Ny > Spaces coylq be
earmarke fOl‘ i ]
putting yp advertisemen; of movies which

have 30% ' lon. Ti
' ° WOmen in production, Time for advertising such

movies should be given at reduced rates in government

owned theatres and theatres with government tie ups.
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is, the day of 31
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